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NOTATIONS

FIRST COMMUNION Date

CONFIRMATION

MARRIAGE(S)

SUBDIACONATE

RELIGIOUS
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To

Date.
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Church....
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Date..
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APPLICATION FOR THE NOVIIIATE

Full Name KELLY JOHN NENNTS
family name first name middle name
Address 1336 North 12th St.  Fort Dodge, Iowa 50501 515-576-1774
street city, state zip, telephone
Date of Birth OQct. 28, 1950 Place of Birth Jefferson, ILowa
Name of Father Living? Yes
Name of Mother Living? Yes
Religion of Father Cathalic Mother Catholic
Number of Brothers omne-18yrs.old Sisters None
(give approximate age)
Were you always a practicing Catholic? Yes
(If not, explain)
Have you ever sought admittance to another religious order? _ No
)JIf so, state where, when, whether professed)
Were you ever married? , No
Have you any debts or business involvements? No

1s anyone (relative) in need of your support? No
Are you liable, or have you been liable, to any civil court charges? No
How do your pareuts Xeel sbout your choirve of weligious 1ife? Reserved

Have you dectded to be a priest? Yes Or a Brother? No

State your reason (briefly) for entering religious life. It i3 the

people that T have known that have influenced me in my decision to

enter the religious life.

Are you aware of any influences or factors
which make your decision and choice to
enter religious less than free? No I am not.

How did you first learn of St, John's & Benedictine life? Through my

four years of college attendence at St. John's and the priests,
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SAINT JOHN'’S UNIVERSITY
College of Arts and Sciences

COLLEGEVILLE, MINNESOTA 56321

Departmel.'lt of
Sociology

March 22, 1974

Rev, Baldwin Dworschak, 0SB
Vocations Director

St. John's Abbey
Collegeville MN 56321

Dear Fr., Baldwin,
Re:r John D, Kelly

I have known John for three years and have had
many conversations with him both in and outside the class-
room. I was very happy to hear that he was in the process
of applying for admission to your Order.

John is a very bright young man. He has no
difficulty with class work, At the same time he is creative
and innovative, but in a very mature sense. Tt is certainly
a pleasure to falk to someone, interested in the religious
life, who has such a good and sensible grasp of the tasks
before him, I know that he has devoted a large amount of
time in study and prayer before making his present decision.

John displaysavery wholesome character traits.
He is very trustworthy and reliable and I am certain that
he possesses the necessary traits for study and training
in your Order.

In this day of confusion it is indeed very
refreshing to see a young man, of John's guality, come
along and show a strong and healthy interest in the
religious life, I recommend highly.

Sincégely YOUrs, . A

s
-

Prof., Seciology, SJU
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SAINT JOHN’S ABBEY
COLLEGEVILLE, MINNESOTA 56321
April 23, 1974

Dear Father Baldwin,

John Kelly asked me--a long time ago--to write this letter of recom=
mendation for him. I have known John since September of 1971, since he
was a friend of one of my student assistants living here on the floor,

I have kept in close contact with him since that time, even since his
kraduation last year.

First of all let me give some of the negative characteristics, or
characteristics which will give John some difficulty in living the
commumity life. John comes from a swall family and hes had the
treatment of a favorite son for wany years., His family is fairly well
off and John has not wanted for much of anything during his life.

John secondly has a characteristic of being what might be called a
bit of a busybody. He likes to meddle in other peoples affairs, likes
to run things and is a bit of a martinet about how he wants things

to be taken care of in the surroundings where he lives.

Yet there are good things about John. I think Ffirst of all that
John takes correction well., We have discussed some of the difficulties
that he may find in living the monastic way of life and he has listened
carefully and I think has tried to make some realistic chenges in his life
style or at least in his thinking, He is secondly Benerous with his time
and money. I think he would be ready to help almost anyone in the com-
munity, though at the same time he would be quick to make Judgments about
them. Thirdly I think that he is one that is not easily defeated or
discouraged. People criticize him, sometires mercilessly, but he alyays
comes back for more. And I think finally that he makes fidends rather
eagily, in spite of his somewhat abrasive qualities.

Taking everything into consideration, I think John will make a good
cnadidate. He will be a candidate who will probably have many rough
moments as a novice, but I would like to go on record as recommending
him for entrance in to the novitiate.

Sincaralvw
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To be made cut by every postulant or cendidate in
accordance with Canon 648.

Declaration Concerning Remuneration

KNOW ALL MEN BY THESE PRESENTS, that I,

e m——— \/a//) &m r4 . /(a/?/ e ———— ettt

otherwige known ag . . . AJ&’UQ R D;_mn[.ﬁ‘ } /{c/ o
of EeraJJg . .., in the County of k/:g) sll:r‘ .o, and State of _2—: W P .

IN CONSIBDERATION of the law of the Roman Catholic Church concerning the remuneration of can-
didates, postulants, novices, and members of a religious community acknowledged by said Roman Catholie
Church (Codex Juris Con. 648), which law I fully know and deliberately acknowledge and to which I volun-

tarily and fully submit myself, and

FOR AND IN CONSIDERATION of the benefits accruing to me as candidate, postulant, novice, or
member of the approved religions community, incorporated as

Ora{roFS/ A@:nv.-:(. rr.:l. Z:u ;1.7’ S} \)QJ’H\) /}m,.v* i, mJ (A"{V”If ,/l)/

existing under and by virtue of the laws of the State of . ﬁ' ‘me 5 a e e ey

DO SOLEMNLY STATE AND DECLARE, that I shall never claim or demand, directly or indirectly,
any wages, compensation, remuneration, or reward, either in specie or by way of annuity or pension, for the
time or for the services or work that I clevote for or with said

Jff V. :)( 5\[ @ / L. ’A} “‘V \TJW P/&ét; anl //m/( //sr/\/
during the time I may remain there or elsewhere in the name of or upon commission from gaid
Oder. of 84, 9? mealit _Tpe. ol 'Hm"% FOMN : vuol‘ /,éhiv;r“-' : )/ —

IN WITNESS WHEREOT 1 have hereunto subseribed my name this .. Tw;:ml/ '»Car”L day

Sep‘llem betto . ..y in the year of our Lord, 19.7%._

(Signature) .

This instrument was signed, published, and declared by the above named

\7:}\;'\ - Dmnme . k:'}}f . otherwise known as
Jnm: ..... f\//}/ ...y In the presence of us, who in Al‘.s .

presence and at ._..b‘as..._.., request, and in the presence of each other, have hereunto subacribed our names
as witnesses the day and year above written,

(Witnesses)
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+

Ty e Womte off B Gof oo Hini

L, Bodle by folf o 4t D2offl, Trm,
(Q'aczwr-&_.% | Zﬂf_ (??Zj /MW;&& {fm /‘M,,_,

|
b Coclona! Mo Gt oo i Jre—

/ {/ ' 7 J ;
?'Q‘(’/C’ (ﬂ?dﬂ(’ rcd..e/:.}c/é:rf_?ggff’ ‘

0SB KELLY, JOHN_00009



April 6, 1976
John Kelly

Broth r John has been assigned the task of Yuidance Direct r at the irep Seaool.
2long with hat he has carried out & number of otaer tasics inelnding suvervision
of t e lap reekend program znd the coordihation af college level courses in the
Prep @ ool. IHe has been very busy at the Prep ‘chool, at times perhaps overly
so. He has devoted himself to this tusk, it scezs to me, sith a good da:l of
enthuniasm and with hisz customery zest and humor. He seems to like to be vith
the students and seems to ckvote hiuaself to hhem with zeol.

St the same time Jrother John has hzen very faithful in all his nonsstic duties.
“e is regulerly at choir wund Nixxxmsxt and he is regularly at all Taniorate jun-
ctions, From nmy wevspsctive he hag heen a poed and sinceref monk, a willing apd
effective worker, a lively an’ generous sonfrere, ie is easy to talk to,

open to.ckxkimkEk criticism, and genuinely desirons of doinsz 2t ia axpocted of

hizm. I suprort his avpiication For renewsl oF wees. [ 3
s (e 3 )
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INFORMATION FOR THE ARCRHIVES OF SAINT JOHN'S ABBEY

NAME. ' John Dennig Kelly

(Religious) (Baptismal) (Family)
BIRTH. Jefferson Greene Towa October 28 1950

(City) (County) (State) (Month) *  (Day) (Year)

s
st. the Bapt
YOUR PATRON SAINT; ST+ JOBD the Baptist . rpay.
TRIENNIAL VOWS: St. John's July_&;_,_ ]:_9 72 . Abbot John Eidenschink
(Place) (Date) (Before Whom)

FINAL VOWS/OBLATION: _St. John's  July 11, 1978 Abbot John Eidenschink

(Place) (Date) (Before Whom)
ORDINATION: e
(Place) (Date) {(Bishop)
FATHER'S FULL NAME:____.__ === e e
FATHER'S BIRTHPLACE..

FATHER'S NATIONAL DESCENT:. _ ~1+5P

FATHER'S RELIGION: Roman Catholic DATE OF BIRTH: Ma¥ 27, 1317
HIGHEST LEVEL OF FATHER'S EDUCATION: ___High School _
FATHER'S OCCUPATION: Laundry and Dry Cleaning (Owner) = Retired
(When You Entered Monastery) (Now)
MOTHER'S MAIDEN NAME:
MOTHER'S BIRTHPLACE:
MOTHER'S NATIONAL DESCENT:___bopemian
MOTHER'S RELIGION:_Roman Catholic DATE OF BIRTH:  November 21, 1917

Hi
HIGHEST LEVEL OF MOTHER'S EDUCATION: gh ‘Seheal

0SB KELLY, JOHN_00012



YOUR CAREER BEFORE ENTERING THE MONASTERY:

College 1969-73

Central Telephane Company 1973-74

EDUCATION SCHOOL FROM TO MAJOR DEGREE DATE

ELEMENTARY: Sacred Heart Grade School 195B8-62
Corpus Christi Grade School 1962-65

St. Edmond High School 1965-69 High School 5-28-69

SECONDARY:

UNDERGRADUATE: ___St. John's University 1969-73 Sociology B.S. Mav 1973

THEOLOGY: St. John's University

GRADUATE:

POST-DOCTORAL: p——

OTHER:

0SB KELLY, JOHN_00013




LIST CHRONOLOGICALLY ALL THE MAJOR ASSIGNMENTS (lasting six months or more) YOU HAVE
RECEIVED SINCE PROFESSION AND ORDINATION. Give (a) the #ype or nature of the work, e.g.,
assistant pastor or plumber or math teacher in Prep School, (b) the Jacarion, (c) the duration, (d) any

special achievements or icems of note, e.g., built parish hall in 1948, or Danforch: grant in 1g6o,

Director of Guidance St. John's Preparatory School 1975-80

OSB KELLY, JOHN_00014



GIVE YOUR PARENTS' PRESENT ADDRESS, IF LIVING.

LIST YOUR BROTHERS AND SISTERS IN THE ORDER OF THEIR' BIRTH. INCLUDE YOURSELF.
For those still living give their present address; for those who have died write “'deceased.’”’ Put an asterisk
before thase whom you want contacted immediately and direcely by the Abbey when you die,

Octobexr 28, 1950

IN THE REMAINING SPACE AND ON AN ADDITIONAL SHEET IF NECESSARY PUT DOWN
ANY OTHER ITEMS OF INFORMATION OR ACCOMPLISHMENTS OF YOURS THAT YOU
THINK SHOULD BE PERMANENTLY RECORDED,

OSB KELLY, JOHN_00015




Brother John Kelly April 18, 1978

If there is any Junior who is known to the entire community it 1s probably
John Kelly. And that is a tribute to his sociable and easy~going personality,
his gregariousnese, and his genuine intersst in and concern for his confreras.
He is, I think, a very solid community person; his circle of frienda and
aBsociates extends far beyond the Jumierate,

Brother John i1s a very busy persom, and his work schedule in the Prep Schoel
interferes to some extent with his monaetic schedule. He is not in the Junierate
88 much as the typical Junior is, but he i& interested in the Juniorate, in
his clasamates particularly, and in the entire community, He more freguently
will take hia recreation im the o ther recreation rooms than in the Juniorate,
In spite of the interferences posed by Lis Prop School responsibilities, Brother
John 18 for the most part regular in choilr. On the whole, he is present un-
less he is prevented by responaibilities in the Prep School (he is involved
on seme regular basie, for example in driving a bus) or in the fire statiom.

He has been making aspecial effort in thie regard, He 1s lese successful in
community Eucharist, but he also takes the opportunity at times to attend Maasa
with the Prep Studeats,

Brother John is awars of the importance of private prayer and lectio, but
to get this done in any aystematic Wway remaing a problem for him. Ee ie not,
I think, naturally inolined in thie direction, Hia busy schedule often crowds
this out. In any case, he prefers to meditate in a more informal manner, as,
for example, during walks alone, which he likes to do. Brother John is a work-
oriented person, and he does a vast amount of work very well, He¢ likes the chall-
enge of many responsibilitiea and the satiefaction of a Job well done., There
bave been times, however, when he has felt himself overburdened, Hp probably
still can use some syport in recegnizing the limitations of time and energy
in terms ef aassignmonts and responsibllitic-e accepted,

f..
In spite of his >and breezy manner, Brother John is a meriocus-minded
person, and I believe he has considered hig application for mclemn vows in a
serious manmner, He is work orlentd, to be sure, but he ig alsc devoted to the

monastic spirit and to monastic principles,

Brother John'a present responsibilites in the Prep Bchool include: Directer
of Gyidance and Counselling; Director of Physical plant and transportetion;
Management of the Snack Barj one typing class, 1In addition, Brother 40hn takes
care of the ushering at the commanity glndu] Masa,

Brother John is deeply devoted to St. John's Abbey and to its apostolates,
He works well with people; he is concerned about them; he interests himself
with people in all segments of the community, He 18 likeable and emsy to get
aleng with, He will be a good community memder. He is devoted to the monastic
life. I can recommend him for solemn vows,

OSB KELLY, JOHN_00016



SAINT JOHN'S PREPARATORY SCHOOL
;_’,ﬁ COLLEGEVILLE, MINNESOTA 56321

TEL. (819)-343-A318

HEADMASTER

MEMORANDUM TO: Brother Johm kelly, 0.S.B,
FROM: Father Alan Steichen, 0.S5.B.
DATE: July 5, 1978
RE: Summer Work Schedule

I am glad that we nad » chance to sit down and diecuss your
work at the Prep Bcheol, I am most pleased that you will be
nontinulng here, Yeu are a gond pereon to have around {even
on those occasions when we don't agrzee with one anothe:) .

I am assuming that for the summe: you are working for the Prap
School on a 50 percent basia, which amounts vo 2¢ hours per
week, Your positlon is titled Cirsctor of the Phyvaical Plant
and Grounds., As such you will superviss our Jonitor,

. and insure that the building is properly cleaaned. Vou
will also be in chazge of the student work program (surmer)
while is on vegetion. You will svpervise the
grounas, maxing sure that the lawn Js cut (by someone) .,
Administratively, you will repori directly to me.

Ve agreed upon the following special projects to be mccomplished
during this summer:

l. Determine the costs and timetable for c¢losing off the wings
of the school building (floors 1, 2 & 3). Report due 7/7.

2, Determine costs and timetable for upgrading our existing
outside 1lights for the school & parking lot. Keport due 7/28.

3. Hook up the coaxial cable for the televimion antenna in
room 108. To be accomplishad by 7/7.

4. Determine various options, costs and timetable for taking
care of the flooxr in room 401. Report due 7/14.

S5, Come up with recommendatiors on the Snack Bar foxr this
school year. We have agreed to have a paid person run the
snack bar this year, on an experimental basie. You should
come up with recommendations on (1) houvs snack bar is to
be open; (2) hours director should work (in addition to
#1i; (3) should w~ have vending machines? (4) chould we
have pinball machines, and how much would it cost to anclose
them and what is revenue; (5) what wage should the director
be paidy (6) any wugrestione for a director; and (7) would

0SB KELLY, JOHN_00017



Yua pro >c: sora hudont for the opepration.  Yoor P[_miminaly
report is dus Y718, 7 aepe you will &lso he Ly zelect the
dirﬁwxo“ “ane gae Hlm;q;c sturted,

§. Determine cheapasd way of installing 2 aly conditichera in
the Library. Report dos 7/18%,

? Copsulit witb on ypleal plans seincerns he lag

end reporid thee e me on ¥/7,

3,  Conmult with Tow Andert. oa phyaical plept woncerns he has,
znd regport them toa ra on 7/7.

coisent. witk the deainpge vroblem in ihe acadenic tinnel ,
Loyew o can waycy un o thie projact for uader $5149, plessa go
ahand with 4.  Dao b Tl20.

104 Check wich Happy Siaeser comgany {252 206Gl o see sbout
refuwulslqu our mattresses. Compnre thele 8%t {0 naw
nnttiesee By /7,

Li. Drav up & speciific job desccistion fox doas positien as
Fiveezor of Physical Rlent oné Crounds for the scheol year,
You ghould consider veurselii ko b 50% in =hig perLtinn on

a L2-month basis, althouoh rhis specific Job decoription need
crly rover the F~uonth eohool term.  Jue o0 7728,

i2. Lraw up 2 zpacific fok deseripticn for your position as
College Couneeloxr For the wohool youy,.  You zbouluy ¢o1 Hder
yoursalf to be I0% in this wutitiur en i 2emonth bagle.
Yenr shiould dorlusds a Lro;wnuia& oa will ave in recard to
{i) testingr (2) invervisving: (3) comvunicstien wigh parents;
(4) somunication wien Laculiyy and (5} cormunicition with
the colleges.  Yon elouid vyeak those five alamnants ag thay
relote to scphomores; jusio.s and teniors, including some
wavghn Biwe teble. Due Iy (/4.

ﬁ

>

M U osald €0 gou Jehiny, pleaua do ot construs enis LengLidy wen
aa acrie kird of st “vﬁhh that T 2idan’in Vixe abat Jon wexa2 doing
Iast year. Wille Thevs were o few Simss wiver ) didnt @ ayree wiip
e, 1 oesally o up(:%”ia*c whiant Lu are doing., M L kioow Shac
Fou zgree whab v ds lwportant ty idst on a;=atx‘cu1?y N3 Wo oOnan
LTS responsihilitiga 50 thas evarveorne haows GAASLIY whet you are
daing . and you van snre easily svaleite your work.

Wk wikh Fra, 3boon and Prioz,

Jrce you kave bean
o0 .-“r'.w_*-.-n oF thig esrrandun

2 Anciudiszg vhem
Fhanie s,

Cs. IDbLot John
Dricr Gnrdrn

Fr. Tem Adert
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LAST WILL AND TESTAMENT

IN THE NAME OF GOD. AMEN,

otherwise known as ... M_%H& Z ._JM, being of Jegal age,

of sound mind and memory, do hereby make, publish, and declare this to be my last will and testament.

FIRST: I give, devise, and bequeath to

o Gl 2N

all property, real, parsonal, and mized, which I now possess or which I may hereafter acquire;

SECOND: I hereby nominate and appoint

Aoy Lolihind 058 anid i

Signed, published, and declared by the above named ___.&&.w

otherwise known as Mﬂ’\&‘pﬂﬂlb W‘mﬁ { ﬁ_ﬁf’ - , a8 ‘K‘L

last will and testament, in the presence of us, who in _M_ presence and at __ﬁA‘AL_ request, and in the

presence of each other, have hereunto subscribed our names as witnesses the day and year above written.

(Witnesses) M_.Mﬂ[&_

N (],f 2 i f . -2
e, A L AL Ry DS
.53”_ - n/rw} G T */'*‘\

-

-

OSB KELLY, JOHN_00019



Mm/éa/m/%w%/
i ok Do, Toum
ﬂmym ﬁ% )
MWA @m/ -W%?/%,
%%zf%
,,(Mz,m WZ’%M

y v ’?M‘
el



BROTHER JOHN KELLY, O,S.B,

2 August 1978

Dear Brother Jolm:

You have rorgottem to give me the imformatiom I asked for when you wmade
your last will and testament, mamely: the date and placa of your birth,
tha date and place (name of parish) of your baptiam, I would appraciete
your putting this foformation im my meil box one of thess mext days. I
shoui. write tu the pastors without further dJelay,

avoredly yours,

Za

OSB KELLY, JOHN_00021



11 August 1978

The Paator

Saint Columbkill’s

Churdan, Iowa 500050

Reverend amd dear Father:

To fulfill the obligation of Canon 576, praraaraph 2, I wish to

inform you, eo that you can make the nroper notation im the

haptismal records as required by Camon 470, paragraph 2, that
BROTHER JOUN KELLY, O.S.B,

was born in Jefferson, Iows, on 28 October 1950, and who was

baptized as Sohn Kelly om 12 November 1950 in Saint Columbkill's

Church in Churdan, Iowa, professed SOLEMY VOWS for laint John's

Abbey on 11 July 1978.

With every good wish, I am

Sincerely yours im Chriat,

Joln Eidenschink, O0.S.B.
Abbot

JE/ev ’\7(7” [) %g/é/,
S Odond lotl
P Aewstlnn, Tran S2rld

[5& - 28- 50
W S A2 57
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BROTHER JOHN KELLY, 0.S.B,

17 Mey 1979

Deaxr Brother John:

Just & briaf note to tell you that T have checked through the job description
for the Diractor of Administrati{ve Servicee at our Prep School. I am happy
to kuow that you are willing to accept this pesition, and I formslly znnofint
yoa to this position, 1 hope that you will be hanoy in your work and that
you will coatfnue to thrive in 211 wmys,

With the prayer that Jod bleas you, I am

pDevotedly youra,

Abbot

JE/ev
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MEMO TO: Brother John Kelly, 0.2.E.
FROM: Abbot Jerome Theisen, 0.5.B.
DATE: 16 July 1984

Thank you tor your willingnese to assist ¥r. Broadwell in the mainta-
nance of the buildings and grounds of Saint John's Preparatory Schooal!
As 1 understand it you would assist him whep he calls upon you for
special nesds, I a2am heppy that youn will continsue to maintain the
cars and vans of tke prep school, that you wil! act as bus driver,
that you will serve as faculty resident ir Saint John's University,
and that you will coordinate the charters of Saint Johr's University.
I am happy that you will also respond to fire ©alls as needed and
that you wil' assist in the garage accerding te nezd, This does not
sound like & sabbatical vear but § hope that vov have some time for
yourself ana for persnnat reading!

JT/ev
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ORDER OF ST. BENEDICT, INC. .. .. 0
Conducting St. Johr's Abbey, University, Preparatory School, Liturgical Press” -
COLLEGEVILLE, MINNESOTA 5621 e :

Personnel Office (612) 363-2508

oW

POSITION DESCRIPTION

JOB TITLE: Executive Director of Saint John's University
Sports Camps .

DEPARTMENT: Business Office

EUNCTION QF THE JOB:

The position of the Executive Director of Saint John’s
University Summer Sports Camps reports directly to the Vice
President of Administrative Services. Thisa position is )
responsible for all sports camps that are managed through
the University. It is the responsibility of the Executive
Director to see that these cemps provide service to pre-
college age students and to introduce these young people to
the tradition and values of the Benedictine community.

Within the limits of authorized University policies and
procedures, this position is responsible for and has
commensurate authority to accomplish the following duties:

1. Adhere to the financial policies and objectives for
the summer sports camps. These are periodically ~
updated by the Vice President of Administrative
Services and then reviewed and signed off by the
Executive Director and the Vice President of .
Administrative Services.

2. Responsible for the total public relations and
advertising required for the ‘camps.

3. Responsible for hirinz'qonpetent coaches, mupport . S
staff, and student employees; for recommending - ’
appropriate compensation; and for bringing in '
sufficient numbers of new staff on a regular basis.

A

o

i
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Posltion Deadription .
Executive Director of Saint Johm's University Sports Camps

Page 2

4. Responsible for approving each suumer sports camp.

‘“”5.' To request the annual budget for tha camps, including
funds pneeded for capital renewal purposes.

B. To receive and deposit mopies in the Corporate
Business 0Office; respond to inquiries and enswer mail
on a daily basis; approve invoices and other expense
vouchers for payment through the Business Office.

7. Responsible for all equipment which is used or
purchased by the camps and to see that facilities are
ready for use (i.e. for the wrestling camps it mey be
necessary to locate, transport, and set-up mats; for
volleyball it may be necessary to improvise so that
both the courts and equipment meet regulations and

standards). '

8. To coordirate in advance of advertising the calendar
and rates, ineluding housing and dining sarvices, with
the appropriste parties for both participants and

ﬂtaffo

9. To, keep a permenent record of all rarticipants to
include names and mailing addresses for four years
after the participant last enrolled in a camp; to
keep complete records on each carmp which are to
include the names and .addresses of .students and
parents; pictures; instructions given at that

particular camp, etc.

10, To coordinate the calendar for the cemps with Dining
Service and the Admissions Office, as appliceble. ..

11. Responsible for setting guidelines for the general
safety, health and Welfare‘of participants and staff

at the camps. £

-

12. Respomsible for' setting up guidelines for use of S
campus recreational facilities of participants ‘at the

camps.

13. Perform related duties as assigned.

———
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[
Position Desdription '
Executive Director of Saint John’s University Sports Campsa

Page 3

INIMUM DESIRABLE QUALIFICATIJONS:

A college degree with experience in management and
interpersonal relations desirable.

Ll

Bufficient number of vears of experience in either
directips or coordinating sports camps.

N

3. A philosophy to increase sports.skills in all
participants.

4. A willingness to live on gampus during the entire
sports season,

5, Flexible hours during the time when camps are
scheduled, .

8. Ability to seek out and meet the varying needs of the
participants,

1, Team worker with program coordinator skills.

LB Project a positive image of service which ia

"EXECDIR.SUM-2

representative of 'the Executive Director, Summer
Sporta Camps,

3. Understands the charscter and mission of St. John's
and the Benedictine community,

4, Competence and confidentielity usuelly expected at
this level of responasibility.

COMPENSATIION: To be determined by the Vice President of
Administrative Services in consulation :
with the Executive Director Lo s S

04-18-85 o

Reviewed end accepted
by Personnel Services.
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I_\DMIN!STRATIVE Pre-Contract Data Form SJU_x_ Academic Year: 188 4- 1985

CsB____
Other ___ Preparation Date _ May 6, 1985

ORDER OF 8T. RENEDICY, INC.
Personnal Services Olfice
Collegevilie, Minneeota

Personnsl Office Use Personns| Offlos Use

Contract Returned and ID¥___ Dept.¥#__ ___
Verlfled By Monthly Salary $

Date — Month Start Ye
Retirement Plan Ellglbility Month End Yr.
Date X

FT. Lay Speclal App't.

TYPE OF APPOINTMENT: (Circle one of eaoh Column) PT.  Religlous Sponsored Prog.
Name of Administrator 8. John Kelly Dept. __R@ﬁjﬂﬁﬂiiﬁl_gngg;‘_ams____
Address __ St. John's Abbey City st. ZIP

Pos, Control #

Positlon __ Freshman Faculty Resident

indlcate |1f Executlve, Adminiseirative, Middle Management,
Professional, Para-Professional

Classlfioation:

Indicate )f Tenured or Non-Tenured

Years In Servioe at St. John's New Contract INCLUSIVE

Date of original eniployment

Qive Breakdown of Responelbiiities by Fractlon: _2f7_"__L”*

Salary Information Contract Duratlon

FROM: _7 (1 4 B4

Hase Galary $ . -

Add Merlt Inorease +8 N Mo. Da,  Year
Actual Salary $__ - TO: 6 730 4 85
Pald in How Many Equal Payments n/a Mo. Da.  Year

n/a

Payroll Begina In the Month of

Bpealal Natea: S

g~
Date -L}/Zé, B{cﬁ Offleer Daf(/

Vice Pres,
(PSO-2/81)
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AGREEMENT FOR TERM APPOINTMENT OF ADMINISTRATIVE SERVICE

Saint John's University, Collegeville, Minnesota, called "University,"

hereby emplays  Br. John Kelly y called "Appointee,"” a member of
the Order of Saint Benedict upon the following terms and considerations:

1." Appointment: Appointee is appointed as _Freshman Faculty Resident - in
the service of the University with the uties and responsibilities
defined in the position description, as amended and as may subsequently

be amended.

2. Time: Appointee's employment will.-be 2/7ths time.

3. Compensation: Appointee's “salary will be paid in accordance with a base
salary of § - ‘ {includes across-the-board increase) contingent
on projected levels of revenue not falling significantly below th
lavels budgeted foxr 19 .84~ . Appointee's actual salary of § .
willl be budgeted by the University to the Oxrder of Saint Benedict for
services rendered by it pnder this appointment,

4. Duration: The duration of the agreement is from the 1st day of

July » 1984 , through the 30th day of June , 1985 .
L e ~

Fringe Benefits: As allditional compensation hereunder Appointee shall
receive such fringe bepefits as area from time to time promulgated for
the Administration by the University. The dollar equivalent of these
benefits will be budgeted by the University to the Order of Saint
Benedict for services'gghdered under this appointment.

6. Nonrenewal: In the event of nonrenewal, Appointee will be given the
following notice in writing:

VYo
In their first year of service, not less than three months
before the expiration of their contract.

In thelr second &ear, not less than six months before the
expiration of their contract.

At least twelve months before the expiration of an appointment
after two or more. years of service in the University. '
~

5 o :
7. Faculty and Administrative Handbook: The provisions of The Handbook
for-Faculty-and-Administration of Seint John's Univerxsity, Collegeville,
Minnesota, 1874, and other policies pertaining to this function, as
amended and as may be subsequently amended, and not in conflict with
this contract, are hereby incorporated by reference and made a part of
this agreement; and both University and Appointee agree to be bound by
the rules and regulations contained therein.

III 84-85 R FT
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IN WITNESS WHEREOF, the Parties hereto have get their hands on the day
and year appearing below.

SAINT JOHN'S UNIVERSITY
of e
ORDER OF SAINT HENEDICT, INC.

By:

7‘9. Pre%ident of

Administrative Seruices
Datad: May 6, 1985

This offer, to be effective, must be signed by Appointee and
zeturned to the Business Office
by as soon 8s possible . e

o /WOV{/@Q

Br. JWEW 0.5.8.

Dated: 5’ 5/' XSP
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BROTHER JOEN KELLY, ©.S.B,

16 June 198¢&

Dear Brotne: Jonn:

Thank you for arranging the transportation for +the bishops and the
delegates of the General Chapter! Everything seemed to be managed
very smootlily. A vnumber of bishops and members of the Chapter came

up to me tu express their thanks for being on campus and for the way
in which they sere received, Thank you for the extra work of these

past ten daysl!

Fraternally,

Abbot Jerome Tnelscu, v.s.B.

JT/ev

OSB KELLY, JOHN_00032
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FAVULY T FIvALUIIIaGL awe Fulns L= 7] V S
o CSB__ Academic Year: 1087 - 1988
SJIP ../

ORDER OF ST. BENEDICT, INC.
Personnel Services Office
Collegeville, Minnesota

Preparation Date___ 23 ~2% - 81

Personnsl Office Uss ¢ Lais dﬁ/

Personnel Office Use
Coniract Returned D# Dept. # # ]
Verlfied B A\ Monthly Salary $

o~ \WNIIY Month  Start -
Retlr lan Eligiblitty Month End vL
Date D.i

Spaclal Appolntment

TYPE OF CONTRACT: (Circle one of sach column).%j Other Religlous
d Tenured
Name of Faculty Member S re'fier Sely D. Kelly, o Dept. Dl'g;:{-; ot Aduaisdead e Sp v icer

City 8t. ZIP

Address ON FILE

STATUS: If Faculty Indicate Rank: Instructor, Ass't Professor, Assoc. Professor, Professgr
If otherindlcate: Lecturer, Adjunct, Visiting, Emerltus R

Years In Rank; New Contract Year INCLUSIVE: el £ 1—4\
Indlcate If Tenured or Non-Tenured: i
ON FILE

Date of Original Employment:

Years In Service at St. John’s New Contract INCLUSIVE:
(At rank of Instructor or higher ‘(-un. f H(\

Total Years In Service, New Contract INCLUSIVE:
(Total years = Service at SJU + accepted Service at (
other Institutlons at rank of Instructor or higher) w(a-

Term Appolntment ONLY: Should Appolntee be subsequently consldered
on Tenure Track, the fulfiliment of this contract would constitute
how many years FrE toward Tenure? (if none Indicate *0") N/A

Glve Breakdown of Responslbllities by Fraotion: _80 Zs Fefusiu 13 duatoa Sarm ces

Salary Information Contract Duratlon

wla  wfa
Base Salary: $_ FROM: S ly 1 1 4 €7
Actual Salary: $__ Mo, Da. Year
Base Salary Includes Inequity
Adjustment of: $ o - TO: -Lg;u [ 20 ) 88
Paid in How Many Equal Payments: wla Mo. Da, Year
Payroll Beglns In the Month of: (o,
Speclal Notes:

Headmaster _. Date Budget Officer
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Administrative Pre-Contract Data Form SJU_X_
Other___
ORDER OF SAINT BENEDICT
Parsonnel Services Offlce
Collegevlile, Minnesota

-

Fiscal Year 188_8 -108_9_

N Panding Benellis Salary Detall
|:_I Penslo D # _ Dept. # .
Date Eliglble
Monthly Salary B\ ___~—" f :
First TIme calculation,— L ::
Inst.: _ =% (- Month Start D= Wear—= —
Ind. =,
MonthEnd Year

m-D1sabllity

—J Lonj
___/ Health, Life, Dental

Date Eiigible
" Date Ellgible

FT

. Lay Speclal App't.
TYPE OF APPOINTMENT: (Circle one in each Column) PT @Dgpgnsomd Prog.

utslde Rellglous

ci
Executive Direcoth@@d! Address tor I&lew Employeas Only

Appolntas Br. dJohn Kelly
Firat Middle Initlal Last
Address State ZIp

PosltionTltla__St‘ John's Uﬂ1V3)"Sit__Y Sports ﬁi!!?!pﬁppomtmant‘rypa_

Years In Service at Saint John's New Contraot INCLUSIVE
Date of Criglnal Employment

C

Indicate If Tenured or Non-Tenured

Breakdown of Responslbllity

Sports Camps

Fraction__15% Dopt
Fractlon Dapt.
Fractlon Dapt, _
_-S-alary Informatlon
Contract Duration
Basoe Salary ——
Baee Salary includes Supplemental From; 10 /1 1 8B
Adjustment of §. Mo. Day Year
Aotual Salary ’ e
Number of Equal Payments ___n/a To: 9 1 30 ; 89
Payroll Begine In the monthof ___n/a Mo. Day Year
Remarka: s .
O — iz
' ﬁf’
, Budgat Officer Detfe
Executlve-In-Charge Date Auditor Date :
Dnrannnal Qarilrae - Nata
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riwulinavl Date roun

saint John's Preparatory School
Faculty & Administrative

Academlc Year: 10838- 188%

Preparation Date 3 -2%5 - 88

ORDER OF ST. BENEDICT, INC.

N
i m

Collegeville, Minnesota

Personnel Office Use

Personnel Servicaa Oflice

Contract RetlGrivd dod I ID#_______ Dept #
Verlfied By Monthly. Salary $

Date 21—y Month Btart
Retlrement Plan Ellglblllty Month End Yr._
Date -(‘f’;

Parsonnel Offlce Uss

54
/ FT. Aaclan Appoiniment
TYPE QE-€ONTRACT: (Circla one of each column)@ Othar Rellglous <Jarmp
(St John's M —tnTak"‘b Tenured

Name of Facuity Member_ Bv. S \"T&é;"i’fg. os8

Dapt. AdwiaiLbalice Seavites

St. ZIP

Address k. Sabu's oy
STATUS: Wrveebowr £ Alwersbdie Sevwieer

‘Indicate if Tenured or Non-Tenured:

B )ate of Original Employment

Total Years in Service; new year inclusive
(Total years = Service at SJP + mccepted
gervice at other institutions.)

Lane & Step of the Faculty Scale

If part-time, percentage of full-time

Year of Service to the School; new year inclusive

_— va - ﬂuwl

- .'Hfu"v{"u\“f{/\
Ou V=ile

Ho e
plt (&A-)

éﬁ G 0%

-
Breakdown! Fraci4on  Department Amount  Account §f
60 ]l ;!. i P A N B
e § )
Salary Information Contract Duration

Bage Salary: $__ FROM: Swfy s | 4 B8
Actual Salary: s __ Mo.” Da  Year
Actual includes _u/a

0 Juae s B0 03
Pald in How Many Equal Payments: —afs Mo. Da  Year
Payroll Beglns in the Month of: (=,

(r,laciar Notes:

Headmast{@r

= .’ Jio
e sld (.dbﬁw&“‘i Date ‘/%(/ @"Budgat Director.

{4

(PSON{/81)
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Adminlstrative Pre-Contract Data Form  SJU..x__ Flscal Year: 108_7__-108.8

Other____

ORDER OF SAINT BENEDICT
Personnel Services Offloe
Coliegevlila, Minnesota

Pending Benefits Salary Detall

—1 Penaslon Bais EilGTH Dy_________ Deptii__ .
ate o F S
Monthly Salary 37" N

First Time calculatlan; _[m
Month Start .

Inst.:
Month End Year

Ind. :

——J Long\Term P S
Date Eligible

—.J Health, Life, Dental

Date Eligible

i FT  Lay _ Speclal App't.

2]
TYPE OF APPOINTMENT: (Circle one in each Column) PT @ponaorod Prog.
Qutslde Rallglous

Appolntes ___Br. Jobn Kelly
Flrst Middle Initial Last
Address State ZIP.

Clty.
Executive Direc tbpgg}-Addmae for New Employens Only
St. JOhn's Univ. Sports Camps  Appolntment Type

Positlon Title

Years In Service at Saint John's New Contract INCLUSIVE. __

Date of Orlginal Employment
Indlcate If Tenused or Non-Tenured =

Breskdown of Responslibility

Fractlon__15% _ Dept.._ Sports Camps

Fractlon Dept e
Fraotlon Dept.
Salary Information
Contract Duration
Base Salary $ n/a
Base Salary Includes Supplemental From' 10 / 1 | g7
Mo. Day Yoar |

Adjustmentof$____

Actual Salary s__ 6,000 5 -

Number of Equal Payments ____n/8 Tox ! | b8
3 Mo. Day Year

Payroll Beglns Inthemonthoef ____ n/&

Remarks:

9 -

Budget Office yfé% f

Executlve-In-Charge Date "' Audltor Date

/mam 4 o/ DRarannnal Sanrraa Nate
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SAINT JOHN'S PREPARATORY SCHOOL
Collegeville, Minnesota

} AGREEMENT FOR RELIGIOUS FACULTY/ADMINISTRATIVE APPOINTNENT

Saint John's Preparatory School, called "School,” hereby enploys the professional services
of Brothex John D. Kelly, 0SB, called “Appointee,” in the capacity of Director of
Administrative Services, in the thirteenth yesr of service to the School (at the BA 1lene
at step 9 of the faculty scale). Appointea's employment will be considered part (60%)
time (continuing contract), An actual salary of $16,675, in accordance with a base salary
of $27,792, 'will ba budgeted by Saint John's Preparatory School to the Order of Smint
Benedict for services randered under this appointment. The actual salary received by the
Order includes the following special compensation for services rendered:

n/a

The durstion of this agreement is from tha lst day of July, 1988, to the 30th day of June,
1989. The Order shall raceive such fringe benefits as are promulgated by the School, or

promulgated through negotiation with the School.

Appointee agrees to observe the rules and regulations of the School, dneluding (1)
performing with due diligence snd competence the duties normally sassoclated with the
poszition assigned; (2) following in his or her conduct the rules end policies determined
for faculty and/or edministrators and to enforce with respect to students the rules
determined by the duly comstituted authority of the School; and (3) conducting his or her
teaching and/or professional sctdvities in such a manner as not to be offensive to

Christian doctrine and morals.

| \/—) This sgreement may be dissolved at any time by the mutual consent of both parties or by
the Abbot of Saint John's Abbey. . Dismissal of Appointee prior to the expiration of the
agreement shaell be only for breach of the rules snd responsibilities described in this
sgreement. The Appointee shall be notified in writing of the charges sgainst him or her,
and shell be afforded s reasonable opportunity to have a hearing before the Executive
Committee of the Board of Overseers of the School. At this hearing he or she may bring
with him or her another person to act as an advisor, and a copy of the minutes of this
hearing "shall be made availsble to him or her. The decision of the Executive Committee

will be binding upen the School and Appointee.

IN WIINESS WHEREOF, the parties hereto have set their hands on the dey and year appearing

below.
SAINT JOHN'S PREPARATORY SCHOOL

Headmaster

This agreemant, to be effective, must be signed by Appointee and returned to the School by

July 6, 1988,

oate_ 2.5
Sl
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

SAINT JOHN'S ABBEY ADMINISTRATIVE APPOINTMENT
For Service to Saint John's University

The Order of Saint Benedlct, College;r'illo, Minnesots, called “ORDER,” hereby appolnts
Br, John Kelly, O.S.B. an “ACENT" of the ORDER, for professional services upon the

following terms and conditions, in accord with the agreement made with the Abbot of Saint John's Abbey.

1.  Time: AGENT'S employment will be .i*____ time.
6,000 in accordance with a base salary of §, n/a will be

2. S‘alary: Asumof$
* “budgeted By, Saint John's University to the Order of Saint Benedlct for services rendered under this appolnt-

ment. This salaty is contingent on projected levels of revenue not falling significantly below the level
budgeted for 1987-1988.

1st day of  October 1987 through

3,  Duration: Theduration of the agreement is from the
the 30th gy of  September 1988

4.  Administrator Benefitss As additional compensation hereunder the ORDER shall receive the dollar
equivalent of such fringe benefits as are from time to time promulgated for Administrative Employees.

5. Nonrenewal: Inthe event of nonrenewal, AGENT will be notified in writing, in compliance with Section 11,
8.6, Administrative Personnel Policies and Procedures.

Executive Director of St. John's

6. Appointment: By mutual agreement, AGENT is appointed as Sports Camps
in service to the ORDER, Duties and responsibillties are contained in the incumbent’s position description

which may be subsequently amended.

Administrative Personnel Policies and Procedures: The provisions of the Administrative Personnel Policies
and Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be subsequently amended, and not in
conflict with this appointment, are hereby incorporated by reference and made a part of this appointment,
and both the ORDER and AGENT agree to be bound by the rules and regulations contained therein.
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IN WITNESS WHEREOF, the Partles herato hava set thelr hands on the dey and vear appearing below.

ORDERBRSAINT BENEDICT

July 5, 1938 By:
' igh Prasifient of
Administretive Services

Dated:

To be effective, this contract offer must be signed by the AGENT and returned to the individual

who signed on behalf of the ORDER by (date) July 15, 1988 i If this
contract offer has not been signed and raturned by the specific return date above, this offer

g AV(Q

AGENT

Dated:

U-Y/OSBFT/06-87
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

SAINT JOHN'S ABBEY ADMINISTRATIVE APPOINTMENT
For Service to Saint John's University

Q

The Order of Saint Benedict, Coliegeville, Minnesote, called “ORDER,” hereby appoints
Br. John Kelly, 0.S.B. an "AGENT” of the ORDER, for professional services upon the

following terms and conditions, in. accord with the agreement made with the Abbot of Saint john's Abbey.

1.  Time: AGENT'S employment will be _.1_596_. time.
2. Salary: A sum of § 6,000 in accordance with & base salary of § n/a will be

budgeted by Saint John's University to the Order of Saint Benedict for services rendered under this appoint-
ment. This salary Is contlngent on projected levels of revenue not falling significantly below the leve

budgeted for 1988-1989.

October 1988 _ through

3. Duratlon: The duration of the agreement is from the 15t day of
the 30th day of __September 1989

C 4. Administrator Benefitas As additional compensation hereunder the ORDER shail receive the dollar
equivalent of such fringe benefits as are from time to time promulgated for Administrative Employees,

Nonrenewal: In the event of nonrenewal, ACENT will be notified in writing, in compliance with Section |1,
8.6, Administrative Personnel Policies and Procedures.

Bxecutive Director of S8t. John's
s

6.  Appointment: By mutual agreement, AGENT is appointed as
In service to the ORDER, Duties and responsibilities are contained in the incumbent’s position description

which may be subsequently amended,

Administrative Personnel Policies and Procedures: The provisions of the Administrative Personnel Policies
and Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be subsequently amended, and not In
conflict with this appointment, are hereby Iincorporated by reference and made a part of this appointment,
and both the ORDER and AGENT agree to be bound by the rules and regulations contained therein.
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IN WITNESS WHEREQF, the Partles hereto have set their hands on the day and year appearing below.

" ORDER OF SAINT BENEDICT

Dated:_ July 5, 1988 By:

p’cc'{:\rmdant of
FAUNATILS LLULAVE Dcl‘\?ices W

Yo be effective, this contract offer must be signed by the AGENT and returned to the individual
who signed on behalf of the ORDER by (date) ____ July 15, 1988 1f this
contract offer has not been signed and returned by the specific return date above, this offer
automatically expires.

Dated; i 7~ \(’&/
/

U3/OSB/FT/06-89
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Administrative Pre-Contract Data Form oshJUL Flacal Year: 198_% -198_Y
ther____

ORDER OF SAINT BENEDICT
Personnel Services Office
Collegevllle, Minnasota

Lold Pending Benefits Salary Detail
— fPenslon_______ | 1D# Dept.ii_.. _ —
Date Eliglble
Monthly Salary 3N~ | :
First Time calculation; _— / ) t L >
tnst.; ; Month Starl i
ok B vamn End — Y
n ear
Long Date Eilgtbls
— 1 Health, Life, Dental
Date Eligible

Lay Speclal App't.

FT
TYPE OF APPOINTMENT: (Circle one In esoh Column) PT @ponsomu Prog.
. utslde Rellglous

Appolntea_______ Br. John Kelly
Flrst Middle Initial Last
Address Cle State ZIP:
Executive Direcotie@# Address lor New Employees Only
—[Position Title St. John's University Sports CampAppointment Type
(*’ Years In Service at Saint John's New Contract INCLUSIVE
Date of Original Employment
Indlcate If Tenured or Non-Tenured e

Breakdown of Responsibliity

Fractlon__152 _ papt,___ Sports Camps

Fraction Dept..
Fraction Depf
Salary Informatlon
Cantract Duration
Base Salary $_nfa
Base Salary Includes Supplemental From:_ 10 | 1 | 88
Adjustmentof$___ . Mo. Day Yoar
Aotual Salary ’ $._ 6,000 g 20 ,
Number of Equal Payments ___ n/a To: / | 89
Payroli Bsginginthemonthof __ 1/ Mo. Day Yoar
Remarks:
Q
:%{4‘ 755
Budget Officer Date
Exeoutive-In-Charga Dale P / Dato. -

!
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rre-uonuact uaia y-orm

Academic Year: 198 ’ 1“%
Saint John's Preparatory.School
Faculty & Administrative Preparation Date a ‘QB’H

L. ORDER OF ST. BENEDICT, INC.
( ) Personnel Servicas Office
= Collegevlile, MInnesota

Personnsl Office Use Personnel Otfice Use

Contract Returned@nd ID#_________ Daopt. #
Veritled By Monthly Seftn

Date Month & Yr.
Rotirament Plan Ellgtbm ¥ Month End yr.
Date B ?I )U o

Speclal Appolntment

TYPE OF CONTRACT: (Circle one of each colum@ Othar Rellglous
& anurad

=3 o
Name of Faculty Membar D"l kAtf% & M""a 093 Dept. (/m&\ W aln'e ]
Addrasa %—’!r “’!ﬁw 1) Clty St zip
STATUS: \—D.:y—u}nf\d\) Az&nw‘\mr} nokve QWW

‘Indicate if Tenured or Non-Tenured:
Year of Service to the School; new year inclusive

Q'Date of Original Employment’

Total Years In Service; new year inclusive
{Total .years = Service at SJP + accepted
service at other institutions.)

NoN

- =
1995

/gfu«wlrewu -
@M@)’ NA.

If part-time, percentage of full-time (QOUZD

Lane & Step of the Faculty Scale

Breakdown:  Fraction Dgpartment _ Amount Account #
g oY/ - e ve RSl 5,y %
Salary Information ' Contraot Duratlon
q
Base Salary: s_ o 1'”‘ rrom: Quby, |, 87
l;fttéals;.lnjr.y: 1ud itk $ ', 509 ™Mo.V De.  Year
ctual includes .
10: Qs 30, 90
Pald In How Many Equal Paymente: N 'Mo. Da.  Year
Payroll Begina in the Month of: Nk
Speclal Notes: /4
L e A
Headmastar @[W M«k Oz&)ate Zl 7-2) Budget Directorﬂ J/
; (PSO-NB1)
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Employee Name: Br. John Kelly, 0.5.B.

ORDER OF ST. BENEDICT
SUPPLEMENT TO ADMINISTRATIVE PERFORMANCE APPRAISAL

EMPLOYEE SELF-ASSESSMENT, PERSONAL IMPROVEMENT PLANS

IMPORTANTI Thls page Is to be completed by the employee PRIOR to the appraisal Interview. It should be
reviewed jointly by the employee and the evaluator during the interview and then made a part of the smployes’s

permanent personnal flia.

SELF-ASSESSMENT: You are encouraged to comment on your performance during the perlod covered by ihis
appraisal. Particular emphasis should be given to any clrcumstances which affected your performance either

PERSONAL IMPROVEMENT: What do you plan to do during the next appraisal perlod to improve your
performance and professional development? How, In your oplnlon, can your supervisor and/or Saint John's

help you Improve?

P50/3-87
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SAINT JOHN'S PREPARATORY SCHOOL
Collegeville, Minnesota

TERM AGREEMENT FOR RELIGIOUS FACULTY/ADMINISTRATIVE APPOINTMENT

Saint John's Preparatory School, called "School," hereby employs the professional services
of John D. Kelly, 0SB, called "Appointee," in the capacity of Director of Administrative
Services, in the l4th year of service to the School (at the n/a lane aE_Etep n/a of the
faculty scele). Appointee's employment will ba considered part time. An actual salary of
$17,509, in accordance with a base salary of $29,182, will be budgeted by Saint John's
Preperatory School to the Order of Saint Benedict for services rendered under this
appointment. The actual salary received by the Order includes the following speciel

compensation for services rendered:

n/a

The duration of this agreement is from the lst day of July, 1989, to the 30th day of June,
1990, and shall terminate with neither party expacting renewsl. The Order shall receive
such fringe benefits as are promulgated by the School, or promulgated through negotiation

with the School.

Appointes agrees to observe the rules and regulations of the School, ineluding (1)
performing with due diligence and competence the dutilea normally asaociated with the
position assigned; (2) following in his or her conduct the rules and policies determined
for faculty and/or administrators and to enforce with respect to students the rules
determined by the duly constituted suthority of the School; and (3) conducting his or her
" “tesching and/or professional activities in such a manner as not to be offensive to

Christian doctrine and morals.

This agreement may be dissolved at any time by the mutual consent of both partias or by
the Abbot of Saint John's Abbey. Dismissal of Appointee prior to the expiration of the
agreement shall be only for breach of the rules and responsibilities described in this
egreement. The Appointee shall be notified in writing of the charges against him or her,
and shall be afforded a ressonable opportunity to have a hearing before the Executive
Committee of the Board of Overaseers of the School, At this hearing he or she may bring
vith him or her another person to ect aes an advisor, and a copy of the minutes of thias
hearing shall be made available to him or her. The decdsion of the Executive Committee

will be binding upon the School and Appointes.

IN WITNESS WHEREOF, the parties hereto have set their hands on the day and year appearing

below,
SAINT JOEN'S PREPARATORY SCHOOL

Pete Hereh 12, 2002 Wmv\ /A(\»ﬂ»\* 0\

Headmaster

This agreement, to be effective, must be signed by Appointee and returmed to the School by

April 17, 1989.

f"} -
N
Dete_4/- "r;?% W ; :
4 7 / Appointee
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e X Appralaal Date: ‘5"'/ z_// 4 pa
2/ ___,{--—"“__’,—‘

ORDER OF ST. BENEDICT
ADMINISTRATIVE PERFORMANCE APPRAISAL

Executive Director of
St. John's Sports Campa
— Supp. Staif Emp.

Br. John Relly, 0.8.B. Employee Position: .

Empioyee Name;

Dirgotly Manages; —_ Admin. Emp.
Vice President for Administrative Services

Employae Management Ares:
ImmedI|ate Supervisor:

Exscutive-In-Charge and/or
Chlef Administrative Offlcer:

N/A = Not Applicable
L = Low; A = Average
G = Qood; H = High

PART I. EMPLOYEE PORTION (Completed by the Employees)
N/A | L A

1) Overall job satlafactlon. ..........0covvivinna, .
2) Accesslbllity tosupervisor. ............... A ‘
3) Even-handed treatment by supervisor. ... . ... . )
4) Cooperatlonofsubordinates . ...........cie viiin e ciiiiiii i
5) |5 your job description current?  YES NO O

@) Employee comment/suggestion(s) concerning supervision.

S

Note: See supplemental page_ﬁr_Employee Self-Assessment,

PART Il. EVALUATOR PORTION (Completed by the Evaluator

Sectlon A: Professional Competence N/A | L A
1) Displays appropriate self-control and personaltrust ......., R
2) Demonstrates approprlate self-confidence and professlonal trust ..........
3) Communicates olearly with studentsandstetf ,,.................. -
4) Motlvatlon, Integrity and oonfldentlality........... VRN« - -« SR i
§) Mirrors misslon of Institution. . ... .. R T v
6) DresseB approprately.........ooive e B v
7)intenttoetay Inprofession........ ........u. R R R R s
8) Effectiveness asteammember ... . ............ i, i 1 _
9) Etfootlvousa of time and attendaNCS . ... .........¢seerieereersisnrenn W | v _/

10) Knowledge essentlal to BBSIGNMeNts , . .. .......... ...ooyrerinrinnenns, [V

11) Provides quality “‘state-of-the-art" aervices .. ... ........oovvenvinn.

e

S

| §

Section B: Technloal Compstence NA | L A

1) Working knowledge and/or use of the latest teshnology ..................
2) Organizatlon of Work 1oad. .. ..o vviuniii i i e
3) Produces comprehanelve Work .. .vvsvrsiaiseeiriiiernnoeioesean, cens

4) Attentlonto detall BNA BCCLTACY ... .iv v et vt iuienriinnsine i iaiis
5) Finds problems and resoives with appropriate solutions ., ... .............. ) L

8) Quallty of written and oral presentations . ...........,..... F T,
7)Sses projects to 0oncIuBION . v\ vy e v e e T
8) Quality of service provided.. . .... e

B)IncreaseInproductivity . ..... ... ... .. e AT "

Q\QQRF e D
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o

N/A = Not Applicable
L = Low; A = Average
G = Good; H = High
Section C: Management Style (Il appropriate): NA | L A G | H
1) Appropriately delegates assignments ..... T L e e b n
2) Qlves effective Instructions . ....... A LIy Tt PP g —_— I I
3) Helps employees grow [N thelrJob .. ....evveeniviirieeiienirinrninn, v
4)Controle aBBIPNMBNE. . .. ouv v e ieut it it e v
5) Effective uss of subordinate time ... ..........oovviieriinrminrcnennens & —
6} Maintenance of harmony within the a{aff ......... i A
7) Management of budget. , @1 77 g;r""‘&“ﬁf""f' S A S =
8) Makes falr and appropriate declsions ... .. rr. vv.vvvv. oo (G v S A P v,
8) Concern about general welfare of the depariment ...... /1/.4,. 75, ﬁw.«, = W/
Section D: Summary AINalL] Al a 3 /| H
1) Professlonal Competenoe ... ........, .. .. ceeiuriivnnnraninareinsyn
2) Technloal Competence. ., ........ e e e ra s vi/
3) ManagementStyle .......... b e R R T e e A

| acknowledge the above appralsal hﬂ been dlscussed and reviewed with ma.

.. . Date M

Sligned:

Signed: ___

Evaluator

PART Ill. EXECUTIVE-IN-CHARGE PORTION (To Be Completed After Parts | and )

Chlef. Adminlistrative Olﬂoer Benedictine Dlvislon—Abbot;  Unlversity—President;
The Liturglcal Prass—Director

Exeoutlve-In-Charge: Benedictine DIVision—Treasurer; University—Vice Presidents;
The Liturgleal Prass—Managers

1) COntracl ann al:  Yes_ No (11 no, please sxplain on separate attachment,)
/-

Ut
b)) Speclal N _AMMWM/M A ::Lj‘iﬂW.ﬁ’

Signed: . Date: A/’ % (2
Executive-In-Charge andfor Chlef Adminlstrative Offet

Distribution; Original to Personnei Flle 7 4 /gﬁ,ﬁjéJfé

Copy to Employes

-

A g
4//&‘ &y/ fég,,,»yz’f'" PSO/3-67
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Pre-Contract Data Form
Academic Year 1ﬁd. 19? /

Saint John's Preparatory School !
Faculty & Administrative ' Preparation Date 3"‘2 "‘?0

ORDER OF ST. BENEDICT, INC.
C Personnel Services Office
Coflegevllle, Minnesota

Pers'onnel Offlce Use Personnel Office Use

Contract Returned and D# ________ Dept H__
Verified By_ﬁ_g_@__ Monthly Salary $ ﬁ%_
Month Start

DMG_?L_
Retirement Plan Ellglbllity MonthEnd __ c——y
Date D.I.
peclal Appointment
TYPE OF CONTRACT: (Clrcle cne of each colum Other Religlous #
d nu
[ T Y
Narne of Faculty Member ¢ (wuﬂ U b Dept.

Address City St 2IP

STATUS: —r%‘\\'\ﬂr\ Q‘N\M&M
NoN

"Indicate 4if Tenured or Noh-Tenured: .
Year of Service to the School; new year inclusive ; ll,“lj]w-]—k_,

u .
6 ‘Date .of Original Fmployment 1935~

Total Years in Service; new Year -inclusive . /(A\! [E 5
v

(Total years = Service at SJP + actepted .

service at other institutions.)
Lane & Step of the Faculty Scale O&ﬂ-—fﬁ’ N"A
= =

If part-time, percentage of full-time

Breakdown: Fraction Department Amount Account §

' Salary Informatior . Contract Durallon
Base Salary: FROM: M;
Actual Salary:; Da, Year

i
Actual includes To: an 30 q)

Pald in How Many Equal Payments: Da. Year
Payroll Begins in the Month of;  * N
O Speclal Notes:
[ —, el
Headmasterg:lmm W@' I:vatez:3 qlgudget Director -
(PSOTBT)
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Br. John Kelly, 0.s.B.

Employee Namae:

. ORDER OF ST. BENEDICT
SUPPLEMENT TO ADMINISTRATIVE PERFORMANCE APPRAISAL

EMPLOYEE SELF-ASSESSMENT, PERSONAL IMPROVEMENT PLANS

IMPORTANTI Thla page Is to be complated by the employee PRIOR to the appralsal Interview. It should be
reviewed Jointly by the employee and the evaluator during the Interview and then mada a part of the employee's

permanent personnel file.

SELF- ASSESSMENT: You are encouraged to comment on your performance during the period covered by this
appralsal, Particular emphasis should be glven 1o any clrcumatances which atfected your performunco either

positively or adversely,

WIW.W& . W\.(/?‘%)MM //ufeam«/ﬁ.,
hibiol SR

[=d
\improvo your

PERSONAL IMPROVEMENT: What do you plan to do during the next appraisal period i
performance and professional developmont? How, In your opinlon, can your supervisor and/or Salnt John's

haip you improve? .

Bsiptd Seesnrmie 7 (5 77) , '
- Sspiens, Lo 1P Crmetioe s;,..,._,,gw/f;w

— perappef > >
S ij, Snt) z,l/‘éu&:;—- ﬁ ﬂap ZZ M e
~— 2y i p? PSO/387

“  Auert
- Z-?WZ—- Wﬂ”‘ﬂd‘
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Saint John's Abbey
Collegeville, Minnesota 56321

Office of the Abbot

5 September 1990

Brother John Kelly, 0.S.B.
Saint John's Abbey
Collegeville, Minnesoca 56321

Dear Brother John:

Brother Walter Kieffer, chief of the fire depart-
ment, spoke to me recently about abbey personnel.
Your name came up as someone who might return to
the department since you are now 1living in the
monastery.

I would like to ask you to join the department once
again even though I know that you are often on the
road with the work of driving our buses. Please
stop in for a talk about this 1f you wish.

Thank you for this and the many other services you
provide for the campus!

Fraternally yours,

Abbot Jerome Theisen, 0.S.B.

JT/ev

Phone 612 363-2544
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Pre-Contract Data Form

Saint John's Preparatory School.
Faculty & Administrative

( . ORDER OF ST. BENEDICT, INGC.
Parsonnel Services Office
Collegevilie, Minnesota

Personnsl Office Use

qf q
Academic Year: 198" - 109

Preparation Data 3”/3 - C”

Personnel Otfige Use

Contract Returned and 1D Dept.W_____
Verified By O Monmly Salary$

Date 9, j:% Month Sta Yr._
Retirement Plan Eligibliity Month End
Date D) __

Lay Special Appointmant
TYPE OF CONTRACT: (Circls one of each colum ther Roll *
St John's Monk urad
= '“‘f\ 0N
Name of Facult&ambar‘ rgmf\/ [W‘?r _{/ﬁﬁ}:e
Address Clty 51 ZIP

STATUS:
'Indicate if Tenured or Non-Tenured:

Year. of Service to the School; new year inclusive

% Date -of .Original Employment

Total Years dn Service; new year inclusive
(Total years = Service at SJP + accepted
service at other institutions.)

Lane & Step of the Faculty Scale

If part-time, percentage of full-time

ng Co mdonwshrno § Trompabdin Qe o

mﬂ'

S

Do

200} epyn
\ags |/

ARy fean
<) NA
o

Breakdown: Fraction De artfc:ent dit;‘!mr\m.mt Account
¥ \ ‘_g,)ﬂ) A4 120 ~| 0\T
Sala_r_;: Information Contract Duratlon
Base Salary: $ :}S-DD FROM: 0 ;17 01 q{
I;ouéal Sfl!_ry: g $ 2500 Mo, Da.  Year
ctual includes :
. TQ: 0 G 30 q‘;L
~.| Paid In How Many Equal Payments: D Mo, Da. Year
Payroll Begina In the Month of: Wb

Speclal Notes:

Heahaster@lWWDat “\{5

udget Director

LY. ¥ WP RR
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« :“-. K K] _
Appralsal Date: _MM

ORDER OF ST. BENEDICT
ADMINISTRATIVE PERFORMANCE APPRAISAL

Executive
Employea Name: Employes Position: _Director of Sports Camps

Directly Manages: —— Admin, Emp. —— Supp. Staff Emp.
_Vice President of Administrative Servcies

Br. John Kelly, 0.S.B.

Employae Management Area:
)mmediate Supervisor;

Executive-In-Charge and/ot

Chlef Adminjstrative Officer;
N/A = Not Applicable

L = Low; A = Average

Q = Goand; H = High

PART . EMPLOYEE PORTION (Compisted by the Employes)

NA | L A

€]
1) Ovoral) Job 8@tIBIRCHON . o ..o ivin ettt e
2) Acosssiblilty to supervisor X
3) Even-handed treatment by BUPEIVIBON. . ... ... ...uvvseerrerarierininsis A
4)Cooperation of BUDOTAINGTEs ... ... vy ieiiitisceriin e iiiieiiniainians X
5) |s your Job description eurrent? YES . NOO
8) Employes comment/suggestion{s) cancerning supervision,

Note: See supplemental page for Empioyee Belt-Assessment.

PART ll. EVALUATOR PORTION (Compieted by the Evaluator)

Secllon A: Professional Competence NA | L
1) Dlsplays appropriate self-control and personal trust .. . ... ¢ R i
2) Demonstratés appropriate self-confidence and professional truel..........
3) Communicates clearly with atudenta andstaff ., ,........... CisapE e
4) Motivation, Integrity and confidentiallty....... R
5) Mirrors misalon of Institution........... A e S AT e RT
6) Dresses appropriately . . ... .. TIET] I LY 0 Y T A
7) Intent to stay In prof@88ION. .....coveveiiiiii i
8) Effectivenese a3 team membsr .. ......... GHRTARGRY - e v v e rvrnenrrn el
8) Effactive uss of time and attendance . . ... .ﬂo{% Pt e F—— v

10) Knowledge essentlal to aasignments . ,........5 ... oy S

11) Provides quality "state-of-the-ari" servioes ... ................ccvivuvinne

NIERNE

- “ ::f{ |

Section B: Technical Competonce NA | L A

1) Working knowledge and/or use of the Ialest technology ................. .

2) Organizatlon of WOTK I0BA. . .\ ... evvveeient e rees v ereeeiiieiinenns fvd

3) Produces SomprehensIVe WOTK .. .....oiuiiiivs i virainneeeiinionsensy "

4) Attentlon todetall and BCEUTEDY ... ...yt (viniearirneiinaans .

5) Finds probleme and resolves with appropriate SORAIONS . . «o\oevrenssiii i
v
[

[l

NE

6) Quality of written and oral prosonmlona R e S e R
7) Sees pro]ccto toconoluslon.............. SO S — v
8) Quality of service provided. ... ..., ., e R e e e i
0) Increase lnproductivity . ......... ... i e
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N/A = Not Applicable

L = Low; A = Averags

G = Good; H = High
Sectlon C: Management Style (I appropriate): NA | L A a H
1yAppropriately dalsgates assignments ...,......... S I IPPTPR . |
2) Gives effective INBtrUCHIOND ... ...uuvvviieiunn e reaenrenernnininss, [Vl
3) Helps employ®as grow In thelr Job .......vuvrrvnrnrerrverenrnernnnnn.. v
4)Controlsassignments, . ..........voeeeinnnnornss, b e e
5) Ettective ugse of subordinata time ............. v
6) Maintenanos ol harmony withinthe staH . , . ...... RS TR AT b v airie v
7)MAnagement 0f BUGDOL. . .. .uuvrevanrnnreesiseareeeeeshsonnnnreensenss v
8) Makes fairand appropriatedeclsions. .........o.0vene.nn. e Al |
8) Concern aboul general weltare of the department ....................... et R el
Sectlon D: Summary Nia L yAf a H
1) Protesslonal Competence ,...............o0covunnnn.n, e — . )
2) Technical Competence. .................... L i —
3)Management8tyle ........ .................... i 4

| acknowledge the above nppralsn!q m?b been discussed and reviewed with me.

Dale: i‘;&“_& '
-l:)a't_azl #ﬁ‘_?%?/

Signed: __ =
P mployeey ~ //

Sipned: i -
Evpififor—__

PART lll. EXECUTIVEIN-CHARGE PORTION (To Be Completed Afler Parts | and 1)

Chlef Administretive Otficer: Benedictine Dlvislon—Abbot; University—President;
) The Liturglioal Press—Director

Exscutive-In-Charge:  Benedictine Divislon—Treasurer; Unlversity—Vioa Presidents;
The Liturploal Press—Managers

ves_ " No (It no, plaags explaln on separate attachment,)

1) Contract Renewal:

2) Speclal Notes: -
;

Date: /4‘,’//7/7/

Slgned: . e
Executive-In-Chadg6 afi/gnChisf Admlinistrative Officer

Distribution: Orlginal to Parsennel Flle
Copy to Employee

PS0O/3.87
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

7
o

The Order of Salnt Benedict, Collegeville, Minnesota, catled “ORDER,” hereby assigns

Br. John Kelly a religious assignment
1.  Assignmant: By mutual agresment, Br. dohn Kelly is assigned as
Exec. Director of SJU Sports Camps  nihe Un1vers1ty

Divislon In service to the ORDER. Dutles and responsibilities are contained In the Incumbent's position
description which may be subsequently amended. ,

2, Time; Assignment equals 158 time.

3,  Remuneration: A sum of § 6,000 in accordance with & bese remuneration of n/a

payable to the ORDER, is budgeted for rervicas to be rendered. This asslgnment is cuntmsenl on projected
levels of revenue not falling sigaificantly below the leve) budgeted (or 90-91 As additional
compensatlon heraunder the ORDER shall receive the doliar equivalent of such fringe benef:ts as are from
time to time promulgated for Administrative Employees, .

1990 through

Duralmn Thedurat:onufthe.13n.cmentlsfromtha 1st day of Octobar
e J0th day of September 1991

Administrative Policles and Procedures: The provisions of the Administrative Personnel Policles and

Procedures of the ORDER, Collegevlile, Minnesota, 1986, as may be subsequently amended, and not In
conflict with this assignment, are hareby Incorporated by reference and made & p:ﬁlol‘ this assignment, and

both the ORDER and APPOINTEE agree to be bound by the rules and regulations fontained thereln.
IN WITNESS WHEREOF, the Parties hereto have set their hands on the day nos vear appearing below.

DIVISIONAL RECOMMENDATION:

April 23, 1991 By:

Dated:

V(;e prevident of

Mministrative Serv‘Ices

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT

25 5173,1,;{_ /‘77/ qu 7750_%

Abbot

Dated:

To be effective, this assignment must be sl

gned and returned to the Indlvidual who signed
on behalf of the division by __May 1

owes g 79 59/ L Az
/ /’_, / Assignrc/

£
i OSBIALL/90H!
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O

ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedict, Collegeville, Minnesota, called “ORDER,” hieraby assigns

Br, John Kelly a raligious assignment.
1.  Assignment: By mutual sgr L, Br, Jobn Kelly is assigned as
Exec. Director of SJU Sports Camps 1 4he University

Division in service to the ORDER, Duties and responsibllities are contained In the incumbent’s position
description which may be subsequently amended.

2, Time: Assignment equals _iS%— time,

3. Remuneration: A sum of $___‘iﬁL In accordance with a base remuneration of s__"@____
payable to the ORDER, Is budgeted for services to be rendered, This assignment is contingent on projected
levals of revenue not falling significantly below the level budgeted for __ 1990-81 - A additional
compensation hereunder the ORDER shall receive the dollar equivalent of such fringe bensfits as are from
tima to time promulgated for Administrative Employees.

4, Duratlon: The duration of the agreement |s from the Ist day of _mt_ = 19.2.0_. through

the 30 day of September

1927

Administrative Policies and Procadures: The provisions of the Administrative Personnel Policies and

Procedures of the ORDER, Collegevllle, Minnesota, 1986, as may be subsequently amended, and not in
conflict with this assignment, are hereby Incorporated by reference and made a pa:\nf this assignment, and

both the ORDER and APPOINTEE agree to be bound by the rules and regulations ontained therein.
IN WITNESS WHEREOF, the Parties hereto have sat thelr hands on the day_and year appeering below,

DIVISIONAL RECOMMENDATION:

Dated:_ April 23, 1991 By: ___ —

Vige vresvdent of
Mdninistrative Services

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT

25 o (49 [ 8y (?FMMLM

Abbot

Dated:

To be effective, this assignment must be sig;id and returned to the individual who signed

on behalf of the division by __May 1, 1981 - /
ot Qg 29,199/ W%

OSB/ALL9091
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Adminlstrative Pre-Contract Data Form SJU_X_
Other__

Fiscal vear: 19891 . 19 82

ORDER OF SAINT BENEDICT
Pwrsonnel Servicea Office
Collegavlile, Minnesota

Pending Beneflts

Salary Detall

—JPenslon_____
" Dats Ellgible Ellgible

Flrst Time calculatl
Inst.:
ind. : u

| Monthty Sn!Ery $ }
Month Start

D #

<Q£ﬂ!l. i
SIS —

Year

Month End

!sab”lty

——/ Long
. Date Eligible

-/ Health, Life, Dental

Dats Ellglble

Speolal App't.

FT
TYPE OF APPOINTMENT: (Clrcle one In aach Column) @@Sponggrﬁd Prog.
: Qutslide Religlous

Br. John Kelly -

Appointee
i Flrst

Mlddie Inltial Last -

tate. 2|p

Addrass,
Yy Sports Camps

Date of Original Employment
Indloate if Tenurad or Non-Tenured

Cln}
Legal Address for New Employses Only .
Position Title_Executive Director of St, John's Appolntment Type__

Years In Servica at Salnt John's New Coniract INCLUSIVE._

Sports Camps

Breakdown of Responalbility

Fractlon 15% Dapt.

Fraction Dept,

Fraction Dept.
( Salary informatlon ’

Contract Duration
Base Salary $ n/a , ,
Base Salary Includes Suppiemantal From: 10 ) .1 90
Adjustment of $__ 6,000 Mo Oay”  Year
Actual Salary " 9 30 a1
Number of Equal Payments n/a: To: . §i iz !
n/a Mo. Day Year

Payroll Bagins In tha month of

O - &
/j oéﬂf“1<%---x ‘5:/'/?/

Remarks:

Executlve-In-Charge Dale

(PSO 4.86)

, f//ﬁ,%,

Budget Oftlcar® 7/ -Data
P |_LI
ditar nlﬁz
. . z{ )
Poraonngl Services fogla 7
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Administrative Pre-Contract Data Form  SJU_X _ Flaoca) Year; 10891 . 1gg_92
Other____

ORDER OF SAINT BENEDICT
Personnel Services Office
Collsgevilie, Minnesota

() Pending Benefits Salary Detall

[ Panslon_________ DA Dept
a Date Ellgible <j_\em 0 (Q
Monthly Sajdry § &

Flirat Time calculation:
Inst.: b o= Month Sta ) Q Year
Ind. { Qi‘, ~ D

Month End Year
— 1 Lorlg Termy Divatllity
. Date Eligible

—/ Health, Life, Dental

" Dale Eligible

Lay.__Spaclal App't.
TYPE OF APPOINTMENT: (Circle ons In each Column) @@pgnaored Prog.
Outslde Rsliglous

Br, John Kelly
Flrst Middie Initlal Last

c:H State__. ‘2IP
Legal Address for New Employees Only - A

Posltlon Titlo, E;g:‘;:iz:mg;r“tor of SJu Appolintmant Typa

»Yaars in Servics at Saint John'a New Contraet INCLUSIVE
Date of Original Employment
Indlcate If Tenured or Non-Tenured

Appolntee

Address

@

Breakdown of Responsibllity

Fracton___15% papt_ Sports Camps

Fraction Dept,
Fractlon, BPapt.
Salary Information ‘
Base Sal . n/a Contract Duration
ase Salary T
Base Salary Includes Supplemental From: 30 (1 01
Adjustmentof §____ Mo. Day Yoar
Actual Salary s__6,000 = . .
Number of Equal Payments n/a - To: 9 {30 ¢ 92
Payroli Begina Inthemonthof ____N/2 Mo. Day  Year
FRemarks:
(,- : ‘ : o) —
» S5,
S/ _ Budget Offlcer - Dato
Executive-In-Charg — B s - %
; . .-'7/? ?‘ |
(PSO 4-88) Parsonnbl Services Dhate’
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedict, Collegevllle, Minnesota, called “ORDER,” hereby assigns
Br. John Kelly, 0SB a religlous assignment,

1.  Assignment: By mutugl sgreement, Br. John Kelly, 058 is assigned as
Exec. Director SJU Sports Camps in the University
Division In service to the ORDER. Dutles and responsibilities are contained in the incumbent's position
description which may be subsequently amended.

2.  Time: Assignment equals _1_“___ time.

Remuneration: Asumof§ 6,000 in accordance with a base remuneration of 5._“11_._.
payzble to the ORDER, is budgeted for services to be rendered. This assignment is contingent on projected
levels of revenue not faillng significantly below the level budgeted for __ 1991-92 As additional
compensation hereunder the ORDER shall receive the dollar equivalent of such fringe benefits as are from

time to time promulgeted for Administrative Employees.

1st dayof Octaber 1991 through

4. Duration: The duration of the agreement Is from the
the 30th gay of _ September 1992,

5.  Administrative Policies and Procedures: The provisions of the Administrative Personnel Policles and
Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be subsequently amended, and not in
conflict with this assignment, are hereby incorporated by reference and made a part of this assignment, and
both the ORDER and APPOINTEE agree to be bound by the rules and regulations contalned thereln.

IN WITNESS WHEREOF, the Parties hereto have set their hands on the dav ;’nd vear aoneating helow

DIVISIONAL RECOMMENDATION:

Dated: Mny 31. 1991 i By_- .

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT

Dated: 3\ )iua (g4 By: & W

To be effective, this agsignment must be signed and returned to the Individual who signed

on behalf of the division by ____June 14, 1991 M
/6 15 47/]7 4,

Dated:___
(sﬁgnue_
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Administrative Pre-Contraot Laia Form  Suu_ Fiscal Year: 1wy=s_ - lyy_2s_
Other____
ORDER OF SAINT BENEDIGT
Personnal Services Offlce
Colisgevilis, Minnesata
Psnding Benaflts Salary Detal)
—JPenglon__________ [IDB Dept. #_.L__ 2
. Date Eliglbie =3P r!
| Monthly Sajéry 3 <
First Time calculgtion: J : Semes
lnst.:/_Yéfli:\ Month Sta! Yoar
Ind. : %
U Month End Year
/ Lorlg Torny Dieablllt i
¢ d . Date Eligible
__J Health, Life, Dental ____
Dete Eliglble
Spacial App't.

TYPE OF APPOINTMENT: (Circle one In each Column) (% 0s8

ponaored Prog.
Outside Rallglous

Appointeo Br. John Kelly

Flrst Middle Inltlal

Address

Last

State___ :ZIP

Posltion Title_EXxecutive Director of SyU Appointment Type,

City,
Lagal Address for New Employess Only - -

Sports ‘Lamps
Years In Service at Salnt John's New Contract INCLUSIVE

Data of Original Employment
Indlcate If Tenursd or Non-Tanured

Breakdown of Respansiblilty

Fraction 15% pept,_ Sports Caips

Fractlon Dept.

Fraction Dept

Salary informatlon *
/a Contract Duration :

Bass Salary $ A ‘ _
Base Salery Includes Supplemental From: 10 A
Adjustment of $ Mo. Day Year
Actual Safary , 6,000 . I 1
Numbar of Equal Payments n/a Toi___ 9 ! 30 /1 92
Payroll Bagina In the month of n/a Mo. Day Year

Remarkas;

O

uf/%:’

Executlve-in-Charge

W7z
- foste

(PSO 4.88)

Budget Ofiicer ~< Date
[ £ . r [
. a
- [ //}) ?‘H
Parsonnbl Sarvices Date’
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R Appraisal Date:

OADER OF ST. BENEDICT

Yizgl9z.  9:30

ADMINISTRATIVE PERFORMANCE APPRAISAL

Employes Name: _Br. John Kelly
Dirsctly Manages; ____ Admin. Emp.

———Supp. Staft Emp.

Executive Director
Employee Fositlon: S/l Sparts Camps 5

Employes Management Area: _Yice President of Administrative Services

Immediate Supervisor

Exsoutive-In-Charge and/or
Chlef Administrative Officer; ... ... .o

PART I. EMPLOYEE PORTION (Completed by the Employes)

NIA = Not Applicable
L = Low; A = Average
G = Good; H = High

N/A | L Al G | H
1) Overatljobsatlsfaction. . ....covoeoi v i, / -
2) Accesnlblity 10 SUPBIVIBOT . .. v e e s S v, —
3) Even-handed treatment by BUPBIVISOr, ... .\.vve i vviuniniiiinesirnanas 1 y o
4) Cooperatlon of subordINBIEs . . ..o vovr e i i V4
§) Is your Job doscription cutront?  YES ﬁq NO D
8) Employes communt/suggestion(s) concarnlng supervision,
Nota: See supplemental page lor Employee Self-Assesament,
PART Il. EVALUATOR PORTION (Complated by the Evaluaton
Saction A:- Professional Competenos NA| L | Al @]|H
1) Displays approptlate self-control and pereonal lruBt .......vuuvvereess, )
2) Demonstraies appropriate self-confldence and profeseional trust. ., ......, 2
3) Communicates clearly with students end staff , ... ... e e 74
4) Motivatlon, Integrity and confidsntlality, .............. S s [
5) Mirrors misslon of Institutlon. ......oveiiniannn T | A
0) DreBses APPrOPIIBRIBIY . . ...\ ...\t tiet i e e it v
7)intent to stay In profession. . . . A/ 7 ne. Ap. Farsrl LAY %
8) Effsctlveness as team member ....... ke 0T ey Rl o e e e v]
0) Effectiveuseof timeand attendante . .......cvvvvvevr it ivnnennnians Y
10) Knowledge @880ntial t0 MBBIGNMBALS . . ..\ ..t e ivrresversseesrnnnnsss — vl
11) Provides quallty *state-of-the-art'" 86rvIces ..., ......ocovvverirnrerenn,
Section B: Teohnioal Competence , NA| L | A| QG H
1) Working knowledge and/or use of the latest technology .................. a v
2) Organizationofworkload, ..,...........ccu0s, WA ) o AN v -
8) Produces comprehensive work .<». ksl g5, 3«;« a2 N I
4) Attention todetall BNd BCOUMOY «evvavevenen e e @ iniinet e iiinninnnsss [l
5} Finde problems and resolves with appropriate solutions.,................ v
8) Quality of written and oral presentallons .. ... ...........c.ccvvuvnneennens v
7) Sees projeots to conclusion., ... ...... oo R AT R AN R v .
8) Quality of service provided, . ........ Ve R AR R S e (el
9) InCrease In productivIty . ... .. ...\ =
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N/A = Not Applloable ’
L = Low; A w Avorage :

Q@ = Good; M = High
NA| L] Al a|[H

Section C:  Mansgement Styls (Il appropriate):
1) Appropriately delegates assignmants ..., ..................oc0unns..

3) Helps employsas grow inthelrJob .. ..........ovveiiiiiinronnnn ..
4)Controla sEBIGRMBNLE, .. v\ uviveerireisiaiirs s cer et e it

L YLYAIATAN

o INIS<e

8) Maintenance of harmony within the sla" ............. T L T L Ty,
N Munagement of DUBOBE. . ... iuyvuuiereiiiiieeiiiii it

Sectlon D: Summary . NA | L M
1) Professlonal COMPetencs . ......uuiiouyeiurs e iie s eeianens
2) TEGNNIORI COMPOIONCE , . .. ... ...t i, _ o
) MANAQEMBNESIYIO . ... . ..t niiaiitraraie i e e

I acknowledge the above appralsal hu lpaen discussed and revigwed with me.

o JLLLI o St

lgyoo
- . — Dno:vf:’ Z

T Gl

PART [il. EXECUTIVE-IN-CHARGE PORTION (To Be Completed After Parta | and )}

Chie! Administrative Officer:  Bonedictine Diviaion—Abbot; University—President;
.The Liturgical Press—Director

EnoculiveIn-Cherge; Benedictine slon—Treasuror; University—Vice Presidents;
The Litysgical Prode—Managers

1) Contract Renewal; YK/{ No__: {if no. ploass axniain an geparate atlechment,)

2) Special Notes: ___ —

Sttt P
Date:

Signed: :
Executlve-In-Charga and/or Chisf Administrative Officer

Distribution: Original to Perscnnei Flle
Capy to Employes

P80/3.87
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(24

Employes Name: Br. John Kelly

ORDER OF ST. BENEDICT
SUPPLEMENT TO ADMINISTRATIVE PERFORMANCE APPRAISAL

EMPLOYEE SELF-ASSESSMENT, PERSONAL IMPROVEMENT PLANS

IMPORTANTI This page Ia to be compieted by ths empioyse PRIOR to ths appralsa! Intarview. [t shouid bs
reviewed Jointly by the employse and the evaluator during the Interview and then mada a part of the employes’s

psrmanent personnel flla,

SELF-ASBESBMENT: You are encoursged to comment on your parformance during the period covared by this
appraisal, Parilcular amphasis should be pl\mn to any clroumstances which affecied your periormance elther

poaitively or adveraaly, T Z‘ i, B M e A,
e TGy s iy

.—w-f—%bl./a/u#,' m‘-ﬂ”’mﬂ%%/%@
et

b baing L o
/Z::._ ca 7 .,e,%./ Lm__

PERSONAL IMPROVEMENT: What do you pian 10 do during the next upprmal period to improve your
performance and professional developmeni? How, in your opinion, oan your suparvisor sndfor Saint John's

e % 4 e - ,%44/( -
AL LG s oo sl

ﬁé!—/gﬁﬁ )- W ﬁﬁ;—nc‘_ 624‘_,.__, "/"'-"""ff“‘“""" w"—
— Py ¢35« Smt Vi per il — R
'7){“#. L st 4 : e MW/_—/JM--;A‘__‘

e Nacd 4 c/iié,q.mﬁy%
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Pre-Contract Data Farm L 3
. ' fool Academlc Year: 198 - 190‘]
Saint John's Preparatory Schoo
Faculty & Administrative Preparation Date_ 11l A ch 40,199
("P)) ORDER OF ST. BENEDICT, INC.
S~ Parsonnel Services Office
Collegeviile, Minnesota
Psrsonne| Offlce Use Personnel Qfiica Use
Contract Returnnd.and ID¥______ Dopt#
Verifled By .« | Monthly Sala
Date ¢ /70 [Fa_ Month Start
Retiromgat Plan Ellgtbiiity / Month End f
Date_ Y[\ Do A

Lay Spaclal Appolntment
TYPE OF CONTRACT: (Circle one of each colum 0 ous
@% onured

o N N IV 7Y 9
lNamo of Faculty Mombar Y0 A U Kl /055~ Depl.
‘ Addrom__j%h — Chy . SL___ Zp .
3
STATUS: E‘ Wi, 1) Qondane oHou, T\-w@ U Diveckry
Arm \«%v-xh\\b CAANT Dy
‘Indicate if Tenured or Non—'ren:'xre : 3 _ NGM :
,~| Year of Service to the School; new year inclusive " Ninceikeemdn
\J Date .0f Original Employment | Q?*S_—
Total Years in Service; new year inclusive '
(Total years = Service at SJP + accepted Mﬁw —
service at other institutions.) . X
Lane & Step of the Faculty Scale %’" r Bpr,iga‘ N [
T o=

If part-time, percentage of full-time

Breakdown: Fraction Department Amount Account

Summs o #5700 ~-Jqlas—101%
A Bee S mﬁ@g JWFE&T— loig

Salary Information Contract Duratlon
Bese Salary: s___ 1700 rmom: OF 01, 9
Actual Safary: 3 T 5o Mo. Da,  Year
Actual includes 4 q
TO: ﬂ(a I'\SO !
Pald In How Many Equal Payments; (. SR Mo, Da.  Year
+~"Sayroll Begins In the Month of: ) NIV
”‘Epacla:‘ Notas:

) oy
Headmaster{\) 1< W\Mtejlb\q%ﬁdget Directoz__ Sé%&
./
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ORDER OF ST. BENEDICT

ADMINISTRATIVE PERFORMANCE APPRAISAL

Employee Name: _Br. John Kelly
Directly Managas: ——_ Admin, Emp.

Employee Management Area: _Vice President of Administrative Seevi

Immediate Supervisor

Executlve-in-Charge and/or
Chief Adminlstrative Officer;

PART {. EMPLOYEE PORTION (Comploted by the Employes)

1) Overall job satistaction, ..................... e
2) Accassibllitytosuperviaor.. ..........,...... MR R R
3) Even-handed treatment by supervisor. ........ ... oo
4) Cooperation of subordInates ...........vinevireonnn., b & 1 o SESTVES veesa
5) ia your Job description current? YES ;‘}f NO QO

8) Employee comment/suggestion(s) concerning supervision,

©  Executive Director
Employee Posltlon: __S.)|I_Spor

' Supp. Staff Emp.

ces

N/A = Not Applicable
L = Low; A = Average
G = Good; H = High

NA [ L [ A @ | H
Z
4

Note: Ses aupplamental page for Employee Self-Assessment,

PART [I. EVALUATOR PORTION (Completed by the Evaluaton

Section A: Profsssional Competence
1) Displays appropriate self-control and personaitruet .,...................
2) Demonatrates appropriate aelf-confidence and professional trust. ... ......
3) Communicates clearly with studente andetaff ....................0c0.n.
4) Motlvation, Integrity and confldentlality....... Ceeeaans P A —
8) Mirrors misslon of Inatitution................ eeera e .

--------------

8) Dresses approprlately, .........e.. vivii ., Se ot
7) Intent to etay In profession. ... o 7 vata. Ao s oW

8) Eftactivenessasteammember ,..............ccoiteivnner i,

.....

Section B: Technical Competencs
1) Working knowledge and/or use of the latesttechnology ,,................

2) Organizationofworkload. ... .......oovveenyou,iss L o
e, , 2,

6) Quality of written and oral presentations ...............................
7) Sees projacis to conclusion.....,.. B 88 e s e e e e v e
B)Qualllyofsarvicaprovided. .. ......cooovennniiinnnnninnans., R
B) Incremse In PproductVItY ... ... ... i e

NIA[L,

K| RINY

i

NIA | L

o

SN Kkl >

l=
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N/A = Not Applicabie

L = Low; A = Average

@ = Qqod; H = High
Section C: Management Styls (If appropriats): NA | L Al G| H
1) Appropriately delegates Aulgnmen(a T PRI e A 4
2)Gives effective inatructions ............. oo it
3) Helps amployees growInthelrjob ............. oo v, ]
4)Con!rolsasslonmontl..................,.. ....................... v
8) Effective use qf subordinatetime .,,...............coviviiiiiiiiiiinn, v
8)Malntenance of harmony withinthestaff,......................... v v
7)Management of budget....... P P e e W Vv
8)Mukastllrnndapproprlnlodoclalons.......................'........, v
8) Concern about gsneral wolfare of the departiment . ........., Viwsah v s 7
Section D: Summary NA | L e/ G | H
1) Professional Compeatence .........
2)Tachnlcal COMPELENCE . .. ...\ .0ty vt cirsiiniinnaens hed
3)Managemant Style .......... SO e 1

| acknowledge the above appralsal hnjmn disocussad and reviewsd with me.

SR/ T

Signed: _ T
‘edalfiy

PART Ilil. EXECUTIVE-IN-CHARGE PORTION (To 8o Complated Attar Parts | and i)

Chlef Administrative Officer: Benedictine Divislon—~Abbot; Univaralty—President;
The Liturgical Press—Dlirector

Executivein-Charge:” Benedictine Dlylslon—Treasurar; Unlveralty—Vice Presidents;
The Lityggical Pross—Managers

V/ No

(I no, piease axplain on separate attuchment,)

1) Contraot Ranawal:  Ydo

2) Special Notes: _.

i i S - i g Y
"/ Date:. “ —_—

Executlve-in-Charge and/or Chlsf Administrative Ofticer

Signed:

Dlslrlbuuon Orlginal to Parsonnel Flle
Copy to Employee

Ps0/3.87
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Saint John's Abbey .
Collegeville, Minnesota 56321

Office of the Abbot

15 August 1992

Dear Friends,

It is with deep sadness that I inform you that a sexual
abuse allegation has been made against Brother John Kelly,
2 member of S8t. John's Abbey who has been employed in the
Prep School and the University, most recently responsible
for school transportation. The allegation states that the
abuse occurred in the Prep School in the early 1980's when
Brother John was business manager and also a prefect for

one year.

After being contacted by the former student's attorney, I
responded by following the sexual abuse procedure' adopted
by the Abbey in 1989. As prescribed by the procedures, I
initiated an investigation of the allegation. our
investigation revealed an isolated incident of eexual
abuse. Along with the entire community of st. John's, I am
sorry for harm done in this situation. Because of the
Abbey's and my own concern for victims of sexual abuse, I
am committed to providing the necessary pastoral care and

assistance.
I have removed Brother John from his work in the Prep

School and the University. I also followed the Abbey's
established procedure of referring Brother John for

therapy.

I ask for your continued prayers, support and trust as the
Abbey and the entire Church deals with the difficult issue

of sexual abusa.

Sincerely,

st T

Abbot Jerome Theisen, 0.S.B.

1. St. John's Abbey Policy of Intervention and Treatment of
a Monk Accused of Sexual Abuse of a Minor or a Vulnerable

Adult.

Phone 612 363-2544
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September 3, 1992/Saint Cloud Visitor/Page .

soommt s

Monk accused of sexual abuse

by 8.N. Bauer
Visitor editor

ST. CLOUD — A monk of St.
John's Abbey has been accused
of sexually abusing a male,
student at the order’s prepara-
tory school in the early 1980s.

A civil suit filed in Stearns
County District Court lasl
week alleges that Benedictine
Brother John Kelly “repeatedly
engaged in unpermitted, harm-
ful and offensive sexual con-
tact upon the person of the
plaintiff,"” who is identified
only as “'John UU Doe."

Doe, who now lives in
Hennepin County, was a stu-
dent at St. John's Prep from
1980 to 1984; Brother John
was a dormitory proctor at
the time.

The complaint alleges that
the abuse began in approxi-
mately the fall of 1981 and
included fondling, mastur-
bation and oral sex and took
place in Brother John's of-
fice, Doe's dormitory room
and in the woods on campus.

Doe further alleges that he
reﬁorled the abuse to the prep
schoo) chaplain “in approx-
imately 1982, but. that the
abuse continued.,

Abbot Jerome Theisen of
St. John'’s Abbey acknowledged
that an internal investigation,
conducted afier Doe’s attorney
contacted him, ‘‘revealed an
isolated incident of sexual
abuse,”” but not a pattern of
continued abuse.

In an August 15 letter to par-
ents, Abbot Jerome said he
has removed Brother John, 41,

. from his work in the prep

school and university and has
referred him for therapy,

He also expressed regret, on
behalf of the entire abbey ““lor
barm done in this situation,””

"“Becausec of the abbey’s
and my own concern for vic-
tims of sexual abuse,” he
wrote, "1 am commilted to
providing the necessary pas-
toral care and assistance."” |

The lawsuit, filed by St
Paul attorney Jeff Anderson,
who specializes in cases of
abuse by clergy, secks dam-
nges in cxcess of §50,000,
which is typical in such cases.
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Saint John’s University

Business Office
Collegeville, Minnesota 56321

(612) 363-3166
April 2, 1993
TO: Fr. Jonathan Licari, Prior A
FROM: Vice President of Administrativékj
Services 14
RE: Duties Assigned to Br. John Kelly

Per your request, I am summarizing the current functions which
Br. Johmn Kelly performs and those that we would like him to

perform.

Current Functions

1) Executive Director of St. John's University Sports Camps
(salary - §6,000)

Enclosed is a job description labeled Exhibit A. The spacific
functions of this position keep him at an arm's length from
direct contact with the campers.

2} Coordinator of Transportation/Buses (Salary - $1,000)
This function has been recently curtailed to include:

» overall coordination with bus companies to provide drivers;

= cleaning and general maintenance of the vehicles;

» coordination of bus and van gcheduling with the Business
Office;

» responsibility for managing the bus and van budget, paying
bills, setting rates and charging departments for vehicle

use.
3) Working on Corporate Grounds (Wage Paid by the Hour)

At arm's length from individual students, John works under the
supervision of Br. Mark Kelly and does general grounds
maintenance and upkeep. Assigned tasks include: lawn mowing,

snowplowing, pruning, etc.

Functions We Would Like John to Pexrform

In addition to the tasks described under "Current Functions, " we
would like him to be more directly involved with the users and
customers. For example, in his function with the Sports Camps,
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Fr. Jonathan Licari
April 2, 1993
Page 2

it would be important for him to be vieible to the campers,
coaches, clinicians, counselors, etc.,, to show that there is
general institutional support, concern and oversight for these

Programs.

Ideally, as Coordinator of Transportation, it would ba important
for him to be working manager (i.e. actually drive the bus) and
provide a visible role specific to the service.

In the Grounds department, current and potential students are our
primary customers. As such, a visible role is again very
important from the standpoint of the consumer.

If you have any guestions, please feel free to contact me.

enclosure
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Exhibit A

ORDER OF ST. BENEDICT, INC.
Conducting St. John’s Abbey, University, Preparatory School, Liturgical Press
COLLEGEVILLE, MINNESOTA 56321

Personnel Office (612) 363-2508

POSITION DESCRIPTION

JOB TITLE: Bxecutive Director of Saint Johm's University
Sports Canps

DEPARTMENT: Business Office
FUNCTION OF THE JOB:

The position of the Executive Director of Saint John’s
University Summer Sports Camps reports directly to the Vice
President of Administrative Services. This posgsition is
respongible for all sports camps that ere managed through
the University. 1It is the responsibility of the Executive
Director to see that these camps provide service to pre-
college age students and to introduce these young people to
the tradition ard values of the Benedictine community.

Within the limits of authorized University policies and
procedures, this position is responsible for and has
commensurate authority to accomplish the following duties:

1. Adhere to the financial policies and objectives for
the summer sports camps. These are periodically
updated by the Vice President of Administrative
Services and then reviewed and signed off by the
Executive Director and the Vice President of
Administrative Services.

2. Responsible for the total publie relations and
advertising required for the camps.

3. Responsible for hiring competent coaches, support
staff, and student employees; for recommending
appropriate compensation; and for bringing in
sufficient numbers of new staff on a regular basis.
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Position Description
Executive Director of Saint John's University Sports Camps

Page 3

1, A college degree with experience in management and
interpersonal relations desirable.

2, Sufficient number of years of experience in either
directing or coordinating sporta camps.
3. A philosophy to increase sports skills in all

participants.

4. A willingness to live on campus during the entire
sports season.

5. Flexible hours during the time when camps are
scheduled.

6. Ability to seek out and meet the varying needs of the
participants.

ADDITIONAL REQUISITRS:

1. Team worker with program coordinator skills.

2. Project a positive image of service which is

representative of the Executive Director, Summer
Sports Camps.

3. Understands the character and mission of St. John’s
and the Benedictine community,

q. Competence and confidentiality usually expected at
this level of responsibility.

COMPENSATION: To be determined by the Vice President of
Administrative Services in consulation
with the Executive Director

EXECDIR.SUM-2

Reviewed and accepted
by Personnel Services.
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SKYE U. PAYNE, PHO

LICENSED CONSULTING PSYCHOLOGIST 133 5th ST. S€ °126-D MMHEAPOLLS, M 55418

on)an-iwe

3 May 1993

Abbol Timothy Kelly
St. John’s Abbey
Collegeville, MN 56321

RE: Br. John Kelly

Dear Abbot Kelly:

Enclosed is a copy of a signed release from the above-named allowing me 1o communicate with
you about his progress in treatment.

In the time that John and I have been working together, the focus has been on understandi ng the
dynamics of his sexual offense and his making the necessary changes (o prevent a recurrence of
such an offense. John has been open and straight-forward throughout our sessions, has
acknowledged full responsibilityfor his behavior, has demonstrated a willingness to make
amends and has shown empathy for the victim's plight.

There has been significant growth in John’s awareness of himself as a fallible and sexual human
being, and he has developed and adhered to appropniate safcguards in limiting his contacts with
students who might be vulnerable to him. Al the same lime, he has developed more appropriate
friendships and non-sexual outlets for his need (o conneet with others, andp}(:ns integrated his
growing self-awarencss with a renewed sense of the meaningfulness of his role in the monastic

community.

John had not, at the time of the offense ten years ago, paid attention to the inherent power and
influence of his position. Nor to how he was using that power and influence to distort his
relationship with the student involved from one of John helping the bo?; to understand and
appropriately deal with his issues to one in which the boy was used (o help John inappropriately
mect his own needs. This is a pattern which he does now recognize and understands and can

avoid repeating.

John is making good progress in his work and seems committed to resolving the difficulties
which led to his offense. However, at this time, 1 would not recommend his being in any position
within the schools where he would have individual contact with studenis, or would be
supervising students individually on work programs, Group contacts or contact with individual
students with another adult present would not be a problem.

John is developing a more sensitive and empathic awarcness of the impact he has on others, of

the need for him always to be alert 1o triggers 1o his acling out, and has been taking steps to
change his behavior toward others accordingly. | expect him to do well with this treatment and to

be a responsible member of the Community

Sincerely,

Dy Ve
Skye V Rayne, Ph.D,

SVPisIf
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CLIENT INFORMATTON EXCHANGE CONSENT FORM
113 Firth ST. SE #12e-D
MinngaroLIS, MN g8d1a

W 3783310 RE: LSON“ KEU.‘} M
(Nama of Client)
BIRTHDATE: /0 - 28~ <)

/:receive from:

This authorizes (Skyc V. Daync. phD‘ Lic. Cowaurting PsvcuoLocm',to ease

Mm_ﬁ%ml o Son s Appey Gollsgrvng, AN sp32,
(Name/Title of Persor/Organization) (Addbess) | (City) (State)

pertinent information fxom my case record for the approximata dates:

Anyhiie,
(Approximage Date)
— Seccial/Psychological/|st+ake — Social/Psycholegical/Psychiatric
evaluation evaluation
Physical examination or tests — FPhysical examination or tasts
Summary of treatment contacts — Summary of treatment contacts
—_. Chemical deperdercy evaluation — Chemical dependency evaluation
Mental retardation evaluation — Mental retardation evaluation
other { Ll aa wegded . . Other
This information is to be used for the following purpose(s):

_ ,uw--fct;m
I understand that I mdy refuse to sign this consent, h:tmatmmsalmayhave
censequences which have besn explained,

I understand this cansant expires after: (check one)

¢ fulfillmwent of the above-stated pmpose
—,_ at time of discharge fram treatment, but not longer than cne year from signature

date

T
f / (i'g) £ U/ %ﬁ) A7

Parent or Legal Guardian (specify relationship) Witmss/
Swye V by Bd L7
Cliniciad ‘

FROHIBITION OF REDISCLOSURE: THIS INFURMATION HAS EEEN DISCIOSED TO YCU FROM RECORLS
WHOSE OQONFIDENTTALITY IS FROTECTED BY FEDERAL IAW. FEDERAL REGULATICNS WHEN
APPLICAEIE (42 CFR PART 2) FROHIBIT YOU FRCM MAKING ANY FURTHER DISCIOSURE OF THIS
INFORMATION EXCEPT WITH THE SPECIFIC WRITTEN CONSENT OF THE PERSON TO WHGM IT
PERTAINS. A GENERAL AUTHCRIZATION FOR THE RELEASE OF MEDICAL OR QTHER INFORMATION IF
HEID BY ANOTHER PARTY IS NOT SUFFICIENT FOR THIS FURBOSE. FEDERAL REGULATIONS STATE
THAT ANY PERSON WHO VIOLATES ANY PROVISION OF THIS IAW SHALL EE FINED NOT MORE THAN
$500 IN THE CASE CF A FIRST OFFENSE AND NOT MORE THAN $5,000 IN THE CASE OF FACH

SURSEQUENT OFFENSE.
8/31/90
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Sunday August st

This past Wednesday i received the final papers of settlement on the lawsuit filed
against me a little over a year ago. This brings to a close the lawsuit and any fur-
ther action. | realize this has been a very painful time for our community and | am
deeply sorry for all of the pain, hurt and shame that | have brought Saint John's. As
a community you have been very kind to me and | want to thank you for this kind-
ness. Please keep me and my family in your prayers.

John Kelly
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SHYE U. PAYNE, PHD
1303 5th ST. 6“T26-9 MINEAROLLS, M 8500

LICENSED CONSULTING PSYCHOLOGIST
237930
23 August 1993
Abbot Timothy Kelly

SL John’s Abbey
Collegeville, MN 56321

RE: Br. Joha Kelly

Dear Abbot Kelly:

This is in follow-up to my last communication with you regarding the above-named and his
progress in therapy to date.

Br. John Kelly has completed the goals established at the outsel of our work together, and at this
point he has a good understanding of the factors that led (o his inappropriate behavior as well as a
good understanding of the steps he needs to follow to prevent a recurrence. He has made
significant changes in his relationships with other members of the community, with his
awareness of and ability to handle his own emotional needs, and he has rededicated himself to his

commilments.

The therapy has now moved into an aflercare phase, which involves a gradual reduction of visits
by increasing the time between appointments. Typically the patiern involves a series of biweckly,
then monthly, bimonthly, and, finally, quarterly appointments until complete termination is
reached. The decrease will oceur over the coming year.

Br. Kelly is al a low risk (o reoffend at this time and I would be comfortable with his driving
student groups for scheduled school activities or supervising college students who may work in
his arcas, It is appropriate that he continue to reside outside the dorm areas and not be involved in

personal counseling relationships with students.

It should be stressed that Br. Kelly has shown consistent progress in his therapy, has developed a
real sense of empathy and responsibility toward others, and has resolved many of the questions
and issucs which triggered his inappropriate behavior.

If you have any questions, or need further information from me, please call me at my
Dinkeytown office: 379-3910.

Sjgcerely

e (Baro

Skye V Ruyne, Ph.D
Licensed Psychologist

SVPssIf
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SAINT JOHN’S ABBEY

BOX 2015
COLLEGEVILLE, MINNESOTA 56321-2015

OFFICE OF THE ABBOT

26 August 1993

Sky V. Payne, Ph.D.

1313 Fifth Street S.E. #126-D

Minneapolis, Minnesota 55414

Dear Dr. Payne:

Your report on Brother John Kelly has reached me and I want to
thank you for the reports you have given and for the work you
have done and will continue to do with this confrere. I see much
evidence in him of the effectiveness of the work he has done with
you and I am most appreciative of your willingness to be of such
great help to him.

Sincerely in Christ,

Abbot Timothy Kelly, 0.S.B.
TK/kr

PHONE 612 363-2544 4R FAX 612 363-3082
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Skye ¥ Payne, PH.D.
Ricensed Pepchologist
1313 Fitth Siveet H.€.
Huite #34)
Minneapolis, MN 58414

23 September 1994

Abbot Timothy Kelly
St. John's Abbey
Collegeville, MN 56321

RE: Br. John Kelly
Dear Abbot Kelly,

This will serve as my final report to you regarding the above-named, whom I have now
discharged from therapy.

Our final session was held 09/07/94 and at that time we reviewed all of the issues covered in the
lime we have been meeting together as well as current issues Br. Kelly is dealing with. In my

opinion, he has made excellent use of the therapy to work through the sources of his previous
inappropriate behavior, and has also learned ways to cope effectively with new difficulties that

might arise.

At this time, I do not see a nced for further therapy sessions, but have let Br. Kell y know that I
would be available to him again in the [uture if need arises, In my opinion, he is at low risk to
reoffend and I do not believe he needs to have ongoing supervision of all his contacls with

students.

If you have anl_y questions or need additional information, please do not hesitate to contact me. It
has been gratifying to work with Br. Kelly and to serve the Comnmuni ty.

incerely,

6\// 2
Skye V Hayne, PhD
Licensed| Psychologist
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ORDER OF SBAINT BENEDICT
Human Reaources Office
Collegeville, Minnesote

Administrative Pre-Contract Data Form

FY; 1888.68

Unlverslty
part-iime
Bt John's Monk

Division:
Time:
Religious Stetus:

Name: Br. John Kelly, O.8,B.
Tile: Dlrector of Transportation
Searvice (New Contract Inclusive):

Dete of Original Employment:

Percent: nla Department: ‘Transportation
Percent: Department;

Bage Salary: n/a Number of Equal Paymenis: 12
8upp’l Adjustment: Payroll Begins the Month of:  July
Actual Salary: 14,350* Contract Bagins:  July 1, 1095

Contraci Ends;  June 30, 1968

Notas:

*The salary {8 based on tha number of miles driven. Bus - 25,000 miles at 35 cents per mile =
$8,750 plus van al BO,000 miles at 7 cents per mila = 85,600 for a total of $14,350.

10,6057

Benefit Information
Penalon: Date Eligible: __J__ 7/
First Time Cale: Inst: %= : Ing: %=

Date Eligibte: __/__J. _
Date Eliglble: __ /1

l.ong Term Disabliity:
Health, Life, Dental:

Payroll Information

Soclal Securily #: Dspartrment #:  1-884980-1045

Monthly Salary: o Starl:  July 08 End:  June 06

. . o [~ 75
Executive-in-Charge Date Budyef C.., 7 Date
Human Resources  Date
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’ KELLY, BR. JOAN

ORDER OF ST. BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press

Box 5000
COLLEGEVILLE, MINNESOTA 56321-5000

Human Resources (612) 363-2508
i FAX (612) 363-2115
POSITION DESCRIPTION
JOB TITLE: Gronndskeeper
EP NT: Grounds

TION OF JOB:

Under the direct supervision of the Supervisor of Groundskeeping, this position performs manual labor
associated with the care and maintenance of lawns requiring mowing, trimming and other activities

deamed necessary to provide a pleasing grounds appearance in the summer months, In the winter monthg
it requires the use of heavy equipment 1o perform the duties of snow removal from Toads, parking lots and
sidewalks as directed. It also requires the duties of hauling coal from Collegeville to the Power House on

a weekly basis as needed during the winter months,

DUTIES AND RESPONSIBILITIES:
1, Operate and use motorized equipment and hand operated tools and machines used by the
department in the care and maintenance of the institution’s grounds, roads and sidewalks.

2. Maintenance of all vehicles: cleaning, washing, and repairing before cach trip, Plus eny normal
servicing that is needed on a regular basis.

3. Assistin the moving of institutionl equipment, farniture, supplies and other materials uslzg
hand carts, trucks or hand carry.

4, Efficiently use chemicals, tools and motorized equipment in the performance of duties.

s. Perform related duties as assigned.

L Ability to follow instructions and work with a minimum of direct supervision,
2, Ability and willingness to work as directed,

3, High School degree required.

4, Valid “CDL Class B” vehicle operators license air brake endorsement,

An Equal Opportunity Employer
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5. Ability to perform routine maintenance, washing and vpkeep on all vehicles used in the
department.

6. Be punctual and reliable to work any hour or day of the week when weather conditions require
the removal of snow and b available to work until the job is completed.

Working Hours: Normally Monday trough Friday, 12:30 p.m. to 4:30 p.m. except during
inclement westher when services may be required during any hour or day of the week and for a

prolonged period of time,

ADDITIONAL REQUISITES:

1. Ability to interact with the communities of Saint John's University and the College of Saint
Benedict as an integral part of the stall and faculty.

2. Project a positive image of service which represents the unit to which agsigned,

a. Ability to acquire an understending of the character and mission of Saint Joan's University and
the College of Saint Benedict.

4. A willingness to maintain a high level of competence. Discreet judgment and confidentiality are
expected st this level of responsibility.

AP NT;:
Houuly, 12-month, part-time position.
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ORDER OF ST. BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press

Box 5000
COLLEGEVILLE, MINNESOTA 56321-5000

Human Resources (612) 363-2508
FAX (612) 363-2115

ON DE ON

JOB TITLE: Groundskeeper

DEPAR' NT: Grounds
FUNCTION OF JOB:

Under the direct supervision of the Supervisor of Groundskeeping, this position performs manual labor
associated with the care and maintenance of lawns requiring mowing, trimming and other activities
deemed necessary to provide a pleasing grounds appearance in the summer months. In the winter months
it requires the use of heavy equipment to perform the duties of snow removal from roads, parking lots and
sidewalks as directed. It also requires the duties of hauling coal from Collegeville to the Power House on

8 weekly basis as needed during the winter months,

DUTIES AND RESPONSIBILITIES:
1 Operate and use motorized equipment and hand operated tools and machines used by the
dopariment in the care and maintenance of the institution's grounds, roads and sidewalks,

2. Maintenance of all vehicles: cleaning, washing, and repairing before each trip, Plus any normal
servicing that is needed on a regular basis,

3. Asslst in the moving of institutional equipment, furniture, supplies and other materials using
hand carts, trucks or hand carry.

4, Efficiently wse chemicals, tools and motorized equipment in the performance of dutles.

5. Perform related duties as assigned.

.
.

1 Ability to follow instructions and work with a minimum of direst supervision,
2, Ability and willingness to work as directed.
3, High School degree required.

4, Valid “CDL Class B" vehicle operators licenss air brake endorsement.

An Fawnl Onnartunity Fimntover
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5 Ability to perform routine maintenance, washing and upkesp on all vehicles used in the
department.

6. Be punctual and reliable to work any hour or day of the week when weather conditions require
the removal of snow and be available to work until the job is completed.

Worlkdog Hours: Normally Monday trough Friday, 12:30 p.m, to 4:30 p.m, except during
inclement weather when services may be required during any hour or day of the week and for a

prolonged period of time,

ADDY AL 0S H

1. Ability to interact with the communities of Saint John's University and the Callege of Saint
Benedict as an integral part of the stall and faculty,

2. Project a positive imago of service which represents the unit to which assigned.

3 Abitity to acquire an understanding of the character and mission of Saint John's University and
the College of Saint Benedict,

4. A villingness to maintain a high level of competence. Discreet judgment and confidentiality are
expected at thig level of responsibility. C

APPOINTMENT:

Hourly, 12-month, part-time position.
SALARY;

POSTED;

July 3, 1995

Reviewed and accepted
by Humen Resources
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ORDER OF ST. BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press

Box 5000
COLLEGEVILLE, MINNESOTA 56321-5000
Human Resources POSITION DESCRIPTION (612) 363-2508
FAX (612) 3632115
JOB TITLE: University Sports Camps Coordinator
DEPARTMENT: Business Office

EUNCTION OF THE JOB:

The position of the University Sports Camp Coordinator reports to the Accounting Office
Manager. This position is responsible for all sports camps that are managed through
the University. It is the responsibllity of the Coordinator to see that these camps

provide service to pre-college age students and to Introduce these young people to the
tradition and values of the Benedictine Community.

BIL H

Within the limits of authorized University policles and procedures, this position is
responsible for and has commensurate authority to accomplish the follow duties:

1. Responsible for the entire public relations for the sports camps including the
brochure preparation and advertising in consultation with the coaches,

2, Responsible for the coordination between the Special Events Office and the
coaches on all aspects of the sports camps including meals, housing etc.

3. Responsible for the financial aspects of the Sports Camps, including assistance

in maintaining parity of salary among the coaches, the classification of revenue
and expenses and the preparation of a summary of activities at the end of the

summer.

4, Responsible for the prompt response of any inquiry from campers parents and
the immediate resolution of any problem involving the summer camps.

5. Purchases equipment as needed for the summer camps,

6. Performs other duties as assigned.
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DESIRED MINIMUM QUALIFICATIONS:

1. Preferred experience in administrative positions.
2, Previous experience in organizing and prompting services preferred.

) '3, B.A. degrse preferred.

4, Be punctual and reliable to work any hour of the day of the week when
conditions require and be expected to work until the jobs are completed.

DESIRABLE QUALIFICATIONS;

1, Bachelor's Degree in accounting.

2. Ability to interact tactfully with faculty and staff.
3 Ability to analyze and synthesize complex data.

4, Experience in not-for-profit accounting.

8. Experlence with personal computers.

ADDITIONAL REQUISITES:

1. Abllity to interact with the communities of Saint John's University and the College
of Saint Benedict as an integral part of the staff and faculty.

2. Project a positive image of service which represents the unit to which assigned,

3. Ability to acquirs an understanding of the character and mission of St. John's
and the College of St. Benedict.

4, A willingness to maintain a high level of competence. Discreet judgment and
confidentiality are expected at this leve! of responsibility.

APPOINTMENT:

Administrative Part-time

1819
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ORDER OF SAINT BENEDICT
Collegaville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Salnt Benadict, called "ORDER," hereby assigns Br. John Kally, 0.S.B, a religlous
assignment.
1. Asslgnmant: By mutusl agraement, Br. John Kelly, ©,5.8, Is asslgnod as Coordinator of

5 g In the University Divislon In service to the ORDER. Dutles and raspaonsibllitios
are contalned In the Incumbent's positon descripllon which may be subseguently amended.

BN

2. Time: Asslgnment equals 15% time. § .a
- X
R

3. Remuneration; A sum of $n/a in eccordance with a bass remuneration of $2,828, payable to ’
the ORDER, Is budgetad for gervices to be renderod. This assignment Is conlingent on \o )
projacled levels of revenue not falling significantly below the level budgeted for 1995-88. As oA /
addltonal compensation hersunder the ORDER shall racelv the dollar equivalent of such fringe \ A
benefits as are from time to ime promuigated for adminlstrative omployaes, Ocj‘ i

e
4. Duratlon: The duration-of this agresment Is from Octobor 1, 1904 through September 30, Dﬁ'

1985

5. Administrative Personnel Policies and Procedures: The provislons of the Administrative
Personnel Pollcies and Procedures of the ORDER, Collegeviilo, Minnesote, 1986, as may be
subsequently smended, and notin conflict with this assignrent, aro hereby Incorporated by
refarence and made u part of this assignmant, and both the ORDER and APPOINTEE agrae to

ba bound by the rules and regulolions contalned theraln

IN WITNESS WHEREOF, the Parfles hereto have sst thelr hands on the day and year appearing
below.

DIVISIONAL RECOMMENDATION:

Dated: __{{1119\, By _ rpax, Ream b UM
Br. Dietrich Relnhart, O.5.8.
Presldent .

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT

Dated: __ ; By:
Abbot Timolhy Kelly, 0,5.8,

Ta be effective, thls assignment must be signed and returned to the Businees Office (Q128) by

i o 2 2w WO
77 Bﬁi_qdﬂn l(n{ly. 0Sa8. \/L
1 s\ 7

/
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ORDER OF SAINT BENEDICT
Collegsville, MN 58321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGN MENT

The Order of Saint Benedict, called "ORDER," hereby assigns Br, John Kelly, 0.S.B. a religious
assignment.

1.

Assignment. By mutual agresment, Br. John Kelly, 0.8.B, is assigned as D

Trapsportation in the University Divislon In service to the ORDER. Dutles and responsibilies are
contalned in the Incumbent's position description which may bs subsequently amended.,

Time: Assignment equals n/a time.

Remuneration: A sum of $n/a In accordance with a base remuneration of $14,360%, payable to the
ORDER, Is budgeted for services to be rendered. This asslgnment ls contingent on projected levels of
revenue not falllng significantly below the lsvel budgeted for 1885-96, As additlonal compensation
hereunder the ORDER shall receive the dollar equivalent of such fringe benefits as are from time 1o

lime promulgated for administrativa employees.
Duration: The duration of this agresment is from July 3, 1996 through June 30, 1896,

Administrative Personnel Policies and Procedures: The provisions of the Adminlstrative Psrsonnel
Policles and Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be subsequently
amended, and not In canflict with this assignment, are hereby Incorporated by reference and made a
part of this assignment, and both the ORDER and APPOINTEE agree to ba bound by the rules and

reguletions contalned therein.

IN WITNESS WHEREOF, the Parties hereto have set their hands on tha day and year appearing bslow.

DIVISIONAL RECOMMENDATION:
Dated: 1{1liGt, By: \Q‘«M Retnta 4,
: Br. Districh Relnhart, 0.8 B,
President
AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENERD)I
. LY
Deted: s {7 (4%¢ By, :
7 Osboz Ti Kelly, 0.5.85,
To be effective, this assignment must be signed and returned to the Business Office (Q128) by
J 5.

Dated:

4
Br, ally, 0.8.B.

“The safary is based on the number of miles driven. Bhd - 25,000 miles at thirlmts per mile -

equals $8,750; van - 80,000 at seven cents per mile squals $5,600 for a fotal o' $14,350.
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ORDER OF SAINT BENEDICT
Human Resources Office
Collegeville, Minnesaia

Adminisirailve Pre-Coniract Data Formn

University
pari-time
81, John's Monk

Division:
Time:
Rellglous Status:

FY: 1965-96

Name: Br, John Kelly, 0.8.8.

Title: Coordinator ¢f 8porls Camps
Service (New Conlract Inclusiva):
Date of Original Employmant:

Dsparimant:. Sports Camps

15%
Dapariment;

Percent:
Percent;

Number of Equal Paymenls:

Base Selary: n/a
Payroll Begins the Month of;

Supp'l Adjustment:

12
October

Octobar 1, 1694

Actual Selary. 2,825 Conlracl Baglns:
Contracl Ends.  Seplember 80, 1885
Notas:
Benafit Information
Panslon: Date Eliglble: ___/___/__
First Time Calc: Inst: %=__ ; Ind: % =
Long Term Disablilty: Date Eligible: ___ [/ /

Heallh, Lile, Dental: Date Eliglble: __/__/___

Payroll Information

8oclal Sacurity #: Department # 1-684560-1046
Monthly Salary: _ ____ Start:  October 94 End:
[ e e P=—rskn i

September 856

g

Budnoet SSttidar

FvnmlundniChnrna Qoo
oQ ]
Dn

Human-Resorramey =

[#Fte
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FY: 1905-96

ORDER OF BAINT BENEDICT

Human Resources Office
Collegeville, Minnesota

Administrative Pre-Contract Data Form

University
part-time

Division:
Time;
Religlous Biatus:

Name:
THle: -
Bervice (New Contract Inclusive):
Date of Original Employment:

Percent. n/a
Percent:

Base Salary: n/a
Supp'l Adjustment;
Actual Salary: 14,350*

Notes;

St, John's Monk

Br. John Kelly, O.8.B.
Director of Transportation

Deparimant:  Transporiation

Dapartment;

Numbor of Equal Payments: 12
Payroll Begins the Month of:  July
Coniract Begina:  July 1, 1805
Confrect Enda: June 30, 1888

*The salary is based on tho number of miles drivan. Bus - 25,000 miles at 35 cents per mila =
$8,760 plus van at 80,000 mlles et 7 cenis per mlle = $5,600 fora iota! of $14,350.

Panslon:
Flrst Time Calc: Inst; % =

Long Term Digability:
Healfh, Life, Rertal:

Beneflt Information

Dale Eliglble: /7 [/
; Ind: % =

Date Eligible: __ /
Datoe Eligible: __ /[

Soclal Secunity #:
Monthly Salary:

EvectivainCHarms

——————

HomanResoons

Payroll information

1-80490-1045

Depariment #:
End:

Star:  July 85

June 98

(7725

" Dole | Budgel (5[(:_6;?

Date

Date
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ORDER OF SAINT BENEDICT
Collegeviile, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Bensdict, called "ORDER," hereby assigns Br, John Kelly, O.8.B, a religious
essignment.

1,

Assignment: By mutual agreement, By, John Kelly, 0.8.8, Is assigned as Director of
s in the Uniyersity Division In service ta the ORDER. Duties and responsibiliies are
contained In the incumbent's position description which may be subsequently amended.

Time: Assignment equals n/a time.

Remunaration: A sum of $n/a In accordance with a base remuneration of $14,350%, payable to the
ORDER, Is budgeted for services to be rendered. This asslgnment |s contingent on projected levels of
revenua not falllng significantly below the level budgeted for 1985-86. As addllional compsensation
hereunder the ORDER shall recelve the dollar equlvalent of such fringe benefits as are from ime to

time promulgated for administrative employses.
Duration: The duration of this agreement is from July 1, 1895 through June 30, 1996.

Administrative Personnel Policles and Procedures: The provisions of the Administrative Personnal
Policles and Procedures of the ORDER, Collegevills, Minnesota, 1986, as may be subsequently
amended, and notIn confiict with this assignment, are hereby incorporated by reference and mads a
part of this assignment, and both the ORDER and APPOINTEE agree fo be bound by the rules and

regulations contalned thersin.

IN WITNESS WHEREOF, the Partiss hereto have set thelr hands on the day and year appearing belcw,

DIVISIONAL RECOMMENDATION:

Dated: 141146 By DAefuds Ttsha Y O
Br. Dietrich Relnhart, 0.8.B.
Presldent

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENE

Dated:ge. f? [4%

25,000 mlles at thi o cents per mile

equals $8,750; van - 80,000 at seven cents par mile equals $5,600 for a total of $14,350.
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ORDER OF SAINT BENEDICT
Collegeville, MN 58321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

Thae Order of Saint Banedict, called "ORDER," hereby assigns Br. John Kelly, 0.8,B, a religious

assignmant.

1. Assignment: By mutual agreement, Br, John Kelly, ©.8.B, Is assigned as Coo

Sports Camps In the Unlversity Divislon In service to the ORDER. Duties and responsibilities
are contained In the incumbent's position description which may be subsequently amended.

2, Time: Assignment equals 15% time.

3. Remuneration: A sum of $n/a In accordance with a base remuneration of $2.825, payable to
the ORDER, [s budgeted for services to bo rendered. This essignment Is contingent on
projected levels of revenue not falling significantly balow the |svel budgeted for 1885-86. As
addltional compensation hereunder the ORDER shall recelve the dollar equivalent of such friinge
benefits as are from time to time promulgated for adminlstrative employaes,

4. Duration: The duration of this agreement [s from October 1, 1994 through September 30,
1898,

S. Administrative Personnel Policies and Procedures: The provisions of the Administrative
Personnel Policles and Pracedures of the ORDER, Collegeville, Minnesota, 1988, as may be

subsequently amended, and not In confllet with this assignment, are hereby Incorporated by
reference and made & part of thie asslgnment, and both the ORDER and APPOINTEE agree to

be bound by the rules and regulations contalned thereln.

INWITNESS WHEREOF, the Parties hereto have set thelr hands on the day and year appearing
below.

DIVISIONAL RECOMMENDATION:

Dated: __ 111119k By Dt Rewmbn o,
Br, Dletrich Relnhart, 0.8.8,
President

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENED

Dated: 2~ /6 -

To be effective, thie assignment must be signed and retumed to the Business Office (Q128) by
B

Y Y Wﬁw
RS

Dated:
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ORDER OF ST, BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press
Box 5000
COLLEGEVILLE, MINNESOTA 56321-5000
'(612) 363-2508
FAX (612) 363-2115

MONASTIC EMPLOYMENT AGREEMENT - Stipend/Hourly Pay

EMPLOYMENT AGREEMENT FOR POSITIONS OTHER THAN FACULTY, ADMINISTRATION &
WORKSHOP/GRANT STIPENDS

Human Resources

The undersigned agreos to provide services to the Order of St. Benedict.

The stipend payment/hourly rate of pay agreed to in this document shall constituts full payment for any
and all services rendered by the recipient and no other payment is authorized unless specifically

authorized by other agreements.
General Information
(Please Print/Type all Information)
: Name: KELLY BR, JOHN, 0SB
Last Name First Name Middle Initlal
Monastery Address: MONASTERY Q234 A; ST. JOHN'S ABBEY
COLLEGEVILLE, MN 56321
Zip Code
Race/Natlonal Origin (Please check nne):
X ‘White (Not of Hispanic Origin ~Asian or Pacific Islander
Black (Not of Hispanic Origin) American Indian or Alaskan Native
Hispanic

PLEASE COMPLETE INFORMATION ON THE REVERSE SIDE

LR oL TTE U, SRR PN ) Jove
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Plaase Cheek One:

Service From: 6/21/55 Service To: 6/20/96
Stipond payment or hourly Tate of pay: $ % . /Q. 0O KP\L AT
Budgot Account Number to be charged:
Budget Acoount Name:

Please select the appropriate payment fype below (Le. Stipend Payment or Hourly)

[ Jmowa

Hourly wages require an authorized time card,
Hours worked shall not bo exceeded ___hours without further authorization.

Payable:
$ DATE: $ DATE: s DATB:
$ DATE; s DATE; $ DATE;
Title:

Services to be performed: Location: GROUNDS CREW

|

ons of this agroemant and offirm that I have annwared all of the questions truthfilly and to ba bast of my

I hava read and wudersiand the terms and copdiit
Inawhdgs. Failure to WWO%WM y Wi rsz the forfeiture af all of purt of the stipand,
- e = / = a? 3 - 9{4
ﬂ \Rcc‘miml.‘ﬂgnﬂm‘e ; Dase

- — SR S : -— e ——
AUTHORIZATIONS
Depurtment Head: N
. &Kﬂd‘fﬂ“ e’
Human Resource Officer: } j? /f £
‘ Dmr/
Budget Officer _ . /S
Uﬂrﬂm Dot
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ORDER OF SAINT BENEDICT

Human Resources Office
Collegeviile, Minnesota

Administrative Pre-Contract Data Form

FY: 1005-68

Br. John Kelly, O.S.B,
Coordinalor of S8poits Campas

Divislon: University
Time; past-time
Rellglous Status:  8t, John's Monk
Name:

Title:

Service (New Contract Inclusive):

Date of Original Employment;

Percent: 15%
Percent;

Base Salary: n/a
Bupp'l Adjustment:
Actusl Salary. 2,828

Department; Sports Camps

Depariment;

Number of Equal Payments:
Payrull Begins the Month of:
Contract Bagins:
Contract Enda;

October
Oclaber 1, 1995
September 30, 1996

Notes:

Peansion:
First Time Calc: Insik: %

Long Term Disability:
Heallh, Life, Dental:

Boclal Sacurity #

Banefit Information
Dets Eliglble: __/__/_
s Ind; % =

Date Eligible: __/__ /

Dale Eliglble; __ /| { _

Payroli Information

Dapariment #  1-80450-1045

Start:  October 95 End:

Monthly Salary;
—— e
e o, '_’_‘"/{ i
Exefufoin Chargo " Dalo” Dol Hiicors?
/
Human Resources Date

September 86

YL 0/, 274
Dple /7
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ORDER OF SAINT BENEDICT
Collegevilla, MN 58321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

Tha Order of Saint Benediot, called "ORDER," hereby assigns Br., John Kelly, 0.8.B. a religlous

1.

-assignment,

Assignment: By mutusl agresment, Br, J Is assigned as Coordinator of Spo
Camps In the Unlversity Division In service to the ORDER. Duties and responsibliities are cantained In
the incumbent's positlon description which may be subsequently amended,

Time: Asslgnment equals 15% time.

Remuneration: A sum of $2,825 in accordance with a base remuneration of $n/a, payable to the
ORDER, Is budgeted for services 1o be rendered. This asslgnmant Is contingent on projected levels of
revenue not falling significantly below the level budgeted for 1895-88, As additional compensation
hereunder, the ORDER shall recelve the dollar equlvalent of such fringe benefits as are from time to

time promulgated for administrative employees.
Duration: The duration of this agreement s from October 1, 1995 through September 30, 1998.

Administrative Personnel Policies and Procedures: The provislons of the Administrative Personnal
Policies and Procedures of the ORDER, Collegeville, Minnesota, 1888, as may be subsequently
amended, and not In confllct with this assignment, are hereby Incorporated by refarence and made a
part of this assignment, and both the ORDER and APPOINTEE agree to be bound by the rules and

ragulations contalned theraln,

IN WITNESS WHEREOF, the Partles hereto have set thelr hands on the day and ysar appearing below.

DIVISIONAL RECOMMENDATION:
Dated: April 10, 1998

By: Bhabl Roaabos, S

Dietrich Reinhart, 0.S.B.

AUTHORIZATION OF ASSIG NMENT: ORDER OF SAINT BENEDICT

Dated: M—

To be effective, this assignment must bs signed and returned to the Business Office (Q128) by
April 25, 1986,

N7 W)

Byﬁ Kzﬂly. 0.8B,
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FY: 1986-97

ORDER OF SAINT BENEDICT
Human Resources Office
Collegeville, Minnesota

Administrative Pre-Contract Data Form

Division: Unlversity
Time: part-time
Rallglous Status: St. John's Monk

Name; Br. John Kelly, 0.5.8.
Title: Dirsctor of Transportation
Years in Service {New Contract Inclusive):.

Percent. 0.0000 Depariment. Transportation 1-89490-1045

Percent. Department:
Percent. Dspartment:

Tolal:  0.0000

Base Salary. 0 Number of Equal Payments: 12
Supp'l Adj: O Payroll Begins the Month of.  July
Actual Selary: 15,600% Contract Begins:  July 1, 1956

Contract Ends: June 30, 1997

Notes:
*The salary i$ based on the number of miles driven. Bus - 25,000 miies at 40 cents per

mile = $10,000; Van - 80,000 &t 7 cents per mile = $6,600 for a {otal of $15,600.

Payroll Informatlon

Contract Verified by: Date: . =
Soclal Seourity #: Nems:  Br. John Kelly, O.8.B.
Job Group: M Job Title; 2250

Monthly Salery,; 13ce.00 Start: July End: June

/;fe.( BS54

K .
Exooutive-In-Chéfg /Du/ Budget & Date
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Dated: ;
' . - Br..Joffn: nc'y oss. 7
*THe / lary Is based on the number of miles driven, (Blis - 25,0 .miles at forty ¢ per mile

ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE:RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order.of Saint Benedict, called "ORDER," heraby asslgns Br, John Kelly, 0.8,B, s religlous
assignment.

1. Assignment: By mutual agreement, B, John Kelly, O.8,B. Is assigned as DI

Transportation In the University Divislon In service to the ORDER. Dulles and responsibilities
are tontained In the Incumbent's posltion description which may be subsequently amended.

2. Time: Assighment squals p/a time. .

3. Remuneratlon; A sum of $15,600* in acoordance with a basa remuneration of $nla, payable to
the ORDER, Is budgated for services to ba rendered. This assignment s contingent on
projected levels of revenus not falling significantly below the level budgeted for 1896-97. As
additional compensation hereunder, the ORDER shall recaive the dollar equivalent of such
fringe benefits as are from time to ime promulgated for adminisirative employees.

4. -Duratlon: The duration of this agreement Is from July 1, 1996 through June 30, 1987.

5. Administrativa Personnel Policies and Procedures: The provisions of the Administrative
Personnel Policles and Procedures of the ORDER, Collegeville, Minnesota, 18886, as may be
subsequently amended, and not in conflict with this assignment, are heraby Incorporated by
reference and-made a part of this assignment, and both the ORDER and APPOINTEE agree to

be bound by the rules and regulations contained théreln,

IN WITNESS WHEREOF, the Partles hareto have set thelr hands on the day and year appearing
below.

DIVISIONAL RECOMMENDATION:

<
Dated: June 8, 1988 By: e Tean havh I s
Dietrich Relnhart, 0.8.B.
President
AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEI?I cT

Dated: ‘ih‘q [ﬂ.%. ) i

Ta be effactive, this assignment must be signed and returned to thé Business Office (Q128) by

June 20, 1690, - o V/ ,40 M

equals $10,000; Van - 80,000 miles at saven cents per miie equals $5,600 for a1 al of $15,600.
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FY: 1g98-899
ORDER OF SAINT BENEDICT
Human Resources Office
Collegeville, Minnesota
Administrative Pre-Contract Data Form
Division: University
Time: partdime
Religlous Stalus: St. John's Monk
Name; Br. John Kelly, 0.8.B.
Tile:  Coordinator of Sports Camps
Years In Service (New Contract inclusive):
Percant. 15% Department: Sports Camps 1-86450-1045
Percent: Department:
Total:  16%
Basa Salary: 3,500 Number of Equal Payments: 12
Supp'lAdf: 0 Payroll Begins the Month of.  October
Actual Salary: 3,500 Contract Begins: October 1, 1098
Contract Ends; September 30, 1997
Notes: o . B T -
Payroll information

Contract Verifiedby: ___ Date: -
Social Securlty #: Name: Br. John Kelly, 0.S.B.
Job Group: Jab Tile:
Monthly Salary. Start: October 88 End: September 87

[ e Zror
Executive-In-Charge Date Rudelsfonr 7 ‘%até -

0SB KELLY, JOHN_00101
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FY. 1698-08

ORDER OF SAINT BENEDICT
Human Resources Offlce
Collegeville, Minnesota

Administrative Pre-Contraot Data Form

Divislon: Unlversiy
Time: part-time
Religious Status: St. John's Monk

N -

Name: Br. John Kelly, 0.5.B.
Title:  Director of Transportation
Years In Service (New Contract Inclusiva):

Percent. n/a Department: Transpottation 1-69490-1045
Percent: Department:

Total: n/a

Base Salary. nfa Number of Equal Payments: 12
Supp'lAd: O Payroll Begins the Month of.  July

Actual Salary: 15,600 Coniract Beglns:  July 1, 1997
Canlract Ends: June 30, 1968

Notes:

*The salary lé based on the humber of miles driven. Bus - 25,000 miles at 40 cents per mile
equals $10,000 plus van at 60,000 miles at 7 cents per mile equals $6,600 for a total of $15,600.

T © 7 Payroll Information

Contract Verified by: ) Date:

Socia) Securlfy #: Name: Br, John Kelly, 0.8.8.

Job Group: Job Title:

Monthly Salary. Start:  July 07 End: June 88

R Y74 4 1
Executive-in-Chargo Date Budget Offt / Doto
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedicl, called "ORDER," hereby assigns Br, John Kelly, 0.8.B, a religlous
assfghment,

1. Assignment: By mutusl agreement, Br. John Kelly, 0.8.B, Is assigned as
in the:University Divislon in service to the ORDER. Duties and responsibliities

Sports Camps
are contained In the incumbent's position description which may be subsequently amended.

2, Time: Asslgnment eguals 15% time.

3. Remuneration: A sum of $3,500 In accordance with 2 base remunaration of $n/a, payable to
the ORDER, Is budgeted for services to ba rendered. This assignment is contingent on
projected levels of revenue not falling significantly below the level budgeted for 1997-88. As
additional compensation hereunder, the ORDER shall recelve the dollar equivalent of such
fringe benefits as are from time to time promulgated for adminlstrative employees.

4. Duration: The duration of this agreement is from July 1, 1997 through Junse 30, 1998.

5. Adminlstrative Personnel Pollcies-and Pracedures: The provisions of the- Administcative
Personnel Policles and Procedures of the ORDER, Collegeville, Minnesota, 1 986, as may be
" subsequently amended, and.not In confllct with this assignment, are hereby Incomporated by
* reference’and made a pert of this assignment, and both the ORDER and APPOINTEE agree to

-be:bound by the rules and regulations contained therein,

IN'WITNESS WHEREOF, the Parfies. hereto have set.thelr hands on the day and year appearing
below.

DIVISIONAL RECOMMENDATION:

By D3h Rewled, g

Dated: June 1, 1998
Dietrich Reinhart, 0.5.B.

President
‘AUTHORIZATICON OF ASSIGNMENT: ORDER OF SAINT BENEDICT
Dated:_G /248 By:_ v 2%

ot Timsthy Kelly, @.5.B.

To be effactive, this assignment must be signed and returned to the Business Office (Q128) by

June 16, 1988.
Dated:J'd'?y' By: 7/(0 M
Br. el( 0.8.B. %
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ORDER OF SAINT BENEDICT
Collegevills, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benadict, called "ORDER," hereby assigns Br. John Kelly. 0.5B, a religlous
asslgnment.

1.

Asslgnment: By mulual agreement, Br. John Kelly, 0.S.B, Is assigned as

Coordlinator of
Sports Camps In the University Division In service to the ORDER. Dulies and responsibilitles

are contalned In the Incumbent's position description which may be subsequently amended.

Time: Assignment equals 15% time.

Remuneration: A sum of $3.600 in accordance with a base remuneration of $n/a, payable to
the ORDER, is budgeted for services to be rendered. This assignment Is contingent on
projected levals of revenus not falling significantly below the level budgeted for 1998-89. As
additional compensation hereunder, the ORDER shall recelve the dollar equivalent of such
fringe benefils as are from 1ime to time promulgated for administrative employees,
Out. 1, 1297 Swpt. 30, 99T
June-30-40989:

Duration: The duratlon of this agreement is from July-1:-4908 through

Adminlstrative Personnel Pollcles and Procedures: The pravisions of the Administrativ
Personnel Policies and Procedures of the ORDER, Collegeville, Minnesota, 1886, as may be
subsequently amended, and not in conflict with this assignment, are hereby Incorporated by
reference and made a part of this assignment, and both the ORDER &and APPOINTEE agree to
be bound by the rules and regulations contained therein.

IN WITNESS WHEREOF, the Parties hereto have set thelr hands on the day and year appearing
below.

DIVISIONAL RECOMMENDATION:

Dated: June 1, 1998

\ - L g
By: Ereradl Teom b X, (Y
Dietrich Relnhart, 0.S.B,
Prasident

AUTHORIZATION OF ASSIGNMENT: " ORDER OF SAINT BENEDICT

Dated: __ & /2 /95 . By WX
bot Tirpthy Kelly/0.S.8.

To be effective, this assignment must be signed and returned to the Business Office {Q128) by
June 15, 1998,

Dated: ¢ - 3 '_9/ By: W J ‘11/,///

Brya{amko,s.a. ’ /\
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ORDER OF SAINT BENEDICT ,
O . Collegeville, MN 58321

CORP:ORATEI RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedlct, called "ORDER," hereby assigns Br. John Kelly. 0.8,B, a religlous

assignment.
1. As's,lgnment By mutual agreement, Br. John Kelly, 0.5.B, is assignad as Director of
Transportatlon in the University Division in service to the ORDER. Duties and

résponsibilities are contalned In the Incumbant's position description which may be
subsequently amended,

2. Time: Assignment equals n/a time.

3. Remuneration: A sum of $£16.600 In accordanca with a basé remuneration of $n/a, payable to
the ORDER, s budgeted for services to ba rendered. This assignment Is contingent on
projected levels of revenue not falling significantly below the level budgeted for 1097-98. As
additional compensation hereunder, the ORDER shall receive the doliar equivalent of such
fringe benefits as are from time to time promulgated for administrative employees.

4. Duration: The duration of this agresment is from Juily 1, 1897 through June 30, 1998.

5. Administrative Personriel Policles and Proedures: The provisions of the Administrative
Personnel Pollcies and Procedures of the ORDER, Collegevilla, Minnesota, 1986, as may be

O‘ subsequently amended, and not In confiict with this asslgnment, are hereby incorporated by
reference and made a part of this assignment, and both the ORDER and APPOINTEE agree to

be bound by the rules and regulations contalned thereln,

IN WITNESS WHERECF, the Partias hereta have set thelr hands on the daly and year'appear'ing

below.
DIVISIONAL RECOMMENDATION:
g .
Dated: 'June 1, 1698 By . B ol o2,
! Dietrich Reinhart, O.S.B. T
President ¥

AUTHORIZATION OF ASSIGNMENT:

ORDER OF SAINT BENEDICT
Dated: _G[2/%8 * - By: 7

To be effective, this assignment must be signed and returned to the Business Offlce (Q128) by
June 15, 1998., .

Dated:‘/a- .3 - ?X : By:

Note: The salary Is based on the number of mjles driven.” Bus - $25,000 mlles at 40 ‘cents per mile equals
$10,000 plus van at 80,000 milles at 7 cents per mile equals $5,600 for a tdtal of $15,600.
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FY: 1998-89

ORDER OF SAINT BENEDICT
Human Resources Office
Coliegevills, Minnesota

Administrative Pre-Contract Data Form

Dlivision: Unlversity
Time: part-time
Rellgious Status: St. John's Monk

Name: Br. John Kelly, 0.S.B.
Title:  Coordinator of Sports Camps
Years In Service (New Contract Inclusive):

Percent: 15% Department. Sports Camps 1-608450-1045
Percent: Department:
Total: 15%
Base Salary; 3,500 Number of Equal Payments: 12
SuppiAd: O Payroll Begins the Month of:  October
Actual Salary: 3,600 Contract Begins;:  Ooctober 1, 1887

Contract Ends: September 30, 1698
Notes: - T T
- Payroll information D
Contract Verified by: ] _ Date: .
Social Security #: Name;  Br. John Kelly, O.S.B.
Job Group: Job Title:
Monthiy Salary: Start:  October 97 End: September 96
Exacutive-in-Charge Dete “Budget Oufatr—- / iJala
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FY: 1998-99

ORDER OF SAINT BENEDICT
Human Resources Office
" Collegeville, Minnesota

Administrative Pra-Confract Data Form

Dlvislon: University

Time: part-time
Religlous Status: St. John's Monk

Name: Br. John Kelly, 0.8.B.
Tile:  Diractor of Transportation
Years In Servica (New Contract Inolusive):

Percent. n/a Department: Transportation 1-69490-1045

Percent. Dspartment:

Total: n/a

Base Salary: nfa Number of Equal Payments: 12
Supp'iAdl: O Payroll Begins the Month of:  July
Actual Salary: 15,600 Contract Begins:  July 1, 1898

Contract Ends: June 30, 1000

Notes:
*The salary la based on the number of miles driven. Bus - 26,000 miles at 40 cents par mile
equals $10,000 plus van at 80,000 miles at 7 cants per mile equals $5,800 for a total of $15,600.

" Payroll Information

Contract Verifled by: - Date o
Social Security #: Name: Br. John Kelly, 0.8.B,

Job Group: Job Title:

Manthly Salary: Start; July a8 End: June 50
o Y ¢ /<3 o
Executive-in-Charge Date Budgel Offfee Dafo
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ORDER OF SAINT BENEDICT
Collegevlille, MN 58321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedicl, called "ORDER," heraby assigns Br. John Kelly, 0.S.B, a religious
essignment.

1. Assignment. By mutual agreement, is asslgned as Diregtor of °

Br. John Kelly, 0.8.8,
TIransportation in the Unlvaggity Division in service to the ORDER. Dutles and responsibilities ars
contained In the incumbent's position description which may be subsequently amended.

2. Time: Assignment equals p/a time.

3. Remuneration; A sum of $16,600 In accordance with a base remuneration of $n/a, payable to the
ORDER, Is budgeted for services to be rendered. This asslgnment is contingent on projected levels
of revenue not falling significantly below the level budgeted for 1998-90. As additional compensation-
hereunder, the ORDER shall recsive the dollar equivalent of such fringe benefits as ars from time to

time promuigated for administrative employees.
4. Duratlon: The duration of this agreement Is from July 4, 1998 through June 30, 1999.

5. Administrative Personne! Policies and Procedures: The provisions of the Administrative
Personnel Policles and Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be
subsequently amended, and notin conflict with this assignment, aré hereby incorporated by reference
and made a part of this assignment, and both the ORDER and APPOINTEE agree to be bound by the

rules and regulations contalned therein.

IN WITNESS WHEREOF, the Parties hereto have set their hands on the day and year appearing below.

DIVISIONAL RECOMMENDATION: '
By: BrobA Recla™ . gua
Dletrlch Reinhart, O.S.B.

Dated: June 1, 1998

President
AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT
Dated: 6./ Zr 78 : By: .-(-];77207‘{;;;( f&/ﬂ
- Q/A,ﬁbot Timelny Kelly, 3.S.B.

To be effactive, this assignment must be signed and raturned to the Business Office (Q128) by
June 15, 1998.

Dated: ﬁ/_gl' 3 - 7Y By:

Note: The salary is based on the number of miles driven. Bus - $25,000 mlles at 40 cents per mile equals
$10,000 pius van at 80,000 miles at 7 cents per mile equals $5,600 for a total of $15,600.
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ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Bened!ct, called "ORDER," hereby assigns Br, John Kelly, 0.8.B, a religious
asslgnment.

1.

Assignment: By mutusl agreement, Br, John Kelly, 0.8.B. Is assigned as
Sports Camps in the Unlversify Division In service to the ORDER. Duties and responsibilitles
are contained In the Incumbent's position dascription which may be subsequently amended.

Time: Assignment equals 16% time.

Remuneration: A sum of $3,600 In accordance with a base remuneration of $n/a, payable to
the ORDER, Is budgsted for services to be randsred. Thls assignment is contingent on

projected levils of revenue not falling significantly below the leval budgeted for 1998-98. As

additional compensation hereunder, the ORDER shall racelve the dollar-equivalent of such

fringe benefils as are from time to time promulgated for administrative employges.

Our. 14,1997 Sipk. 30, 1997
Jine-30-4008:

Duration.: The duration of this agreement is from through

Adminlstrative Personnel Policies and Procedures: The provisions of the Administrativ
Personnel Policies and Procedures of the ORDER, Collegeville, Minnesola, 1986, as may be
subsequently amended, and not in conflict with this d@ssignment, are hereby incorporated by’
reference and made.a part of this assignment, and both the ORDER and APPOINTEE agree to
be bound by the rules and regulations contalned therein,

INWITNESS WHEREOF, the Partles hereto have set their hands on the day and year appearing
below:.

DIVISIONAL RECOMMENDATION:

.Dated: June 1, 1998

[N - ' «
By: . ERefiA Teas bk, i
Dletrich Reinhant, 0,S.B.
President ,

AUTHORIZATION OF ASSIGNMENT: * ORDER OF ‘SAIN'IC BENEDICT

Dated: __G /2 /98 By: W/ﬁj
bot Timpthy Kelly fO.S.B,

To be effective, this assignment must ba signed and returned to the Business Cffice (Q128) by

June 15, 1988.

Dated: 5~ O3 '9[
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ORDER OF SAINT BENEDICT
Collegevlile, MN 55321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Qrder of Saint Benedict, called "ORDER," hereby assigns Br. John Kelly, 0.8.B, a religious
assignment.

1. Assignment By mutual agresment, Br. John Kelly, 0.8.B. Is assigned as Director of

Transportation In the Uplyersity Division In service to the ORDER. Duties and responsibilities are
contained in the Incumbent's position description which may be subsequently amended.

2. Time: Assignment equals part-time,

3. Remuneratlon: A sum of $20,500 In accordance with a base remuneration of $n/a, payable to the
ORDER, Is budgeted for services to be rendered. This assignment Is contingent on projected levels
of revenue not falling slgnificantly below the level budgeted for 1998-00. As additlonal compansation
hereunder, the ORDER shall recelve the dollar equivalent of such fringe benefits as are from time to

time promuigated for administrative employees,
4. Duration: The duration of this agreement is from July 1, 1999 through June 30, 2000,

5. Adminlstrative Personnel Policies and Procedures: The provisions of the Administrative
Personnel Policles and Procedures of the ORDER, Collegeville, Minnesota, 1988, as may ba
subsequently amended, and not In conflict with this assignment, are hereby incorporated by reference
and made a part of this assignment, and both the ORDER and APPOINTEE agree to be bound by the

rules and regulations contained thereln.

IN WITNESS WHEREOF, tha Parties hereto have set their hands on the day and year appearing below.

DIVISIONAL RECOMMENDATION:

Drbhi Rew AR

Dated: June 1, 1899 8y:
Dietrich Reinhart, 0.S.B.
President

AUTHORIZATION OF ASSIGNMENT: ORDER OF SAINT BENEDICT

Dated: 4 /1 /99 » By: Mw
L Abbot Timathy Kelly, OI&.B,

To be effective, this assignment must be signed and returned to the Businass Office (Q128) by
June 15, 1988,

Dated: /7 =30/ - 9:? By:

Notle: The salary is based on the number of miles'drien. Bus - 25,000 milés at 50 cents per mlle equals
$12,500 plus van at 80,000 miles at 10 cents per mfle equals $8,000 for a fotal.df $20,500.
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" COLLEGE OF SAINT BENEDICT

ORDER OF SAINT BENEDICT
Condwcting Saint John's Abbay, Univeraity, Preparatory School,
and The biiurgleal Prass

MEMORANDUM

TO: All OSB and CSB Employess

FROM:

DATE:  July2l, 1999
SUBJECT: ADMINISTRATIVE AND SUPPORT STAFF HANDBOOKS

‘The Administrative and Support Staff Handbooks are completed and available on the Woeb at
csbyju.cdw/humanregources. ’
In an effort to conserve resources and suve trees, we are printing & limited supply of official hard

capies of the handbooks and placing them at various sites around the campuses. Employees
wishing to look at & bard copy can view them at these sites,

SJU Handbooks ) books

Alcuin & Clemens Library Clemens & Alenin Library
' (reat Hall Food Service

Custodial Services Physical Plant

Dining Servica Benefits Office

The Liturgical Press Human Resources

Preparatory School

Business Office
- Human Regources

This project was a major undestuking that required the cooperation and participation of many, 1
would tike to thank all those from the Admiinigtrative and Support Staff Handbook Committees,
the Business Office and Humen Resources Staff for hours of work invested in this project, We

hope you find these handbooks more “user” friendly and easier to use,

Thank you.

co; Personnel Filo

o

RO T TH IRE e
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ORDER OF SAINT BENEDICT
Collegevllie, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedict, called "ORDER," hereby assigns Br. John Kelly, 0.8.B, a religious
assignment.

1.

Assignment: By mutual agreement, Br, John Kelly, 0.8.B. is assigned as Director of
Traneportatlon in the Unlvaraity Divislon In service to the ORDER, Dutles and responsibillties are
contained in the incumbent's position description which may be subsequentiy amended.

Time: Assignment equals part-time. .

Remuneratlon: A sum of $20,600 in accordance with a base remuneration of §nfa, payable to the
ORDER, Is budgeted for services to be rendered, This assignment fs contingent on projected levels
of revenue not falling significantly below the level budgeted for 19989-00. As additional compansation
hereunder, the ORDER shall recelve the dollar equivalent of such fringe benefits as are from time fo

time promulgated for administrative employees,
Duration: The duration of this agreement Is from July 1, 1998 through June 30, 2000.

Adniinistrative Personnel Policles and Proceduras: The provisions of the Administrative
Personnel Policies and Procedures of the ORDER, Collegeville, Minnesota, 1986, as may be
subsequently amended, and not In conflict with this assignment, are hereby incorporated by referance
and made a part of this assignment, and both the ORDER and APPOINTEE agree to be bound by tha

rules and regulations contelned thereln.

IN WITNESS WHEREOF, the Partles hereto have set their hands on the day and year appearing betow,

DIVISIONAL RECOMMENDATION:
Dated: June 1, 1999 By: . M\_ e NAR 7%
Dletrich Reinhart, O.S.B.
President
AUTHORIZATION OF ASSIGNMENT; ORDER OF SAINT BENEDICT
Dated: __{; / 1/ f? By: p 2Vt K (../.. I
fooum . stk Kelly, OI8.B.

To be effective, this asalgnment must be signed and returned to the Business Office (Q128) by

June 15, 1999,

Dated: _é'a?/ he iﬂ By:

Note; The salary is based on the number of mileg/ djifen, Bus - 25,000 milds at nts per mile equals
$12,500 plus van at 80,000 milas at 10 cents per Mile equals $8,000 for a {otal,¢f $20,500.

OSB KELLY, JOHN_00112
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FY: 1985-00

ORDER OF SAINT BENEDICT
Human Resources Office
Collegeville, Minnesota

Adminlstrative Pre-Contract Data Form

Division: University
Time: part-time
Religious Status: St. Johns Monk

Name: Br. John Kelly, O.S.B.
Title: Dirsctor of Transportation
Years in Service (New Contract Inclusive):

Percent; 0.0000 Department. Transportation 1694801045
Percant: Department;
Percent: Department:
Total: 0.0000
Base Salary: n/a Number of Equal Payments: 12
Supp’l Adj: Payroll Begins the Month of;  July
Actual Salary: 20,500 Contract Begins: July 1, 1908
Contract Ends: June 30, 2000
Notes:

Note: The salary Is based on the number of miles driven. Bus - 25,000 miles at 50
cents per mile equals $12,500 plus van at 80,000 miles at 10 cents per mile equals

$8.000 for a total of $20,500,

Payroll Information

Contract Verified by: Date:
Soclal Security #: Name: Br. John Kelly, O.S.B.

Job Group: Job Title: 2250

Monthly Salary: Start: July End: June

OSB KELLY, JOHN_00113
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Brother John Kélly

Brother Jolin was born irf Jeﬂ'ersonk
Towa. His' ‘@ssignments’ have‘been:*
director - of guidance, “St:* John’s .
Preparatory School, Callegev:l{e, 19753
80; director: of  maintenance,” prep -
school 1980-90 transportation’ coordi--
nator, © St."” John’s: University,’
Ccllegevﬂle, 1980-present; grounds
crew, SJU, 1980-present. Brother John °
currently resides at St. John’s Abbey.
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ORDER QOF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

The Order of Saint Benedict, called "ORDER," hereby asslgns John Kelly, O.S.B. a rellgious assignment

1.

Assignment: By mutual agreement, John Kelly, 0.S.B. is assigned as Dire f Transportat]
In the Unlverslty Divislon in service to the ORDER. Dutles and responsibliities are contalned In the

incumbent's position description which may be subsequently amended.

Time: Asslgnment equals part-fime,

Remuneration: A sum of $20,500 In accordance with a base remuneration of $nfa, payable to the

ORDER, is budgeted for services to be rendsred. This assignment Is contingent on projected levels
of revenue not falling significantly below the level budgeted for 2000-01. As additional compensation
heraunder, the ORDER shall recelve the dollar equivalent of such fringe benefits as are from time to

time promulgated for administrative employses.
Duration: The durzation of this agreament is from July 1, 2000 through June 30, 2001.

Administrative Personnel Policies and Procedures: The provisions of the Adminlstrative
Personniel Policles and Procedures of the-ORDER, Collegeville, Minnesota, as may be subsequently
amended, and not In confllct with this assignment, are hereby incorporated by reference and made a
part of this assignment, and both the ORDER and APPOINTEE agree 10 be bound by the rules and

regulations contained therain.

IN WITNESS WHEREOF, the Partles hereto have set their hands on the day and year appearing below.

DIVISIONAL RECOMMENDATION:

Dated: June 1, 2000 By:

Dietrich Reinhart, 0.S.B.
President

AUTHORIZATION OF ASSIGNMENT:

Dated: G //¢/oe By:

ORDER OF SAINT BENEDICT

Abbot/limothy Keffy, 0.S.B.

To be effective, this assignment must be signed and retumed to the Business Office (Wimmer 207) by

June 15, 2000.

[~ %249 By: \MJ QF/‘//

Dated:
Jo jM o.s.E m "
Note: The salary Is based on the number of miles driverr, Bus - 26,000 miles cents per mile equals

$12,500 plus van at 80,000 miles at 10 cents per mile equals $8,000 for a tota) of $20,500.
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FY: 2000-01

ORDER OF SAINT BENEDICT
Administrative Pre-Contract Data Form

Dlvision: University
Time: Part Time

Religious Status: OSB

Name: John Kelly,
Title:  Director of Transportation
Years in Service (Mew Contract Inclusive):

Percent. 1.0000 Department; Transportation 1694901045
Percent: Department:

Percent: Depariment:

Total:  1.0000

Base Salary: n/a Number of Equal Payments: 12

Supp'lAd: 0 Payrall Begins the Month of:  July

Actual Salary: 20,500 Contract Begins:  July 1, 2000

Contract Ends: June 30, 2001

Note: The salary is based on the number of miles driven. Bus - 25,000 miles at fifty
cents per mile equals $12,500 plus van at 80,000 miles at ten cents per mile equals

$8,000 for a total of $20,500.,

Payroll Information L/
Social Security #: Name: John Kelly,
Job Group: Job Title: 2250
Monthly Salary: Start:  July 1, 2000 End: June 30, 2001

0SB KELLY, JOHN_00116



O

ORDER OF SAINT BENEDICT
Collegeville, MN 56321

CORPORATE RELIGIOUS ADMINISTRATIVE ASSIGNMENT

Tha Order of Saint Benedict, called "ORDER," hereby assigns John Kelly, OSB a religlous assignment.

1. Assignment: By mulual agreement, John Kelly, OSB Is asslgned as tion In
the Uniyersity Division In service to the ORDER. Duties and responsibliities ara contalned In the

Incumbent’s position description which mey be subsequently amended.

2. Time; Assignment equals full-time.

3. Remuneratlon: A sum uf $20,500 in accordance with a base remuneralion of ;L-;'f_a. payable to the
ORDER, Is budgeted for services to be rendered. This assignment Is contingent on projecled levels
of revenue not falling significantly below the level budgeted. As additional compensation hereunder,
the ORDER shall recelve the dollar equivalent of such fringe benefits as are from time to lime
promulgeted for administrative employees.

4. Duratlon: The duration of this agresment Is from July 4, 2001 through June 30, 2002.

5. Administrative Personnel Policles and Procedures: The provisions of the Administrative
Parsonnel Pollcles and Procedures of tha ORDER, Collegeville, Minnesote, as may be subsequently
amended, and not In confilct with 1his assignment, are hereby Incorporated by reference and made @
part of this assignment, and both the ORDER and APPOINTEE agree to be bound by the rules and

regulations contained therein.
IN WITNESS WHEREOF, the Parties hereto have set thelr hands on the day and yesr appearing below.

DIVISIONAL RECOMMENDATION:

Dated: June 1, 2001 By eefer. TaadX oo
Dielrich Relnhari, OSB
Presldent
AUTHORIZATICN OF ASSIGNMENT: ORDER OF SAINT BENEDICT
Dated: By:

bot Johif Klassen, ©.8.B,

To be effactive, this assignment must be slgned and returned to the Business Office (Wimmer 207) by

Junse 15, 2001. .
Dated: K00/ By: -W M

e salary is based on the number of mlles drr\é{ua - 25,%0 miles at $0 cepds per mile equal
$12,600 plus ven at 80,000 miles at 10 cents per mile quals $8,000 for a total of{$20/500. :
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FY: 2001-02
ORDER OF SAINT BENEDICT
Administrative/Professional
Pre-Contract Data Form
Dlvision: University
Time: full-time
Religlous Status: OSB
Name: John Kelly, 0SB
Title:  Director of Transportation
Years in Service (New Contract Inclusive):
Percent: 1.0000 Department: Transportation 1694901045
Percent: 0.0000 Department:
Percent: Department:
Total:  1.0000
Base Salary: n/a Number of Equal Payments: 12
Supp’l Adj: Payroll Begins the Manth of:  July
Actual Salary: 20,500 Contract Beging:  July 1, 2001

Contract Ends: June 30, 2002

Note: The salary is based on the number of miles driven. Bus - 25000 miles at 50
cents per mile equal $12500 plus van at 80000 miles at 10 cents per mile equals $8000

for a total of $20600.

Payroll Information

SS# Name: John Kelly, OSB
Job Group: Position #: 912073

Job Title: Monthly Pay: 1,708.34

Start: End: June-02
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SAINT JOHN’S ABBEY

BOX 2015
COLLEGEVILLE, MINNESOTA 56321-2015

OFFICE OF THE ABBOT

June 12, 2002

Brother John Kelly, OSB
Saint John's Abbey

Dear Brother John:

I know that ihis has been a very difficult and challenging time for vou and for the whale:
community.

Because Saint John's is a very beautiful place with great facilities, we attract and have
developed outstanding programming for young people each summer. Thus, thousands of
kids and teenagers come to our campus each summer. Because of all the negative
publicity that we have received this spring, Jeaders of these various programs contacted
me and asked me to speak directly to the issue of safety for the young people involved in
these programs, specifically the Leadership Camps at Prep School, Youth in Theology .
and Ministry (YTM), National Catholic Youth Choir (NCYQ), and AmericaFest 2002.
So I made some promises 10 these groups, such as the following:

It is the policy and commitment of Saint John's Abbey to protect all children and
vulnerable adults from abuse by members of the monastic community, When it does
occur, our primary concern is that victims of abuse are taken seriously and receive
support and healing. In addition, steps are taken to insure that those who have abused
receive psychological treatment, face their issues, change their way of living, and respect
the restrictions placed on them. If they are given work assignments, their contact with
others who are vulnerable is restricted and their supervisors and colleagues are informed
of the allegations that were made against them.

All monks who have restrictions on them because of past allegations of sexual abuse,
sexual harassment, or inappropriate behavior, will have the following restrictions placed
on them during the time that the National Catholic Youth Choir (or AmericaFest or YTM
or Leadership Camps) is on campus. They will not be allowed at practices or
performances by the choir. They will not be allowed in the dining spaces, classroom
spaces, or the living areas that the choristers use. As a community we are looking
forward to this third year of the National Catholic Youth Choir,(or AmericaFest... ) to the
wonderful growth and positive energy that is already part of its tradition,

PHONE 320 363-2544 FAX 320 363-3082
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I am sorry to have to write this to you and make this request. However, no matter how I
have tried to communicate how abuse occurs, that it is not random, that you are not a
sexual predator, that you are in recovery and acting with the highest integrity, this does
not fit the media’s template and goes right out the window.

Furthermore, travel has been a huge concern on the part of the media in relationship to
those on restriction. So apart from your routine assignments, I ask that you obtain
permission from your immediate supcrior for all travel off campus. This is a real
change from our present situation and, no doubt, it will pinch. However, we do need to
attend to those issues thal are most alarming to the public,

We will get through this together and in a way that is consistent with the Gospel and the
Rule,

Blessings and peace,

il

Abbot John Klassen, OSB

OSB KELLY, JOHN_00120



SAINT JOHN’S ABBEY

July 16, 2002

Dear Abbot John

With this letter | formally request an indult of
exclaustration for a period of three years beginning on
August 12, 2002. The reason for my request is to discern
my vocation as a monk of Saint John's Abbey.

Sincerely,

T 0y

COLLEGEVILLE, MINNESOTA 56321-2015

OSB KELLY, JOHN_00121



O

/>~ 20 C/ ,
1 e N

ORDER OF ST. BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press

Box 5000
COLLEGEVILLE, MINNESOTA 56321-5000

(612) 363-2508

Human Resources
FAX (612) 3632115

_ SCRIPTIO

JOB TITLE: Director of Transportation
DEPARTMENT: Transportation
FUNCTION.OF JOB; K /

Thie position is under the administrattve direction of th vice-president of Adminigtrative Services\and is

in charge of the vans and buses of the University. position performs manual Iabor associated with .
the care and maintenance of the yehicles, along with the managing overseeing of all Wnivorsitepeeple JW
mevingashicles, > W g.lv?-x 5

DUTIES AND RESPONSIBILITIES:

L Scheduling of afl vehicles for trips whioh are signed out in Accounts Payable,

L]

2. Maintenance of all vehicles; cleaning, washing, and repairing before each trip. Plus any normal

servicing that is necded on & regular basis.

3 Monthly chfuges to the users of the vehicles. Preparing Journal Entry cards for Financlal
Systems for monthly postings. .

4. Working with STU and CSB Athletic Directors to schedule all trips within the departments, for
both Saint John's vehicles and for vehicles from outside companies.

s, Working with all clubs from both SJU and CSB, i oy
i tall

includeas-many-as12-rental-veltivles, i
ivers are qualified and that our insurance will cover all vehicles while rented, o —&3&

6, Working with faculty and staff of SJU, SIP, CSB, and SJA to ensure their needs are met for all
trips involving the transportation of peaple at any given time, Sometimes this means weekend
and after normal business hours work

7. Overses all leases of vehicles in the fleet, deciding when to replace each vehicle and making sure
that a fair value price ig reccived when replacing each vehicle, :

OSB KELLY, JOHN_00122
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9’ > Working with all students and staff to make sure that they are qualified to drive the vehicles
- including how to drive a vehicle with a trailer,

DESIRED MINIMUM QUALIFICATIONS;

1, Preferred experience in administrative positions. '

2. Previous experience in organizing and promoting services preferred.

3. B A degree‘prcfemd.

4. Valid “CDL Class B” vehicle operators license with passenger and air brake endorsement,

5 Ability to perform routine meintenance, washing and upkeep on all vehicles used in the
department.

6. Be punctual and reliable to work any hour or day of the waek when conditions require and be
expected to work until the jobs aro completed,

DITIONAL H

1 Ability o interact with the communities of Saint John’s University and the College of Saint .- 5
Benedict as an integral part of the stall and faculty,

2. Project a positive image of service which represents the unit to which assigned.

Ability 16 acquire an understanding of the character and mission of Saint John's University and
the College of Saint Benedict.

3.

4, A willingness to maintain a high level of competence. Discreet judgment and confidentiality are
expected at this level of responsibility.

APPOINTMENT:

Adninistrative, 12-month, partstmmsition, ﬁ’"ﬁ" 2
SALARY:

POSTED:

July 3, 1995 T /oo

Reviewed and accepted
by Human Resources
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To:  John D. Kelly
From: Benedict Louthner
Date:  August 6, 2002

Re:  Exclustration — transitional support
1. Health Care - Saint John’s will cover your general health care expenses including
prescriptions for six months or until you get a job which ever comes first. Saint John’s
expects the person to transition to an employer health care program as soon as possible.
a. Please use the pharmacy card for prescriptions.
b. Please use the Select Care card for doctor’s visits.

2. Psychotherapy — Saint John’s will cover out-patient counseling for three years as needed.
a. Please use your Select Care card for these visits.

3. Attomey — Saint John’s will cover the cost of legal counsel.

4. Check - Saint John’s will provide a check for $16,500 to cover transitional costs as follows:

Requested Funded
a. Apartment $6,000 $5,000
b. Food $3,000 $3,000
c. Clothing and Misc. $1,500 $1,000
d. CarPurchase $12,993.70 $5,000
e. Mileage $2,000 $0
f. Job Search $1,500 $1,000
g. Moving and Fumiture  $2,500 $1,500
h. Total $29,493.70 $16,500

5. Cash- Saint John’s will provide $1,000 in cash support, the balance of your FY 03 personal
budget. Please draw this money from your personal account.

6. Social Security — Saint John's will pay the social security tax for the quarter in which you
depart (July, August, and September). Previously, Saint John’s purchased 20 quarters of
social security for you at cost of $5,000as part of the social security buy-in program.
Currently, you have 34 quarters of the needed 40 quarters banked thus far in order to be

eligible for social security and Medicare at age 65.

7. Six month Sabbatical Leave — Saint John's will fund a six month sabbatical for $10,000 of
the $12,850 requested. This is in special consideration given your length of monastic service
and need for monastic renewal.

OSB KELLY, JOHN_00124



John D. Kelly

Request for Compensation
6 Month Sabbatical Leave:

$11,250.00  Living Expenses: I would consider that an apartment would cost
around $800.00 per month and then utilities (gas, electric, sewer,
garbage and phone) would run around another $200.00. Food and
clothing would be another $500,00 per month. 11 were on the
road doing some traveling in Europe T would think one would
budget around $75.00 per day for food, lodging and airfare. I think
this is very conservative considering the dollar right now. Some
people think I should budget $100.00 a day. In this scenario I
would spend 3months in Europe and 3 months traveling the United
States.

1,000.00  Traveling Expenses: 5,000 miles @ $0.20 per mile for gas,
insurance, and maintenance,

600.00  Miscellaneous Expenses; This is to cover parking fees, laundry
and any other unexpected expenses.

$12,850.00  Total for Sabbatical Leave

Transition Expenses:

$6,000.00  Apartment (6 months)
3,000.00 Food
1,500.00 Clothing and Miscellanous
12,993.70  Car purchase includes tax and license for one year
2,000,00 10,000 miles @ $0.20 per mile
1,500.00 Job Search
2,500.00  Moving and Furniture

$29,493.70  Total for Transition

$42,343.70 GRAND TOTAL
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To:  John D. Kelly
From: Benedict Leuthner
Date: August 9, 2002

Re:  Exclustration - transitional support
1. Health Care - Saint John’s will cover your general health care expenses including
prescriptions for six months or until you get a job which ever comes first, Saint John’s
expects the person to transition to an employer health care program as soon as possible,
a. Please use the pharmacy card for prescriptions.
b. Please use the Select Care card for doctor’s visits,

2. Psychotherapy — Saint John’s will cover out-patient counseling for three years as needed.
a. Please use your Select Care card for these visits.

3. Attorney ~ Saint John’s will cover the cost of legal counsel.

4. Check - Saint John’s will provide a check for $16,500 to cover transitional costs as follows:

Requested Funded
a. Apartment $6,000 $6,000
b. Food $3,000 $3,000
c. Clothing and Misc. $1,500 $1,000
d. Car Purchase $12,993.70 $5,000
e. Mileage $2,000 $2,000
f.  Job Search $1,500 $1,000
g Moving and Fumiture  $2,500 $2,000
h. Total $29,493.70 $20,000

5. Cash- Saint John’s will provide $1,000 in cash support which is the balance of your FY 03
personal budget. Please draw this money from your personal account.

6. Social Security — Saint John's will pay the social security tax for the quarter in which you
depart (July, August, and September), Previously, Saint John’s purchased 20 quarters of
social security for you at a cost of approximately $ »100 as part of the social security buy-in
program. Currently, you have 34 quarters of the needed 40 quarters banked thus far in order
to be eligible for social security and Medicare at age 65,

7. Six month Sabbatical Leave — Saint John’s will fund a six month sabbatical for $10,000 of
the $12,850 requested. This is in special consideration given your length of monastic service
and need for spiritual renewal.
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John D. Kelly

Request for Compensation

6 Month Sabbatical Leave:

$11,250.00  Living Expenses: 1 would consider that an apartment would cost
around $800.00 per month and then utilities (gas, electric, sewer,
garbage and phone) would run around another $200.00. Food and

~clothing would be another $500.00 per month, It were on the

road doing some traveling in Europe I would think one would
budget around $75.00 per day for food, lodging and airfare. I think
this is very conservative considering the dollar right now Some
people think I should budget $100.00 a day. In this scenario
would spend 3months in Europe and 3 months traveling the United
States.

1,000.00  Traveling Expenses: 5,000 miles @ $0.20 per mile for gas,
insurance, and maintenance, '

600.00  Miscellaneous Expenses: This is 10 cover parking fees, laundry
and any.other unexpected expenses.

$12,850.00  Total for Sabbatical Leave

Transition Expenses:

$6,00C 00 Apartment (6 months)
3,000.00 Food
"~ 1,500.00  Clothing and Miscellanous
12,993.70  Car purchase includes tax and license for one year
2,000.00 10,000 miles @ $0.20 per mile
1,500.00 Job Search
2,500.00  Moving and Furniture

$29,493.70  Total for Transition

$42,343.70 GRAND TOTAL
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INDULT OF EXCLAUSTRATION
For Brother John Kelly, O.S.B.,
Monk of Saint John's Abbey,
Collegeville, Minnesota 56321

In accord with the Code of Canon Law, and the request of Brother John D, Kelly, 0.S.B., an indult
of exclaustration is granted for a period of three years from the date of acceptance of the indult for

this reason:

To complete a three-year probationary period for vocational discernment.

During the period of exclaustration, the monl is considered as dispensed from those obligations
incompatible with his new condition of life except that the monk shall remain bound to celibacy.
He shall keep the Abbot of Saint John's Abbey informed of his residence and telephone number and
shall give the abbot an update by telephone or by letter every eight months. He may not wear the
monastic habit. His right to active and passive voice in the monastic chapter is suspended.

During the period of exclaustration, the monk shall be responsible for all his financial obligations
and Saint John's Abbey shall not be responsible for any of his financial obligations whatsoever.

At the cxpiration of this indult, the monk shall be obligated to return to Saint John's Abbey unless
other dispositions have been granted by the Abbot. Failure to return shall be automatic cause for
the declaration of non-liability provided for in the Constitutions of the American-Cassinese
Congregation (C 92). This indult shall serve as the requisite notice for the declaration (D 92.2.2).
Granted at Saint John's Abbey, Collegeville, Minnesota, U.S.A. on 24 Ji uly 2002

Yo K Sl S i 52

bbot Johi Klassen, O.S.B.

Consent of the Council of Seniors given at Saint John's Abbey, Collegeville, Minnesota, on 23 J uly
2002.

AP
ot

Secre {h@{}unci]

1, Brother John Kelly, O.8.B., hereby accept this Indult of Exclaustration and its terms,

i B Aﬂ/LO w
Brol n rfcuy, 0SB,
Mgk 4f St John's Abbey
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SAINT JOHN’S ABBEY

BOX 2015
COLLEGEVILLE, MINNESOTA 56321-2015

QFFICE QF THE ABBOT

June 28, 2004

John D. Kelly

Deac John -

It was good to see you on Thursday evening at the vigil for Abbot John Eidenschink, 1
know that he played a key role in some difticulties at your initial chapter meeting and remained a
good friend. After a whole lot of psychological and spiritual pain, he died a peaceful death,
There were many dear friends at his funeral on Friday.

We continue to resolve issues related to the fallout from the spring of 2002. Over the
course of 2003-2004 we were able to mediate the cases brought forward by family. It
took almost six months to get them to come into mediation and another six months to get
resolution. They wanted a huge dollar amount per person, which wc could not begin to pay.
Currently we are in mediation with Jefrey Anderson on some claims that have emerged since
the settlements in August 2002. He brought forward cases that were credible and some cascs
that are completely frandulent. The tricky part is that he cannot distinguish the two. And he is a
big gun and doesn’t like to admit that he got suckered,

How have you been? I heard that you moved into a condo near Saint Michac] and have
taken a position with [ hope that you are well and have come 1o a decision with
respect to monastic life. Iam sure that you know this but I will say it to make sure that you
know it — you were always a good, trusted confrere, a good community member who gave more
to the community than he took. At the same time, because of the charged climate with respect to
sexual misconduct, life in community going forward will be constrained. So while I wish you
were retuming to community, I understand if your decision is to move in a new direction with
your life. I do need a clear signal from you regarding your decision.

I hope that your summer is good and that you have some time for relaxation and renewal,

Blessings and peace,

{/gu

Alflot John Klassen, OSB

PHONE 320 363-2544 FAX 320 363-3082  E-MAIL abbot@osb.org
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SAINT JOHN'S ABBEY

BOX 2015
COLLEGEVILLE, MINNESOTA 56321-2015

OFFICE OF THE ABBOT

February 1, 2005

John D Kelly

Dear John,

1 was going to try to write you a decent letter at Christmas time but with
all the cards and everything else it remained just a good intention. I hope that you
are settling into your new job and living situation here in Central Minnesota.

We have had great success with getting funding for the Abbey Guest
House. Last fall we were sitting at 6.5 million pledged but with no serious
candidates for the additional required 1.5 million. In December

stepped up with another 1 million dollars and stepped up
with $500,000 to get us to the 8 million. In addition, made her
pledge of 2 million for the endowment for the Guest House. So we have reached
goal and are now trying to raise the money to add the elevator/rest rooms to the
east side of the abbey church so that we have a direct connection into the abbey
church. This would actually be an addition to the chapter house on the north side
at the top level and on the bottom level would give access into the crypt church,
like two structures that are offset. We could save 250,000 to 300,000 dollars in
bidding these simultaneously. We are planning on breaking ground in August or

September of this year,

The awful publicity from the sex abuse scandal has quicted down for us.
However, we have gone through two major mediations since the August 2002
settlements, one with the family from September 2003 through January
2004 and another with the a number of other survivors in April and October of
2004. This entire area of mediation is changing rapidly as the work in California
has inflated the cost of settlements ten-fold. Orange County diocese, for example,
settled with claimants of all types for over an average of one million per
settlement. While our scttlements are being made for considerably less than that,
nevertheless the costs have escalated,

PHONE 320 363-2544 FAX 320 363-3082
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent:  Thursday, February 10, 2005 5:44 PM
To: ‘Kelly, John D.!

Subject: RE: | received your letter

Hello John - Your confusion Is justified. You are absolutely cotrect — your exclaustration Is for three years.
Somehow | had it in my head that it was for lwo years. And because | was 50 “certain” of it, | never bolhered to go

to your file and look. Mea culpa for the confusion. Blessings oh your and on your parents on their 60l Wow.
My parents did not make it to their 50%.

1 would love to coma down and see your housel!l Peace, +John

From: Kelly, John D

Sent: Wednesday, February 09, 2005 9:28 PM
To: Abbot John Klassen's private account
Subject: I recelved your letter

Hi John,

I received your letter the other day but I must say I am a little confused. It was my understanding that I
took a three year leave and not a two year leave. Ileft on August 12, 2002 and I thought my leave was
until August 12, 2005. 1f this is not the case please let me know.

1 am working hard and my parent's are doing fine. They celebrated their 60th wedding anniversary in
October. Hard to believe. Hope all is well with you and the community. I will keep in touch.

One of these days you will have to come down and see my so called house.

John

2/10/2005
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Dear Abbot John, August 7, 2005

As ] am sure you are aware in less than a week will be the end of my three year
exclaustration. In many ways the time has gone by very fast but in some ways it has been
very trying, It has brought on some of the highest highs of my life but also some of my
lowest lows, At times being away from Saint John’s has not been easy. After 28 years of
one’s life growing and sharing with a community of loving and caring people it has not

always been easy to be away.

The first two years were in many ways a vacation. Spending two years on and off in the
Washington DC area was very enjoyable. It is this last year that has had many ups and
downs. One realization that has come out of this entire three year journey is the love my
parent’s have for me and my love for them. The time we have had together is something
very special and in many ways I believe a gift from God. Not many people have had the
opportunity to spend as much time with their parent’s in their later years as I have these
past threc years. For the first two years of my leave I was able to live with them for six
months of each year, something I am very grateful for. It was a time for me to re-connect
with my parent’s and give back to them some of the love that they have given me these

past 54 years of my life,

At this point in their life, they are both 89 years old; I find they need me more than ever
to be a part of their life. Recently I have been taking my father to Mayo’s for
consultation with doctors on his abdominal aortic aneurysm and a tumor found on one of
his kidncys when doing a CAT scan for the aneurysm. This past week they did the
operation on my father for his aneurysm. The operation went well and the doctor said
considering my father’s age it went quite well with little or no complications. In the next
couple of weeks they will do more tests and decide how to proceed with the tumor on his
kidney. Needless to say it has become very evident that they need my support and
presence. In some ways this has put a little more stress in my life with work and all but jt

is something I think I can handle.

This then brings me to the point of my letter. Ido not feel at this time I am in the mental
or emotional state of mind to make a decision on my future either within or outside the
community. There are times that I have considered returning if only for the moral
support I knew I would receive but for reasons I know I can not explain. I knew that it
would not be the correct decision for me at this time in my life. Maybe this is a cop-out
but I do not feel with all that is happening in my life at this time I can make a life
decision at this very moment. To be very honest I do not feel I have the emotional or
mental strength to deal with this decision at this time. I guess at this time in my life my

parent’s arc my primary responsibility,

So with all of the above situations affecting my life at this time 1 am requesting a two
year extension 1o my indult of exclaustration. Iunderstand that Rome must grant the
extension. Therefore, if you would either send me the materials to apply for the
extension or advise me to work with Dan Ward on writing my request, I would be most

grateful.
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If you have any questions or would like to discuss my request, I would be more than
willing to talk to you personally about this request at my home in Saint Michael or at the
Abbey. I guess if I have my choice I would prefer my house but that is up to you.

Sincerely,

John D, Kelly
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent:  Tuesday, August{9, 2005 9:37 AM
To: 'Kelly, John D.’

Subject: RE: August 12, 2005

Hello John -

Just a quick note to let you know thal | received your letter, | certainly understand the difficulty of irying to make a
life-changing decision in the midst of such emotional flux. | think taking an additional two years is a good Idez and
as you note, the request has to go through the Congregation in Rome. | have never done one of these, so | will
need lo consult with Dan Ward on the sequence of events. | will certainly support your request for the additional

two years.

I note too the specialness of your time with your parents at this stage of their life and your life, It is indeed a
graced time and a time to give back to them some of what you have received from them.

Let me get out an e-mail to Dan Ward and we can go from there. Peace. +John

From: Kelly, John D, )
Sent: Monday, August 08, 2005 6:47 AM

To: Abbot John Klassen's private account

Subject: August 12, 2005

Hi John,

Please read the attached letter to explain my current state of life and my request. Hope all is well at
Saint John's and that you are not too busy but I suppose that will never happen,

Have a Great Week!

John

-—- Original Message —---

From: Abbal John Klassen's private agcount
To: Kelly, John D,

Sent: Thursday, February 10, 2005 6:44 PM
Subject: RE: | received your letter

Hello John - Your confusion is justified. You are absolutely correct - your exclaustration is for three years.
Somehow I had it in my head that it was for two years. And because | was so "certain” of it, | never bothered to

go to your flle and fook. Mea culpa for the confusion, Blessings on your and on your parents on their 601!
Wow. My parents did not make it to their 50,

| would love to come down and see your house!l Peace, +John

From: Kelly, John D.

Sent: Wednesday, February 09, 2005 9:28 PM
To: Abbot John Klassen's private actount
Subject: I recelved your letter

8/9/2005
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Hi John,

T received your letler the other day but [ must say I am a little confused. It was my understanding that I
took a three year leave and not a two year leave. I left on August 12, 2002 and I thought my leave wus
until August 12, 200S. Tf this is nof the case please let me know,

I am working hard and my parent's are doing fine. They celebrated their 60th wedding anniversary in
October. Hard to believe. Hope allis well with you and the comumunity, I will keep in touch,

One of these days you will have to come down and see my so called house.

John

8/9/2005
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March 1, 2006

Most Reverend Archbishop Franc Rode
Congregation for Institutes of Consecrated Life
And Societies of Apostolic Life

Piazza Pio XII 3
00193 Rome, Italy

Your Excellency:

Iam writing to request an extension of my indult of exclaustration for a period of two
years in accord with canon 686.1

Originally, I was granted an indult of exclaustration for a period of three years on August
12, 2002 by my abbot, Abbot John Klassen, OSB, in accord with the proper law of the
American Cassinese Congregation, OSB. The reason for the indult was because I needed
time away from the monastery to be free of the many pressures I was experiencing and to
deal with some personal identity issues. T also needed time to be with my aging parents
since ] am an only child and they are in their nineties,

I am now requesting an extension for two years because of the following reasons:

Spending the first two years on and off in the Washington DC area with a very close
monk friend to discern certain life issues was very helpful and in many ways has allowed
me 10 arrive at this point in my life. Onc realization that has come out of this entire three
year journey is the love my parent’s have for me and my love for them, The time we
have had together is something very special and in many ways I believe a gift from God,
Not many people have had the opportunity to spend as much time with their parent’s in
their later years as I have these past three years. For the first two years of my leave I was
able to live with them for six months of each year, something [ am very grateful for. It
was a time for me to re-connect with my parent’s and give back to them some of the love

that they have given me these past 55 years of my life,

At this point in their life, they are both 90 years old, I find they need me more than ever
to be a part of their life. Recently I have been taking my father to Mayo Clinic for
consultation with doctors on his abdominal aortic aneurysin and a tumor found on one of
his kidneys when doing a CAT scan for the aneurysm. This past year they did the
operation on my father for his aneurysm. The operation went well and the doctor said
considering my father’s age it went quite well with little or no complications. In the next
couple of weeks they will do more tests and decide how 1o proceed with the tumor on his
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kidney. Needless to say it has become very evident that they need my support and
presence. In some ways this has put a little more stress in my life with work and all but it
is something I think I can handle.

This then brings me to the point of my letter. I do not feel at this time I am in the mental
or emotional state of mind to make a decision on my future cither within or outside the
community. There are times that I have considered returning if only for the moral
support I knew I would receive but for reasons I know I can not explain,_I knew that it
would not be the correct decision for me at this time in my life. Maybe this is a cop-out
but 1 do not feel with all that is happening in my life at this time I can make a life
decision at this very moment. To be very honest I do not feel I have the emotiona] or
mental strength to deal with this decision at this time. I guess at this time in my life my
parent’s are my primary responsibility.

So with all of the above situations affecting my life al this time ] am requesting a two
year extension to my indult of exclaustration. 1 understand that Rome must grant the
extension. Therefore, if you would either send me the materials to apply for the
extension or advise me to work with Dan Ward on writing my request, I would be most

grateful.

Thank you for your consideration of this request.

Sincerely,

Brother John D, Kelly, OSB
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March 1, 2006

Most Reverend Archbishop Franc Rode
Congregation for Institutes of Consecrated Life
And Societies of Apostolic Life

Piazza Pio XII 3
00193 Rome, Italy

Your Excellency:

I am writing to request an extension of my indult of exclaustration for a period of two
years in accord with canon 6861

Originally, I was granted an indult of exclaustration for a period of three years on
August 12, 2002 by my abbot, Abbot John Klassen, OSB, in accord with the proper
law of the American Cassinese Congregation, OSB. The reason for the indult was
because I needed time away from the monastery to be free of the many pressures |
was experiencing and to deal with some personal identity issues. I also needed time
to be with my aging parents since I am an only child and they are in their nineties,

I am now requesting an extension for two Yyears because of the following reasons:

Spending the first two years on and off in the Washington DC area with a very close
monk friend to discer certain life issues was very helpful and in many ways has
allowed me to arrive at this point in my life. One realization that has come out of this
entire three year journey is the love my parent’s have for me and my love for them.
The time we have had together is something very special and in many ways | believe
a gift from God. Not many people have had the opportunity to spend as much time
with their parent’s in their Jater years as | have these past three years, For the first
two years of my leave I was able to live with them for six months of each year,
something ] am very grateful for. It was a time for me to re-connect with my parents
and give back to them some of the love that they have given me these past 55 years of

my life.

At this point in their life, they are both 90 years old, I find they need me more than
ever to be a part of their life. Recently I have been taking my father to Mayo Clinic
for consultation with doctors on his abdominal aortic aneurysm and a tumor found on
one of his kidneys when doing a CAT scan for the ancurysm. This past year they did
the operation on my father for his aneurysm. The operation went well and the doctor
said considering my father’s age it went quite well with little or no complications. In
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the next couple of weeks they will do more tests and decide how to proceed with the
tumor on his kidney, Needless to say it has become very evident that they need my
support and presence. In some ways this has put a little more stress in my life with
work and all but it is something I think I can handle.

This then brings me 10 the point of my letter. I do not feel at this time 1 am in the
mental or emotional state of mind to make a decision on my future either within or
outside the community, There are times that | have considered returning if only for
the moral support I knew I would receive but for reasons I now know I can not
explain. 1 knew that it would not be the correct decision for me at this timc in my
life. Maybe this is a cop-out but I do not feel with all that is happening in my life at
this time [ can make a life decision at this very moment, To be very honest I do not
feel I have the emotional or mental strength to deal with this decision at this time. |
guess at this time in my life my parent’s are my primary responsibility.

So with all of the above situations affecting my life at this time I am requesting a two
year extension to my indult of exclaustration.

Thank you for your consideration of this request.

Sincercly,m%/g
Brother Jo, . Kelly, OSB '
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Abbot John Klassen's private account

From: Kelly, John D,

Sent: Monday, March 06, 2006 8:03 PM
To: Abbot John Klassen's private account
Subject: Re: August 12, 2005

Attachments: John Kelly letter for Extension.doc

Hi John,

Sorry it has taken so long to respond and write this letter. I will send you a signed copy in the mail but I
wanted to give you a heads up that it was on the way. I did let Dan look it over to make sure that it was
correct and all. I realize it is a little on the late side and hopefully that will not cause a problem.

I saw Geoffrey at the Basilica on Sunday. [ guess he was taking the place of Timothy Backous for the
weekend.

Hope all is well at Saint John's. Please remember to keep me in your prayers this Lenten season as I will
you in mine.

Peace, John

--—- Original Message —---

From: Abbot John Klagsen’s private account
To: Kelly, John D,

Sent: Tuesday, August 09, 2005 836 AM
Subject: RE: August 12, 2005

Hello John —

Just a quick note to let you know that | received your letter. | cerainly understand the ditfieulty of trying 1o make
2 life-changing decision in the midst of such emational flux. | think taking an additional two years is a goad idea
and as you note, the request has to go through the Congregation in Rome. | have never done one of these, so |
will need to consult with Dan Ward on 1he sequence of events, | will certainly suppor! your request for the

additional two years.

I note too the specialness of your time with your parents at this stage of their life and your life. Itis indeed a
graced time and a time to give back to them some of what you have received from them,

Let me get out an e-mail fo Dan Ward and we can go from there. Peace. +John

From: Kelly, John D.

Sent: Monday, August DB, 2005 6:47 AM
To: Abbot John Klassen's private account
Subject: August 12, 2005

Hi John,

Please read the attached letter to explain my current state of life and my request. Hope all is well at
Saint John's and that you are not too busy but I suppose that will never happen.

3/7/2006
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Have a Great Week!

John

——- Original Message -----

From: Abbut John Klagsen's private account
To: Kelly, John D.

Sent: Thursday, February 10, 2005 6:44 PM
Subject: RE: | received your letter

Hello John — Your confusion is justified. You are absolutely correct - your exclaustration is for three years.
Somehow | had it in my head that it was for two years. And because | was so “certain” of it, | never bothered
to go to your file and look. Mea culpa for the confusion. Blessings on your and on your parents on their 60t}

Wow. My parents did not make it to their 50t

I would love to come down and see your housel! Peace, +John
From: Kelly, John D.
Sent: Wednesday, February 09, 2005 9:28 PM

To: Abbot John Klassen's private account
Subject: [ received your letter

Hi John,

I received your letter the other day but I must say I am a little confused. It was my understanding
that I took a three year leave and not a two year leave. I left on August 12, 2002 and I thought my
leave was until August 12, 2005. If this is not the case please let me know.

I am working hard and my parent's are doing fine. They celebrated their 60th wedding anniversary
in October. Hard to believe. Hope all is well with you and the community, T will keep in touch.

One of these days you will have to come down and see my so called house.

John

3/7/2006
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent:  Tuesday, March 14, 20086 8:21 AM
To: 'Kelly, John D.'

Subject: RE: John Kelly letter for Extenslon.doc

Thank you John! Believe me, | do have some understanding of mixed feelings — I think they are much more
common than we ever imagine as human beings. 1 think for example of men and women in marriage. On the one
hand, loving each other passionalely and with incredible patience, and yet sometimes driving each other crazy!

I think it would be worthwhile to gather a group of monks who you love and respect, and vice versa, to talk
through some of these igsues before you make a final decision. Misunderstandings can and do abound in our
iives. Furthermore, much has happened o you and o the community in the past three years. Lots of significant
change and it wlll be accelerated in the next ten years,

| will check with Linus and see if we can’t arrange a visit — | would llke to see whera you live. Peace and
blessings in this Lent. John

From: Kelly, John D.

Sent: Monday, March 13, 2006 7:45 PM

To: Abbot John Klassen's private account
Subject: Re: John Kelly letter for Extension.doc

Hi John,

Just wanted to let you know I finally put the letter in the mail today so you will probably get it on
Tuesday or Wednesday. Don't ask me why it has taken so long to do this but for some strange reason
this was very hard to do. Ihave always had a great love for Saint John's but I am not sure I will ever
feel comfortable to return. God knows it is a love hate relationship in some ways. Very hard to explain
bul the feelings are a roller coaster ride to say Lhe very least. Oh well I hope time will help but I guess
only God knows for sure. T am sure this 1s very hard to understaud but I want to thank you for letting

me apply for this extension.

Thinking of you this lent and if you ever want to come down for a visit you are mote than welcome.
Maybe Linus would be willing to bring you down someday.

Peace and Thanks,

John

3/14/2006
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March 22, 2006

The Rt. Rev. Timothy Kelly, OSB
Abbot President
American-Cassinese Congregation
Saint John’s Abbey

Collegeville MN 56321

Dear Abbot Timothy,

Brother John Kelly, a perpetually professed member of Saint John's Abbey,
requests an extension of his Indult of Fxclaustration for a period of two years.
On August 12, 2002, | granted an indult for a period of three years. Since the
Code of Canon Law requires that the Congregation for Institutes of Consecrated
Life and Societies of Apostolic Life grant indults of exclaustration beyond three
(3) years (canon 686.1), it is necessary to request the extension from the

Congregation.

Both my council and I support this request. We believe that Brother John is
correct in saying that he is not yet in the mental or emotional state of mind to
make a decision on whether to stay in or leave the monastic community. We also
support his decision to remain close to his parents, who are both 90 years old,
especially since he is their only child.

Enclosed is the petition for extension.

Sincerely,

Abbot John Klassen, OSB
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March 22, 2006

The Rt. Rev. Timothy Kelly, OSB
Abbot President
American-Cassinese Congregation
Saint John's Abbey

Collegeville MN 56321

Dear Abbot Timothy,

Brother John Kelly, a perpetually professed member of Saint John's Abbey,
Tequests an extension of his Indult of Exclaustration for a period of two years.
He was born on 28 October 1950 and made his profession of monastic vows on

11 July 1975,

On August 12, 2002, I granted an indult for a period of three years. Since the
Code of Canon Law requires that the Congregation for Institutes of Consecrated
Life and Societies of Apostolic Life grant indults of exclaustration beyond three
(3) years (canon 686.1), it is necessary to request the extension from the

Congregation.

By secret ballot taken on March 21, 2006, my council voted unanimously in
support of this request. I also support it. We believe that Brother John is correct
in saying that he is not yet in the mental or emotional state of mind to make a
decision on whether to stay in or leave the monastic community, We also
support his decision to remain close to his parents, who are both 90 years old,
especially since he is their only child,

Enclosed is the petition for extension,

Sincerely,

Abbot John Klassen, OSB
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CONGREGAZIONE
PER GLI IST1TUTL D1 VITA CONSACRATA
E LE SOCIETA DI VITA APOSTOLICA

Prot. n. 39517/2006

MOST HOLY FATHYER,

Brother John D. Kelly, professed monk of Saint John's Abbey of the
American Cassinese Benedictine Congregation, requests of Your Holiness an
extension for two years of the induit of exclaustration granted to him by the
Abbot President, for the reason submitted.

The Congregation for Institutes of consecrated life and Societies of
apostolic life, after careful consideration of the reasons submitted, grants an
extension of the exclaustration in conformity with the petition. All other
provisions of the law are to be observed.

All things to the contrary notwithstanding.

Vatican, June 23, 2006. S

+ /f4«77-' %@M)ﬂ
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AMERICAN-CASSINESE CONGREGATION

OF THE ORDER OF SAINT BENEDICT
SAINT JOHN’S ABBEY
BOX 2015

COLLEGEVILLE, MINNESOTA 56321-2015
Offfice of the President

July 18, 2006

Right Reverend John Klassen, O.S.B.
Saint John’s Abbey

Collegeville, Minnesota 56321-2015

Dear Abbot John:

Enclosed is the original of the indult of exclaustration for Brother John D, Kelly, 0.S.B.,
an extension of two years. This arrived in this moming’s mail.

Please keep the original on file and send a copy to Brother John Kelly.
Peace.
In Christ,
- Vet ?
Lt s a:,ez/@

Abbot Timothy Kelly, O.S.B.
President
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July 19, 2006

John D. Kelly

Deat John,

The indult for a two-year extension of your exclaustration arrived just the other
day. I have kept the original in your file and am enclosing a copy for you.

I hope you’te having a good summer and getting a chance to spend some time
with your parents? How are they doing?

We had a memorable celebration of the Feast of the Birth of John the Baptist
this year—the main celebration for the abbey’s sesquicentennial. Perhaps you
had a chance to check out the website and read the homily of the Abbot of Met-
ten. Shortly after that celebration we welcomed a group of Mennonites back to
Saint John’s for the annual Bridgefolk convention, and before that was finished

the Monastic Institute began. Now things have quicted down a bit—externally at
least.

The guesthouse is coming along well. We’te still planning to bless it on Octobet
22. The following week a group of Buddhist and Catholic monks will be using it
for the meeting of “Monks in the West.” So we hope construction stays on
schedule!

May God continue to bless and guide you in yout discernment, John.

Fraternally,

Abbot John Klassen, OSB

OSB KELLY, JOHN_00150
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In Brief

Updates on Legal Issues of Interest (o Religious Institutes

SUPFORT FOR DEPARTING MEMBERS:
AN ANALYSIS OF CANON 702

A number of inquiries have come to the
LRCR staff concerning the assistance given
a member who is leaving a religious institutc
or society. This article will address some of
the factors ta be considered in providing the
assistance,

Canon 702 states;

1. Those who depart from a
religious institute legitimately or have been
dismissed from it legitimately can request
nothing from the institute for any work done
in it,

2. Nevertheless, the institute is
to observe equity and the charity of the
gospel toward a member who is separated
from it.

The first section of the canon clarifies that a
member cannot claim any compensation for
work performed for the institute or in the
name of the institute. The implication civilly
is that thc member is not an employce of the
institute. Therefore, a member who is
scparating is not entitled to severance pay,
accumulated vacation compensation,
uncmployment compensation, health
insurance coverage or any other benefits
provided an employee at termination of
employment. The assistance provided the
member who is separating is not
compensation, rather it is a gift. As a gift, it
is not taxable income to the member.

In Brief -1-

The second section of the canon establishes
a moral obligation that an institute is to
assisl a member who is separating. The
obligation arises if the member leaves by a
dispensation (indult of departure) or by
transfer, or if the member is dismissed cither
ipso facto or through the administrative
canonical process,

In most cases when a member separates
from the inslitute with more than 10 years of
full-time employment left, the member
requires only transitional assistance. The
amount or type of assistance depends upon
the resources available to the member. If
the member already has a furnished
apartment, car, and employment with health
care benefits, the member probably necds
very little if any assistance. On the other
hand, if the member has to obtain a
residence, furnish it, acquire a car and
insurance, and find employment, the
assistance needs to be sufficient support for
three to six months. Ifthe member has
patrimony, the amount of the patrimony
must be taken into account in determining
the transitional assistance,

When a member who has less than 10 years
of full time employment years left separales,
the member probably will not have a
sufficient number of years and income to
provide for retirement, Thercfore, some
assistance may be required for retircment.

In determining the amount of retirement

SPRING, 2007 Vol. 13 - No. 1
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assistance, the following are some factors
that must be included in the determination:
1. Employable number of years and
estimated compensation. It can be estimated
that the person can save 10% of yearly
compensation toward retirement, Of course
this is dependent upon the sufficiency of the
compensation to provide adequately for
current expenses.

2. Social Security income benefit.

3. Available personal assets such as
patrimony, retirement plan, and income not
remitted to the institute.

4, Cost of living in the area in which
the member intends to relocate.

If the member has been filing tax returns
because of employment while a member or
while on exclaustration or unlawful absence,
it may be advisable to request copies of the
tax returns for the previous year or two in
order to establish actual income and other
financial resources.

Ifrelirement assistance is to be given, there
are three ways in which to provide the
assistance:

1. A lump sum gift at the time of
separation. The advantage of the lump sum
gift is that there is final separation between
the member and the institute. This may be
necessary if the relationship has become
acrimonious. The negative side of the lump
sum gift is that the member may not wisely
invest it, may use it for present living
expenses or may use it to support addictive
behavior. Some years later the former
member comes back to the institute
requesting additional assistance. While the
leadership can deny the request, members
who are friends of the former member may
put significant pressure on the leadership to
provide additional assistance,

2. An annuity. The advantages of the
annuity are that there is a final scparation
and upon the death of the former member,

In Brief -2-

the remaining principle reverts back to the
institute. The disadvantage is that the
payments from the annuity would have to be
included in determining eligibility if the
former member applics tor government
benefits such as Medicaid 1o cover the cost
of care in a licensed care facility,

3. A letter of reliance. The institute
promises in written form (o provide a certain
financial amount monthly or quarterly at a
certain definite age such as 65 or whenever
the former member no longer has full time
employment, whichever ocours later.
However, the financial assistance would be
reduced or terminated if the fonmer member
reccives sufficient income from another
source (e.g. an inheritance) or the former
member becomes eligible for a government
benefits program and the financial assistance
counts against the full amount of the benefit
or makes the person ineligible (e.g.
Medicaid to cover the residence in a
licenscd care facility). The advantage for
the institute is that it does not have to
provide financial assistance if the former
member has other sources of available
income. The advantage for the former
member is that the former member is
eligible for government programs. The
disadvantage for both the institute and the
former member is that the relationship
between the two is ongoing. An advantage/
disadvantage for the institute is that financial
assistance may only be for a short or for a
long time period depending upon the health
and age span of the former member.

While the institute has an obligation in
equity and charity to provide assistance to a
member who is separating from the institute,
it can never jeopardize the care of the
members who remain and the patrimony of
the institute in order to provide financial
assistance to the member who is separating,
The member who is separating has to realize
that the same lifestyle and security enjoyed
while a member may not be possible after
separation. The reality is that in most
instances an institute probably will not be
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able to “fully fund” a former member’s
retirement. This is the fact which both the
institute and the member who is separating
must realize and accept when making
financial arrangements at the time of
separation.

Update and Addendum

Expert consultant Connie Neeson, LSW,
contributed the following observations with
regard to “Renouncing Patrimony: Answer
Jrom Civii Perspective,” in the Winter, 2006
edition of In Brief.

1. Social Security (last paragraph)
Actually, the reduction which is due o the
early election of benefits is indeed a
permanent reduction. If therc is an
additional reduction in benefits due to other
income (taxable earnings or taxable interest
income from Patrimony assets) being over
the allowed amount, this income-based
reduction ceases once the individual reaches
Full Retirement Age (which is age 65 + 10
months in 2007). After the FRA, there is no
effect on 8§S income from any other source
of income.

2. Medicare (fourth sentence)
Beginning in 2007, there is also a sliding
scale UP for Medicare B premiums...
individuals with high taxable income can
indeed pay more than the premium of
$93.50. See

hitp://www.socialsee urity.sov/pubs/10161.h

tnl

3. 8SI (sentence beginning “In 1986, the
Social Security Administration (SSA) issued
a letter, ..”)

Actually, the taxable interest income from
Patrimony is also exempt from being
counted for SSI eligibility. See the POMS
manual at this cite, Article 8-c:

In Brief .3.

hitps://s044a90.ssa.pov/apps] 0/pom nsifinx

10603020040 apendocument

This citation is focused on how income and
assets are counted for the Low Income
Subsidy (LIS or "Extra Help") program
through Social Security, but since that
program is built on SSI rules, we can
extrapolate this to also apply to SSI
eligibility.

COMMUNICATIONS FROM THE
CONGREGATION FOR INSTITUTES
OF CONSECRATED LIFE AND
SOCIETIES OF APOSTOLIC LIFE
(CICLSAL)

(1) Concemning When Unions Of
Religious Institutes Are Being
Formed

When a number of religious institutes
propose to form a new institute (a union)
besides the vote of the general chapter, there
must be a referendum of the members to
determine how many persons will became a
member of the new institute. In a recent
letter to a religious institute, CICLSAL
suggests that the following formula be used
for the referendum:

“Knowing that the general chapter
has decided in favor of

petitioning & union with (number)
other religious, if the Apostolic Sce
approves the establishment of the
union, and the inclusion of your
institute in it, ave you willing to
become a member of the new
institute Or will you go along with
the decision of the chapter?

Yes No ¥

This formula is to provide a place for the
member’s signature, date of profession and
specific religious institute,
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CICLSAL went on to state; “While there
have been cases in which a post-chapter
referendum provides immediately for a
further choice on the part of those whose
response is “no”—that is, transfer or indult
of departure—we would recommend that
this not be on your referendum, but that that
choice take place in a second moment,
individually, between the individual and the
Superior general.”

(2) Conceming Restrictions On A
Member’s Ministry

In a recent decision, CICLSAL determined
that “the suitability for any ministry for a
religious is determined by the superior....It
is within his (superior’s) power to restrict
the ministry of his subjects, if he deems fit
to do 50.” (The use of male pronouns js how
the text came from CICLSAL but the text is
understood to apply to male and female
religious.)The basis for this power of
governance is the vow of obedience.

COMMUNICATION FROM THE
CONGREGATION FOR THE
DOCTRINE OF THE FAITH (CDF)

ON SEXUAL ABUSE OF MINORS BY
PRIESTS OR DEACONS

CDF has issued a form to be used by
superiors of religious institutes of men when
reporting a case of sexual abuse of a minor
to CDF. The form is available from LRCR.

In Brief ...

is @ publication of the Legal Resource
Center for Religious to provide updates on
legal issues of interest to religious
instifutes, Information contained in this
pewsleiter does not constitute legal advice
and, except when otherwise noted, does
not constitute an vificial position of the
Conference of Major Superiors of Men
(CMSM), the Leadership Conference of
Women Peligious (LCWR), or the
National Association for Treasurers of
Religious Institutes (NATRI). For answers
to specific questions, consult your
attoimey.

Executive Rirector: Daniel J. Ward,
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Assaciriz Bivecior for Civii Law:
Donna Sauer, JD, ICL
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Scevetary: Nardyne Jefferies
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Legal Resource Centes for Religious
8812 Cameron Street

Silver Spring, MD 20810

Tel: 301-589-8143
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301-589-8143.
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Your Earnings Record

Your Tenad Your Taxed ‘Your Taxed ‘Your Taxed
Yeuaos You Sociel Seourity Madlonro Year You Sooil Secodty
Warked Lamiags Eamings Worked
1969 $ 160§ 161 1990 $ 0 0
199] 0 $ 0
1970 1,058 1,058 1992 0 0
1971 1,105 1,105 1993 0 [4]
1972 204 904 1994 0 0
1973 2,353 2,353 1995 0 0
1974 1,881 1,881 1996 0 0
1975 0 0 1997 5,004 5,004
1976 0 0 - 1998 5,208 5,208
1977 0 0 1999 5,400 5,400
1978 0 0
1979 0 0 2000 5,604 $.604
2001 5,808 5,808
1980 0 (4] 2002 10,032 10,032
1981 0 0 2003 12,980 12,980
1982 0 0 2004 32,522 32,522
1983 0 g 2008 35,136 35,136
1984 0 0 2006 38225 38,225
1985 0 0 2007 35,515 35.515
1986 0 0
1987 [1] 0
1988 0 0
1939 0 0
]
Totul Soclal Securlly and Medicare taxes prid over yonr working cxreer through tha Jast yesr reported on tha chart above:
Estimated taxes paid for Social Security: Estimated taxes paid for Medicare:
You paid: $12.210 - You paid: $2,827
%+ $12210  Youremployess paid: $2,827

‘Your employers paid: )
Note: You currenily pay 6.2 percent of your satary, up to $102,000, ln Socis] Security faxes and 1.45 percent in Medicare taxes
on your entire salary. Your employer also pays 6.2 percent in Social Security tuges and 1.45 percent in Medicare taxes for you
Jf you are selfemployed, you jiay the comblued cinployee and employer amount of 12.4 percant in Social Sacurily taxes and 2.9

percent in'Medicare taxes on your net enrmings,

You, your employer und Social Security share responsibility
for the accuracy of your carnings record, Since you
began working, we recorded your reported earnings
under your name and Social Security number. We have
updated your record cach time your employer (or you,
ifp you're sclf-employed) reported your carings.
Remember, it's your carnings, not the amount of
taxes you paid or the number of cradits you've earned,
that deterine your benefit amount. When we figure
that amount, we basc it on your aveérage oarnings over
your lifetime. If our records are wrong, you may not
receive all the benefits to which you're entitled.

Review this chart carefully using your own records to make

surc our infonmation is correct and that we’ve recorded cach

year you worked. You're the only person who can Iook at the

e & chart and know whelther it is complete and correct,
Some or all of your carnings from Iast year may not

be shown on your Srarement, It could be that we still

were processing lust year's oamings reports when your
Statoment was prepared. Your complete carnings for
last year will be shown on next year’s Statement, Note:
If you worked for morg than oné employer during any
year, or if you had both earnings and self-employment
income, we combined your carnings for the year.

There’s a limit on the amount of earnings on which you
pay Social Sccurity taxes each year. The limit increases
yeardy. Earnings above the limit will not appear on your
carnings chart as Social Sccurity camings, (For Medicare
taxes, the maximum carnings amount began rising in 1991,
Since 1994, all of your carnings are tmﬁa for Medicare.)
Call us right away at 1-800-772-1213 (7 a.m 7 pm. your
local titnc) if any carnings for years before last year arc
shown incorrectly. Please have your W-2 or tmx retum for
those years available. (If you live outside the U.S., follow the
directions at the bottom of page 4.)
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Your Estimated Benefils owosvrsunmmommmmmsmmmsomssasmmasmmssss
*Retiremaont ‘You have earned enough credits to qualify for benefits. At your current eacnings rate, if you stop
working...
At age 62, your payment would beabout . .. ... e $ 534 amouth
Il you continue working uatil . .
your full retirement age (66 yoars), your payiient would be about . .. ......... $ B16 amonth
age 70, your payment would be about,.......... e $ 1,221 amonth o
*Disablly You have earned enovgh credits to qualify for benefits. If you become disabled right now...” 5
™
Your pryment would be about ..., ........., RS - $ 596 amonth 1
*Famlly Ifyou get retirement or disability bonefits, your spouse and children also may qualify for benefits.
*Survivors You have eamed enough credits for your family to receive survivors benefits. If you die this year,
certain members of your family may qualify for the following benefils:
Your Chlld C L v e e e e e e s $ 491 amonth
Your spouse who is caring foryourchild .. .............. .. ... ..., & 491 amonth
Your spouse who reaches full retirementage . .............................. $ 654 amonth
Total family bonefits cannot be more than . ... ... .covevviseernenennns.s $ 982 amonth
Your spouge or minor child may be eligible for a special one-time death benefit of $255.
Medlcare You have eamned enough credits to qualify for Medicare at age 65. Even if you do not retire at age 65, be sure to

contact Social Security three months before your 65th birthday to enroll in Medicare.

*Your estimated benefits are based on current Jaw. Congress has made changes to the Jaw in the past and can do so at any time.
The law governing benefit amonats may chiauge because, by 2041, the payroll taxes collected will be enough to pay only atiout 78

percent of scheduled boneflts.
We based your beoeflf estimates on these Tacts:

Your date of birth (please verify your name on page 1 and this date of bitth) . ... ...vvvurs. e

Your estimated tsxable ewrnings per year after 2007 . . .. .

.......................................... . $35,515

‘Your Social Security number (only the last four digits are shown 10 help prevent identlty theRt) ... ......

How Your Benefits Are Fstimated

[o qualify for benefits, you earn “credits” through your
~ork — up to four cach year. This ycar, for example,
yon earn one credil for each $1,050 ol wapes or seli-
:mployment income. When you'y camed $4,200,
vou've carncd your four credits fo3 the year, Most people
weed 40 credits, earned over their working, lifetime, to
ceeive retirement benefits. For disability and survivors
renefits, young people need fewer credits to be eligible.
We checked your records fo see whether you have earned
snough credits to qualify for benefits. If you haven't
sarned enough yet to qualify for any l}'Fc of benefit, we
un’t give you a benefit estimate now. If you ¢ontinue lo
vork, we'll give you an estimate when you do qualify.

What we assumed — If you have enough work
wedits, we estimated your benefit amounts using
'our average earnings over your working lifelime.
ior 2008 and later (up to retirement age), we assumed
ou’ll continue to work and make about the same as
ou did in 2006 or 2007. We also included credits
ve assumed you earned last year and this yoar.
Generally, estimates for older workers arc more accurate
tian those for younger workers because they're based
a a longer earnings history with fower uneertainties
uch as earnings fluctuations and fiture law changes.
We can’t provide your actual benefit amount until
ou a;:rly for benefits And that amount may differ
rom the estimates stated above because:
(1) Your curnings may increase or decrease in the future.
(2) After you start receiving benelits, they will be
adjusted for cost-of-living increascs.
(3) Your estimated benefits are based on current law.
The law governing benefit amonants may change.

RN PRSI ST TR 1 L BOTSR 2N YO (O

(4) Your benefit amount may be affected by military
service, railrond employment or pensions earned
through work on which you did uot pay Social
Sceurity tax. Following arc two specific instances.

You can also visit www.socialsecurity.gov/mystatement
to sce whethier your Social Securily benefit amount
will be alfected.

Windfall Elimination Provision (WEP) — In the future,
if' you receive u pension from employment in which you do
not pay Social Sceurity taxes, such as some federal, state
or local government work, some nonprofit onganizations
or foreign cmployment, and you also qualify for your

own Social Security retirement or disability benefit,

your Social Security benefit may be reduced, but not
climinated, by WEP. The amount of the reduction, if any,
depends on your earnings and number of yews iv jobs in
which you paid Social Security taxes, and the year yon

are age 62 or become disabled. For more information,
pleasc see Windfull Elimination Provision (Publication
No. 05-10045) at seww. socialsecurity.gov/WEP.

Government Peasion Offset (GPO) — If you receive a
pension bused on lederal, state or Jocal povernment work

n which you did not pay Social Security taxes and you
qualify, now or in the future, for Social Scenrity benefits as a
current or former spouse, widow or widower, you are likely
to be affected by GPO. IFf GPO applics, your Social Sceurity
benefit will be reduced by an wmnount equal {o two-thirds

of your government pension, and could be reduced to zero.
Even if your benefit 15 reduced to zero, you will be eligible
for Medicare at age 65 on your spouse’s record, To learn
more, please see Govermment Pension Qffset (Publication
No. 05-10007) at www.socialsecurity. gov/is PO,
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent: Tuesday, June 24, 2008 10:27 AM
To: ° ‘Kelly, John D.’

Subject: RF- Sorry for being so late with this

Thanks John for the message ~ It is a hard decision to make bui Dan should be good guidance. Peace and all best, +John

From: Kelly, John D. )
Sent: Monday, June 23, 2008 9:39 PM
To: Abbot John Klassen's private account
Subject: Sorry for being so late with this

Hi John,

I just want you to know | did get your letler and | have been in touch with Dan Ward. | hope to have aresponse for you
within the next three or four weeks. It is not an easy decision and | want to weigh all ot my options and avenues.

Hope you are having a good summer. | ran into Timo and he said you people had a great retreat.
Take Carel
John

John D. Kelly
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December 23, 2008

Dcar Abbot John,

Well T realize this letter is long overdue and T want you to know this is probably cne of
the hardest letters I have cver written, probably why it has taken me so long to write
along with a list of other reasons.

[ know Bob Stich talked to you about the possibility of compensation and legal issues a
month or 0 ago so I am sure you were aware that [ was in the process of asking for a
dispensation. Tknow you needed an answer from me as to my intentions but it has been
one of those areas in my life that | really did not want to deal with. This is not an casy
move for me but in many ways 1 feel I have no other choice than to ask for a dispensation
from my vows, Before I do the final paperwork I would like to sit down with you and
talk about some concerns of mine in the area of compensation and the legal ramifications
with my leaving Saint John’s. Probably not the best time with the condition of the
cconomy and all but I feel it is something we need to discuss. I know Saint John’s is not
in the habit of doing much for monks who have left in the past but given my age and the
years that I gave Saint John’s along with the generosity of my parent’s to Saint John’s [
am hoping that we can come to some understanding that is acceptable to all.

With the Christmas season and all I am sure you are fairly busy and my mother is staying
with me over the Holidays. She is 91 years old and I now know the time and effort she
spent taking care of me as I was growing up. I heard on the radio the other day that the
average baby boomer spends 17 years taking care of their children and 18 years taking
care of their parent’s. Well 1 didn’t have to deal with the children part but T now know
what the taking care of one’s parent requires, I think it is the least I can do with all that
my parent’s sacrificed for me.

Why don’t you let me know how you want to procced with this process? Please
understand it is with a very heavy heart that I make this request. My love for Saint
John's is very deep and strong and it has taken a lot of gut wrenching to make this
decision but I feel it is in the best interest of me and Saint John's,

Wishing you a Blessed Christmas and a Happy New Year!

John
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S evston Monthly Mortgage Statement

RGO (SR sy Dos Moines, JA 80306-3411 Statement Date 04/02/09
! Loan Number
Customer Service
——— 5 Online
yourwailkfargomortgage.com
P Telaphone TTY DeafHard of Hearing
(B60) 234.8271 {800) P34-9098
Hours of Operation
M-F 6 AM- 10 PM W Fax
JOHN D KELLY BatBAM-2PMCT (866) 278-1178
55 Payments Correspondence
PO Box 5296 PO Box 10335
Carol Stream IL 80197  Das Moines A 50308
Important Megsages
S Ploase notel
ummary Property Address Our recerds show thal you are enrolled in both
Payment (Principal and/or Interest, Escrow) $1,216.50 Your Morlgago and Wells Fargo Online®.
Optional Product(s) $0.00 The Your Morlgage site is baing retired on
Current Monthly Payment $1,216.50 Unpald Princips) Balance  §178,773.54  February 17, 2009. Gaing forward, your
(Comtact Customer Service fur your peyoffbatancey  1farmiation will enly be kel on Wells Fargo
Overdus Payments $0.00 Online®. For uninterrupted online access of
Unpaid Late Charasis $0.00 I|nterest Rats 4.625% 1o download yaur 2001 fax documents sign on
npaid Lal arge(s) " Interout Pald Yearto-Date $080.63  to welsfurgo.com. Try i today!
Other Charges $0.00  7ores Paid Yearto-Date $0.00
1,261.02
TOTAL PAYMENT DUE 02/01/09 $1,216,50 Cecrow Balance ¥ REALIZE YOUR HOME FINANCING
GOALS
Activity Since Your Last Statement et S SRR EEWels
i~ Fargo Closing GuaranteetM, Looking to
Date  Dssaription Total  Principal Inforast  Escrow ghamo Othor  shorten v\yxl)ur term, lower your rate or cash out
equity? We have a variety of programa
0302 FIIMIRAL WY Fion0y__Stensh iy : avallable. Call us for detalls af 866-810-2596,
01/02 PAYMENT . . $1,216.50 §316.70 . $890.63 §210;11 _ go to wellsfargo.comimarigage or visit your
T focal Home Mortgage Consullant,
&
’ HAPPY NEW YEAR

Makdng resalutions? Now is the time to pul
your plans In motion. Blazing trails since 1852,
Wells Fargo Home Mortgage |s committed to
helping you achieve your personal and
financial goals through hemeowmership.

BOSET/O0IE 19 AGNIGK 1010 EYMIC002 1 U

Pigase doiach and redurn with your paymen

= M Loan Number Moithly caymes &
FARGO JISONENOATH Current Monthly Payment Dus AP @ '

; Total Paymant Due 02/01/09

Aftar 02/16/09 Add Late Fee
Total Amount Due After 02/18/09 e $

Choech here and see
verse for add)
:,smmf rese JOHN D KELLY Ploase speclty | (E
sdditional lunds B

181000581 0003810 128 02 AGNIGH 708 .
Any addillznal

funds not
speclfied will ba

N1 TR T 1T TR TR TR T S

e

;:)

WELLS FARGO HOME MORTGAGE charges,
PO BOX 52088
CAROL STREAM IL 60197-5286 i oG
gL -
'lllll'lllilll'lIIIIlIllIllIllllllll'llllII'IIII'III""“"II L
;c'; Total Amnunt Znclosey . «
{Ploass de not send caaly = ¥ "
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vy

RECIPIENT'S/LENDER'S natme, wtrest addross, cily, stale, and ZiP oode 01/12/09 | * caution: Thy smaunt shewn | OMB No.
may nol be fulty soduciis by | 1545-0001 | MORTGAGE
Wells Fargo Bank, N.A, you. Limits bassd on fhe (o
Relurn Mail Operalions amount and the cos! and value INTEREST
PO Box 14411 of the secured propsrty may 2008
" apply. Also, yau moy only
Des Molnes, 1A 50306-3411 daduct Jnlerest 10 fhe exonf STATEMENT
was chwvsa by you, aclually | Substitute
p , and
TTY DeaffHard of Hearlng: (800) B34-9998 o s ot atson, | F oM 1008 Copy B
Fox #: (866) 2/8-1179 CORRECTED (fchecked) [ RECIFIENT Fadend Wianificoton ne, For Payer
Phone #: (8668} 234-8271 94-1347393 | 1, In boxes
PAYER'VBORHOWER'S name, steel eddress, clly, stete. and 2IP cads PAYER'S soria] ecudly number Lz giend e mpenat
belng fumished to the
1 Morgege inlsreat oveivod from "}','x:'x‘::::;z‘g o
JOHN D KELLY oo il $9,080.00 |  aroium, o nogtgonce
H panally o: othar sanalion
2 Polnls paid on putchase o prindipsl rosdence iy o kgosos 6 you if
(Se0 Box 2 on back ) $0.00 | o IRS dotermines thay
Bh of ta
3 Rolund of averpald interaui reauits because ymr
{Bee Box 3 on back.) $0.00 |ovarsimios a deduction far
this morigage Intarst of
4 Mor Iy Promiuns for these poims or
19840 Indnwncs From $0.00 becausa you ki nol
roporl this mfund of
Agoount nureuor {estknal) |4 Real Celale Tonas Inlarest on your retum.
$2,522.00
Form 1088 Substiie  SEE BACK SIDE FOR {MPORTANT INFORMATIDN {Kewep for your records) Deparimient of the Treasury - Infemal Revenue Service

Plaase consult a Tax Advisor about the deductibliity of any payments made by you or others,

" PRINCNPAL RECONCILIATION

PROPERTY ADDRESS

$183,075.83 BEGINNING BALANCE
$4,302.29 PRINCIPAL APPLIED
$178,773.54 ENDING BALANCE

$1,216.50 TOTAL CURRENT PAYMENT
$210.17 ESCROW PORTION QF PMT

- 2008 INTEREST DETAIL-

TOTAL INTEREST APPLIED 2008

2008 MORTGAGE INTEREST RECEIVED FROM PAYER/BORROWER(S)

$9,080.00

$9,080.00

If you have questions about your loan, you can use our automated "Personal Mortgage Information Line”
at the 800 number listed at the top of this statement. By selecting one of the options listed, you can

receive information regarding:

-taxes paid year-to-date

-the amount & date of your last payment
-interest paid year-to-date

-other valuable information

Wells Fargo Home Mortgage, a division of Wells Fargo Bank, N.A,, believes customers come first.
You can always count on us to provide the excellent service you've come to expect.
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Abbot John Klassen's private account

Abbot John Klassen's private account

From:

Sent: Monday, January 19, 2009 1:39 PM
To: ‘Kelly, John D.!

Subject: RE: Let's get together

Thanks John.

The followling dates are possibllities -
Feb 4

Feb 5

Feb 12

Feb 18

Feb 20

Feb 26

The timas that work are between 10:00 am and 3:00 pm. | hope ane of these works for the three of us. Please do

know that | have some sense of how difficult this is for you., Feace, John

From: Kelly, John D.

Sent: Sunday, January 18, 2009 9:37 PM
To: Abbot John Klassen's private account
Subject: Re: Let's get together

Hi John,

| did get your email and sent it on to Bob to see what dates would work for him. |am going to be in Orlando from the 21st
to the 271h of January on Business so | think we are going fo have to wait until after my return. | am thinking that | would
prefer if it was jusl us three for starters. | hope you understand that this is a very hard thing for me to do but | think it is for

the best. | have a deep love for the people at Saint John's both lay and religious.

If you could give me some dates that would work for you then | can chat with Bob and see if we can get together. | know
you and Bob meet from lime to time so maybe we can tie ane of those meetings in with mine. | have been in contact with

Dan Ward also for some advice as | am sure you are aware.
Have a Great Week and try to stay Warm!
Thanks for being so understanding.

John

--— Original Message —--
From: Abbol John Klassen's privale acgounl
To: Kelly, John D.'

Sent: Wednesday, January 14, 2009 3.08 PM
Subject: Lel's get together

Dear john -

It was so good to see you at the recention of the bady of Dietrich, Thanks for being with us in a very vulnerable time.
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I meant to get back to you immediately after Christmas but God had other plans for me. But | write to you today to ask
where and when you would find most convenient to meet to have a frank and fruitful conversation regarding your
future. 1f you would like to meet with Benedict and myself and Bob Stich, or Just Bob, you, and e, that would be fine.

At Lhis point most of January is really tight but | would like to get a conversation scheduled.

All best and peace, John

From: Kelly, John D.
Sent: Tuesday, December 23, 2008 9:32 PM

To: Abbot John Kiassen's private account
Subject: Re: Sorry for being so late with this

Hi John,

i know this is long overdue and | put this off for as many years as ! could. As | said in my lefier it is one of the hardest
decisions of my life,

Wishing you a Biessed Christmas!

John

-—- Original Message --—-

From: Ahbot John Klzssen's private account
To: Kelly, John D.

Sent: Tuesday, June 24, 2008 8:27 AM
Subject: RE: Sorry for being so late with this

Thanks John for the message ~ it is & hard decision to make but Dan should be good guldance, Peace and all best,
+lohn

From: Kelly, John D.

Sent: Monday, June 23, 2008 9:39 PM
To: Abbot John Klassen's private account
Subject: Sorry for being so late with this

Hi John,

| just want you to know | did get your letter and | have been in touch with Dan Ward. | hope to have a response for you
within the next three or four weeks. Itis not an easy decision and | want to weigh all of my options and avenues.

Hope you are having a good summer. 1 ran into Timo and he said you people had a great retreat.
Take Care!

John
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March 10, 2009

Mr. John D. Kelly

Dear John:

I write this letter to you to respond to your request for funding for your retirement in lieu
of the 25+ years in vows here at Saint John’s Abbey. Per our conversation, this request does not
stem from a legal right but emerges from your concem about the resources that will be available
to you from Social Security. I treated your request with greater formality than might seem
warranted because the decision has such serious consequences for you and for our community.

Keeping your identity unknown, I presented the request in general terms to the Senior
Council for their input. While Councilors were sympathetic to the situation, they are also aware
of the serious decline in the value of the endowment that we havc grown for the past thirty years.
Simply said, the support for the health and retirement of our monks is not secure at this poiat,
There was no support for your request — we simply are not able to do it with the resources we

have at our disposal,

A question to you: is there any way to protect the resources that your mother has in a
trust before she has to go into a nursing home? Or perhaps you have already taken these steps.
John, I think I understand the urgency of your request and I am thankful that we were able to
meet face to face to talk about it. Ithink that we are facing the harsh reality of the impact of a
separation like this: everyone comes out poorer.

Sincerely,

Abbot John Klagsen, OSB

cc: Mr. Bob Stich
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Lawsuit

filed

against

-abbey

2nd suit accuses of

- fraud, misconduct
By David Unze g
dunze@sicloudtimes.com -

The second Jawsuit in two
weeks was filed Wednesday
against St. John's Abbey.

The lawsuit accuses the
abbey of fraud and contends -
that three monks eith:r 50-
licited or engaged in sexuval
misconduet with a former
St John's University stadent.

The lawsuit, filed in Stea-
rns County District Court,
alleges that the student was
abused while attending
St, John's from 1982-1986., It
names the Rev. John Kelly,”
the Rev. Finian McDon-
ald and now-deceased Rev.
Jruce Wollmering as those
who were mappmpmte with'
-the student.

Thé lawsuit duesn‘t. iden-
tify the student, only saying .
thathe is in‘his 405 and lives
in Washington state,

Wollmering was the-sub-
ject of a fraud lawsnit filed
last week that accused.the
abbey of knowing aboutan
allegation of sexual miscon~

. duct against Wollmering

but continuing to allow hiin .-
to have access to stadents at
St. John's Preparatory School
inCollegeville, - .
Abbot John Klassen.in®

. 2001 identified Kelly and

. students, ™"

‘McDonald as two of about
a-dozell monks-or priests
who had restrictions placed. '
on them after allegations of
sexuil misconduct,

The Jawsuit filed Wednes-
day accuses tlie" ‘abbey of
knowing #bout abuséalle
gations against Kelly, Mc~
Donald and Wollmering and
keeping that information -’
from current and prospectwe

W Pt e
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SAINT JOHN'S
May 11,2011 ABBEY
John D. Kelly
Dear John:

Greetings and Easter blessings! I hope that you are ok. I expect that all of the news
coverage has been difficult for you. The WCCO report was nasty and harassing. I want you to
know that I hold you in prayer and support you as you make decisions in your life.

As I'wrote to you some time ago, it is time to make a decision about your relationship
with the monastic community. Therefore, I am writing to you now with the options that are

possible.

First, you can retumn to the monastery. Second, you can petition for an indult of
departure, that is, a dispensation from your monastic profession. Third, you can do nothing and
require that I initiate a process of canonical dismissal that will result in your dispensation from

your monastic profession.

If you do not wish to return to the monastery, then I encourage you to petition for
dispensation. Iam enclosing a sample petition. I know that you are concerned about your
retirement. As I wrote you last year, the Senior Council did not grant your monetary rcquest.
While the Abbey is not in a good financial position at present, the abbey is willing to contribute
$30,000 to you to invest for your retirement. Tknow that this is an insufficient amount and not
what you expected. However, I am offering this to you in good faith. Upen receiving your
completed petition, I will send you a check in the above amount.

If you do not wish to petition for dispensation, then I will have to begin the process of
dismissal from the monastery.

John, I hope that you will complete the petition for a dispensation. However, if I have
not received your completed petition June 1, I will begin the process of dismissal.

This is a difficult letter for me to write, especially after the events of the past month, but I
do want you to know, John, that I am concerned about you and your future. You contributed
much to our community and our work, especially the Prep School and University. 1 thank you

for this.
Sincerely in the Risen Christ,

Lo fhtin #lscens, 552

Abbot John Klassen, OSB
Office of the Abbat
Box 2015 + Collegeville NIN 56321-2015 « 320-363-2546 . www,saintjchnsabbey.arg
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Abbot John Klassen’s private account

From: Abbot John Klassen's private account
Sent: Thursday, May 19, 2011 2:44 PM

To: *Kelly, John D.'

Subject: RE: Received your letter

Hello John - received your message on Monday but have been scheduled very tight while my email hes backes
up. Kelly pui the appropriate forms into the mail today, with the right amount of postage! Peace to you, John

From: Kelly, John D.

Sent: Sunday, May 15, 2011 9:58 PM
To: Abbot John Klassen's private account
Subject: Recelved your letter

Hi John,

I recelved your letter but there was no sample petition enclosed. | think Kelly might have forgetten to put itin. There was
a blank shest with my name and address but that is all,

| am doing pretly good considering all the has been going on. Been going back and forth to lowa a lot as my mother fell at

home and was in the hospital but is out now and doing much better. She stili lives alone at 93 but does have a retired nun
5 to 6 hours a day look in on her and cook and evening meal. If she was not around to help out not sure what | would do.

Thanks for your offer and concern about my well being. Actually everyone has been very supportive at work and all my
friends. thought | should have just punched her out, That would have looked great on TV, | really wanted to
tell what | really thought of Jeff Anderson but as it was she changed the question to my one answer to her so better
I kept my mouth shut. They always spin the story to what they want to tell. Damn media, lol.

Well take care and hava Kelly send me that sample when he has time.

Peace, John
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent: Friday, May 27, 2011 9:13 AM

To: ‘Kelly, John 1!

Subject: RE: Received your letter

Guod maoning, Jinn,

| surely empathice with this situativii. S, dua to {ne straes of this family sicualion 2nd the other events in your life, let's
aim for a tarzet date of June 15, And may your mom saia ber stren i back, se that she is able to stay in her house.

Wich 1espueci 1o futus: lavisuins, if die alleoen insidicniis; ©ook pisce wills vou were here in the cornmunity, we as an
abbey are acuotntable an-i will stand Lehind yuu., 1 ¥ieie nie gliezations that occurred from the onset of the
axclaustration, ti=nvou are ressonsitila fur any ltigeiden, | cesnect thut this will not be an issue.
£l st to you—nape you have seaie timd o ralax aver s Becorial Day weekend. And, died early this
morning after & Lo year bout with cancer. She wis fine uaiil the last ten diys. May sie rest in seace. +lohn

From: Kelly, John D.

Sent: Thursday, May 26, 2011 6:54 PM
To: Abbot John Klassen's private account
Subject: Re: Received your letter

Good Evening John,

| was wondering if you would be willing to extend your deadline by a few weeks. This past month for me has been very
trying and this is just one more event in my life to make it overly stressful. My mother has been in the hospital after a fall a
couple of weeks ago and | have been going home doing three day weekends. She has been released but needed
someone to be with her 24-7. | have someone that is willing to do it part time but not 7 days a week. Luckily she did not
break anything but she did have a cut on her leg. She is slowly getting her strength back so that God willing she will be

able to stay in her house and not have round the clock supervision.

To top it off one of the sales people under my care submiitted her resignation a week ago today so now | have that o deal
with also. The WCCO event was fust the icing on the cake so to speak. In any case it has been a couple of very hectic
weeks. So | was wondering If you could hold off with your deadline for a few weeks.

| do also have one important question in regard tc any fufure law suits. | sure don't see any but | did not predict the last
one either, God only knows where some of these come from. | am wondering if the Abbey will stand behind me both
financially and supportively if that should ever happen. | know | sat down with both you and Benedict before | left and you
sald you would but | am thinking | really should have something in writing stating what the Abbey will do and be
responsible for once | am no langer a member of the community.

Please let me know what you think on both topics.

I have very fond memories of Saint John's and it will always be & part of my life.

Peace, John

-—-- Original Message -—-

From: Abbot John Klassen's prvals account
To: 'Kelly, John D*

Sent: Thursday, May 19, 2011 2:44 PM
Subject: RE: Received your letter
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Hello John ~ | received your message on Munday but have beer schzduled very tight while my email has backed
up. Kelly put the eppropriate forms into ihe mail today, with thy iight armount of postage! Peace to you, John

From: Kelly, John D.

Sant: Sunday, May 15, 2011 9:58 PM
To: Abbot John Klassen's private account
Subject: Received your letter

Hi John,

| received your letler but there was no sample petition enclosed. | think Kelly might have forgetten to put it in. There was
a blank sheet with my name and address but that is all.

I am doing pretty good considering all the has been going on. Been going back and forth to lowa a lot as my mother fell
at home and was in the hospital but is out now and doing much better. She still lives alone at 93 but does have a retired
nun 5 to 8 hours a day look in on her and cook and evening meal. If she was not around to help out not sure what |

would do.

Thanks for your offer and concern about my well being. Actually everyone has been very supportive at work and all my
friends. thought I should have just punched her out, That would have looked great on TV, | really wanted to
tell what | really thought of Jeff Anderson but as it was she changed the question fo my one answer to her 8o
better | kept my mouth shut. They always spin the story to what they want to tell. Damn media, lol.

Well take care and have Kelly send me that sample when he has time.

Peace, John
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SAINT JOHN'S
ABBEY

July 25, 2011

Abbot Hugh Anderson, OSB
Abbot President, American Cassinese Congregation

Saint Procopius Abbey
5601 College Avenue
Lisle, IL 60532

Dear Abbot Hugh;

Enclosed please find a petition from Brother John D, Kelly, a solemnly professed monk
of Saint John's Abbey, to be released from solemn vows, with required documentation. Please
transmit this documentation to the Congregation for Institutes of Consecrated Life and Societies
of Apostolic Life. Thank you for your kind attention to this matter.

Sincerely yours in Christ,

Enclosures:  Petition for Dispensation from Solemn Vows
Brother John D. Kelly’s petition
Superior’s letter with secret Senior Council vote
Taxa check for 90.00 USD

Office of the Abbot
Box 2015 - Collegeville MN 56321-2015 « 320-363-2546 » www.saintjohnsabbey.org
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SAINT JOHN'S
ABBEY
Petition for Dispensation from Solemn Vows

Petitioner’s Name
John D. Kelly

Name of Institute
American Cassinese Congregation OSB

Name of Abbey

Saint John’s Abbey

Box 2015

Collegeville, MN 56321
USA

Date and Place of Birth
28 October 1950
Jefferson City, lowa
USA

Date of First Profession
11 July 1975

Date of Solemn Profession
11 July 1978

Principal Activity
Country in which activity is carried on
United States of America

Petitioner's Letter to the Holy Father with reasons for petition
Enclosed

Superior’s letter recommending dispensation with record of secret vote of the Senior

Council
Enclosed

Taxa check made out to the American-Cassinese Congregation for US $90.00

Enclosed

Office of the Abbot

Box 2015  Callegeville MN §6321-2018 « 320-363-2546 « www.saintjohnsabbey.org
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SAINT JOHN'S
Tuly 25,2011 ABBEY
Most Reverend Joflo Braz Aviz
Prefect

Congregation for Institutes of Consecrated Life
and Societies of Apostolic Life

Piazza Pio XII 3

00193 Rome, Italy

Prot n. 39517/2006

Your Excellency:

Brother John D. Kelly, OSB, a perpetually professed monk of Saint John's Abbey, has
sent me a petition requesting dispensation from solemn vows. Brother John has been in
cxclaustration for six years and living outside the monastery an additional two years for the
purpose of discerning his monastic vocation.

At its meeting on July 5, 2011, the Senior Council by secret ballot unanimously
supported Brother John’s petition to be dispensed from his vows. I also support him because I
believe that he has thoughtfully and prayerfully discerned where God is leading him. Having
received guidance from his pastor and sought professional counsel over a significant span of
time, he has come to the conclusion that he can best serve God and neighbor by living as a lay
person. I concur with that decision and favor along with my council the granting of the indult of

departure.
I am enclosing the requisite documents,

I ask God’s blessing upon you and your Congregation in your services to religious and
their institutes,

Sincerely,

Abbal flnvien, 53

Abbot Johif' Klassen, OSB

Enclosure:  Petition for Dispensation from Solemn Vows
Brother John D. Kelly's petition

Oflice of the Abbor
Box 2015 - Collegeville MN 56321-2015 » 320-363-2546 . www.saintjohnsabbeyr.org
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June 13, 2011

His Holiness Pope Benedict XV1
The Vatican
Vatican City

Your Holiness,

May 1 respectfully submit herewith my formal request to be dispensed from solemn
vows as a religious brother of the Abbey of Saint John's

Curriculum Vitae:

Name: John D Kelly DOB: October 28, 1950
Jefferson, Iowa

Parents:

Schools: Saint John’s University; Collegeville, MN; 1969-1973
Saint Edmund High School; Fort Dodge, 1A; 1965-1969
Corpus Christi Grade School; Fort Dodge, IA; 1959-1965

Profession 1°*  July 11, 1975; Saint John’s Abbey, Collegeville, MN
Final: July 11, 1979; Saint John’s Abbey, Collegeville, MN

Assignments;  Saint John’s University, Collegeville, MN; 1993-2002
Saint John’s Preparatory School, Collegeville, MN; 1975-1992

Present

Since leaving Saint John’s Abbey in 2002 and spending the first two years on and off
in the Washington DC area with a very close monk friend to discern certain life issues
was very helpful and in many ways has allowed me to arrive at this point in my life,
One realization that has come out of this entire nine year journey is the love my
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parent’s have for me and my love for them, ‘I'he time we have had together is
something very special and in many ways I believe a gift from God. Not many
people have had the opportunity to spend as much time with their parent’s in their
later years as | have these past nine years. For the first two years of my leave I was
able to live with them for six months of cach year, something 1 am very grateful for.
It was a time for me to re-connect with my parents and give back to them some of the
love that they have given me these past 60 years of my life. My father has since died
but the time spent with both of them has been something very special

At this point in my life my mother is now 93 years old, I find she needs me more than
ever to be a part of her life. Needless to say it has become very evident that she needs
my support and presence. In some ways this has put a little more stress in my life
with work and all but it is something I think I can handle.

Since 2004 1 have been working for a very close friend at his place of business as his
Sales Manager. I have had a full time position there and am going into my 8™ year
with his company. I purchased a townhouse and live in a small community outside of
Minneapolis. Over the vears [ have been able to put a little savings away for the
future but I am fully aware it will not be easy living without the support of the
monastic community both financially and emotionally. These last nine years have not
been easy but I do feel I have grown to understand what it will be like living on my

own without their support.

This then brings me to the point of my letter, I feel at this time I am in the mental and
emotional state of mind to make a decision on my future. There are times that I have

considered returning if only for the moral support I know I would receive but I know

that it would not be the cortect decision for me at this time in my iife. So with this in

mind I am requesting to be dispensed from my solemn vows as a religious brother of

the Abbey of Saint John’s in Collegeville, MN.

So with all of the above situations affecting my life at this time I am stating that my
decision is permanent and final,

1 solemnly swear to the truth of all the above statements.

Respectiully spbmitted,
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CONGREGAZIONE
PER GLI ISTITUTI DI VITA CONSACRATA
E LE SOCIETA DI VITA APOSTOLICA

Prot. n. 39517/2006

Most HOLY FATHER

Brother John D. Kelly
a solemnly professed member of Saint John's Abbey at Collegeville,
Minnesota, Diocese of Saint Cloud, US.A.,,
of the American Cassinese Congregation of the Order of Saint Benedict,
requests of Your Holiness
an indult to leave the religious life,
50 that he may freely and legitimatelyreturn to secular life, for the reasons presented.

The Congregation for Institutes of Consecrated Life and Societies of Apostolic Life, after
careful consideration of the reasons submitted, grants the petition as requested. The
petitioner is not to wear the religious habit any longer, and is separated from his Order.
The petitioner is to be aware that, according to canon 702 § 1, he cannot request anything
from the Order for any work done in it. The Order, nevertheless, in accordance with canon
702, § 2, is to observe equity and evangelical charity towards him,

The rescript, unless it is rejected by the petitioner when it is communicated to him, brings
with it a dispensation from the vows and all obligation arising from profession.

All things to the contrary notwithstanding,

Vatican City, October 25, 2011.

Ferrella_

P. Sebastiano Paciolla, O. Cist.
Undersecretary
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American-Cassinese Congregation 0.S.B,

St. Procopius Abbey
5601 College Rd.
Lisle, IL 60532-4463
Tel: 630-829-9246/ Fax: 630-969-6426

November 2, 1011

Rt. Rev. John Klassen, OSB
St John’s Abbey
Coliegeville, MN 56321-2015

Greetings and prayer from Lisle) Enclosed is the dispensation for John D, Kelly and a copy of a
suggested acknowledgement of receipt and acceptance. Please send him a copy of the
dispensation along with the acknowledgement of receipt and acceptance which he is to return

to you.

You will need to notify John's parish of baptism that he has been dispensed from his solemn
VOWS.

God bless

~ g/ﬂ 984 .
Hugh Andersow, 0SB
President

OSB KELLY, JOHN_00176



-

-

SAINT JOHN'S
ABBEY

November 7, 2011

John D. Kellvy

Dear John:

I just received the rescript from the Congregation for Institutes of Consecrated
Life and Societies of Apostolic Life, which grants you a dispensation from solemn vows.
T'enclose a copy (the original will remain here), along with a form to sign and retum to
me. Thanks for doing this.

I realize that this has been a difficult decision for you to make, that it has been in
the making for many years. Iam happy for you that you are at this point free to move on
with your life. T grieve for the unfair and unwarranted media attention you received last

spring.

We are still working daily and weekly, with legal and media people, to deal with
the residue of the lawsuits and the media bashing that the abbey took and continues to
take. At the same time, like you, we try to live our lives as best as possible, with all the
normaley that we can muster. And we do have reason to celebrate — the Saint John's
Bible has been completed, the 50™ anniversary of the dedication of the abbey church was
wonderful - Prep enrollment is at 317 students, 6-12 — the gixls residency program is now
at Emmaus Hall — the SOT has a ten ycar high enrollment and had to rent space in Saint
Joe —we have great guys in formation, both here and in Japan.

Thope and pray that you will always feel that you are welcome here — we truly
have a relationship and it is friendship. All best to you.

Blessings and peace,

A John Klassen, OSB

Enclosures:  Copy of rescript
Acknowledgement of receipt form

Office of the Abbot
Box 2015 « Collegeville MN 56321-2015 . 320-363-2546 - www.ssintjohnsabbey.org
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ACKNOWLEDGEMENT AND ACCEPTANCE OF DISPENSATION

I hereby acknowledge receipt of and acceptance of the dispensation from
perpetual solemn vows.

Name

Date
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ACKNOWLEDGEMENT AND ACCEPTANCE OF DISPENSATION

I hereby acknowledge receipt of and acceptance of the dispensation from
perpetual solemn vows,

Name / p\
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Date
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SAINT JOHN'S
ABBEY
January 5, 2012
John D. Kelly
Dear John:

With this letter I include two checks for the total amount we a greed on, $30,000.
One is dated for 2011 and the other for 2012. I also include a photocopy of the rescript —

please keep it as it is your copy.

I pray that this is a happy and rich year of blessing for you, above all, free from
the awful stuff of last spring. I am sure that all of that took its tol] on you and all the

people who care about you.

We have just concluded a solid workshop on dealing with anger, forgiveness,
reconciliation, and building community. Dale did a presentation on the psalms,
especially the laments and the prophecy of Jeremiah; Columba did a presentation from
the sources in Evagrius, Cassian, and the Rule; and we had James Bryer, a therapist from
town give two presentations from a therapeutic point of view. When I plan these I find
mysclf thinking about how I want it all to hold together, but when it happens, there are
always turns in the road, and the gift is always the learning and education in the

community itself.

I'hope and pray that you will always feel that you are welcome here at the abbey -
we truly have a relationship and it is friendship. Al best to you.

Blessings and peace,

John Klassen, OSB

Copy to: Brother Benedict Leuthner, OSB

Enclosures:  Copy of rescript
Two checks

Office of the Abbot
Box 2015 - Collegeville MN $6321-2015 . 320-363-2546 - wwissaintjohnsubbey.ory
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CONGREGAZIONE WY v
PER GLI ISTITUTI DI VITA CONSACRATA 3. n-jﬁ‘l"‘k
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Prot. n. 39517/2006

MosT Hoty FATHER

Brother John D. Kelly
a solemnly professed member of Saint John's Abbey at Collegeville,
Minnesota, Diocese of Saint Cloud, U.S.A.,
of the American Cassinese Congregation of the Order of Saint Benedict,
requests of Your Holiness
an indult to leave the religious life,
so that he may freely and lcgitimatelyreturn to secular life, for the reasons presented.

The Congregation for Institutes of Consecrated Life and Societies of Apostolic Life, after
careful consideration of the reasons submitted, grants the petition as requested. The
petitioner is not to wear the religious habit any longer, and is separated from his Order.
The petitioner is to be aware that, according to canon 702 § 1, he cannot request anything
from the Order for any work done in it, The Order, nevertheless, in accordance with canon
702, §2, is to observe equity and evangelical charity towards him.

The rescript, unless it is rejected by the petitioner when it is communicated to him, brings
with it a dispensation from the vows and all obligation arising from profession.

All things to the contrary notwithstanding,

Vatican City, October 25, 2011.

Yerrtla

P. Sebastiano Paciolla, O. Cist.
Undersecretary
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Abbot John Klassen's private account

From: Abbot John Klassen's private account
Sent: Sunday, January 08, 2012 3:24 PM
Yo: 'Kelly, John D.’

Subject: Glad they arrived!

Hello John ~ thanks for the confirmation that the checks have arrived. | surely appreciate the hitter sweet character of
cashing them and the kind of significance that has. On the other hand, there is also liberation in a decision being made
for the direction and course of your life, And that is really Important. All best to you — be assured that we do our best to

communicate with you in key moments. Peace, John

From: Kelly, John D.

Sent: Sunday, January 08, 2012 1:96 PM
To: Abbot John Klassen's private account
Subject: Re: Just Wondering

Good Afternoon John,

| just wanled you to know that | did receive Ihe two checks and for this | am very thankful. In some ways they will be very
hard to cash as they will signal and end of my strong conneclion to Saint John's and all the people their that | consider
friends. | know | am always welcome but it has been and always will be a bitter sweet moment when | return because it
does bring back so many happy and good memories. | truly have a great love for the place and the people that are a part
ofit. Everyone there will always be in my thoughts and prayers. | always will consider Saint John's a part of my family.

Peace, John

—— Original Message —

From: Abbot John Klassan's private account
To: 'Kelly, John D.'

Sent: Tuesday, January 03, 2012 11:32 AM
Subject: RE: Just Wondering

Hello John -

We will be sending you two checks, one dated for 2011 and one dated for this year, in the next few days. A blessed and
happy New Year to you. +John

From: Kelly, John D.

Sent: Monday, January 02, 2012 9:53 PM
To: Abbot John Klassen's private acoount
Subject: Re: Just Wondering

Hi John,

Did you get this email? | was hoping to get half of the money in 2011 but from the looks of that It is not going to happen. |
was gone all last week so did not know If you sent it or not | am guessing thal it has not been sent yet.

Please let me know your plan.
Hope you have a Great 2012,

Thanks!
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-— Qriginal Message —

From: Kelly, John D

To: Abbot John Klassen's privale account
Sent: Monday, December 19, 2011 7:42 PM
Subject: Re: Just Wondering

Hi John,

Thanks for getling back to me. Why don't we break it up so that | receive half before the end of this year and then the
rest sometime in January 2012. 1 think that would work the best.

Thanks again for making this available ta me.

Take Care and Have a Blessed Christmas, | will be in lowa lo spend time with my mother. She turned 94 the Monday

before Thanksgiving and is now living In a retirement center. I doubl if she will ever be able to go back to her house as
she really needs someone to walch over her, | really thought about moving back lo lowa but then I need to look out for
myself also. No one ever sald getting old was casy just ask Brother Gregory. Hell of a deal, The monthly cost is right
around $5,000.00 so not a small figure.

Peace, John

----- Original Message -----

From: Abbot Jonn Klassen's privale account

To: Kelly, John D.'
Sent: Friday, December 16, 2011 9:12 AM

Subject: RE: Just Wondering

Hello John -- | have been meaning to write you — do you wish to have this split over twa years orin a lump sum? John
From: Kelly, John D. . .-
Sent: Thursdey, December 15, 2011 7:44 PM

To: Abbot John Klassen's private account
Subject: Just Wondering

Hi John,
Hope all is well at the Abbey and that you are doing okay. Not to be a pest but | was Just wondering when | might be

getting the money that | thought you said would be sent once all of the paperwork was finished. Is there still some
more work to be done?

Just wondering.

Have a Blessed Christmas and a Happy New Year!

John
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Update

6 February 2012

Last Name First Name (Religious Name)
Kelly ' John

Date of Birth

28 October 1950

Date of First Profession Date of Final Profession
11 July 1975 ’ 11 July 1978
EDUCATION

B.S. 1973 St. John’s University (Sociology)
ASSIGNMENTS

Director of Guidance

St. John’s Prep School 1975 -1980

Director of Administrative Services
St. Jobn’s Prep School 1980 - 1990

Director of Transportation

St. John’s University 1993 — 2002
Grounds Assistant

St. John’s University 1994 -1997

Manager of Water Tower / Radio Tower
St. Jobn’s University 1996 — 2002

THREE-YEAR EXCLAUSTRATION  August 2002
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Abbot John Klassen's private account

From: Fecht, Geoffrey

Sent: Wednesday, December 12, 2012 12:00 PM

To: Abbol John Klassen's private account

Subject: FW: Death notice: mother of John '73 —
obit.

From: Athmann, Ruth
Sent: Wednesday, December 12, 2012 9:47 AM

To: Athmann, Ruth; Patefield, William
Cc: Amann, Pete; Andert, Tom; Benz, Timothy; Boettcher, Tanya; Bogard, Pat; Bresnahan, Richard; Brudney, John;

Buermann, Karen; Burgason, Anna N; Cahoy, Jennifer; Chaphalkar, Raj; Connolly, Mike; CSB Alumnae Relations Student
Worker; Culhane, Alberic; Culligan, Rob; Cummings, Michael; Dickau, Bruce; Dietman, Julie; Dommer, Ian; Duffy,
Brendon; Dwyer, Jim; Eli, Marie; Eflens, Grace; Epsky, Patti; Evens, Megan; Fecht, Geoffrey; Foehrenbacher, LaRae;
Fogle, Mary; Halverson, Michael; Hanley, Lee; Haws, Mary Ann; Hemesath, Michael;, Hemmesch, Michael; Herbst, Adam;
Hickey, Willlam; Hollas, Eric; Holstad, Denlse; Hoye, Gregory; Jahnke, Jan; Johnson, Nancy T (Advancement Services);
Kieffer, Walter; Keltes, Marilyn; Koopmann, Robert; Kuhn, Jim; Lyman, Kristin; Marolf, Chad; Matheny, JoAnn; Matter,
Doris; Matz, Constance; Minnehan, Ryan; Motes, Kimberly; Mruz, Sara; Mullin, Doug; Neary, Brad; O'Connell, Colman;
Opitz, Maureen; Pierson, Robert; Pierzina, Robln; Pohlman, Eric; Raverty, Aaron; Reeve, Matthew; Renslow, Molly;
Rossman, Rhonda; Ruls, Jon; Sagissor, Mary; Scegura, Julle; Scoon, Jean; Stang, Josie; Steiner, Luke (St. John's Abbey);
Talafous, Don; Taylor, John; Tupa, Jerome; Utsch, Leila; Vandelac, Carrle; Walters, Anne; Weber, Bernadette; Welsh,
John; Wieme, Cathy; Wolff, Mary; Woodward, Thom; Young, John

Subject: Death notice: - " mother of John '73 --- 935460594

Death notice from John D. Kelly '73:

.age 95, died December 3, 2012. She is the mother of John '73.

Son:
John Kelly '73

Obit:
passed away on Monday, December 3, 2012 at Trinity

Regional Medical Center., Funeral services will be 2:00 PM Friday, Cecember 7, 2012 in
the Chapel of the Marian Rome, with Rev. Joseph Dillinger officiating the Mass of
Christian Burial. Burial will Tollow at Corpus Christi Cemetery. A visitation will be ore
hour prior to the service. Laufersweiler-Sievers Funeral Home Is serving the

family, is survived by her son, John Kelly ‘7.3 ol St. Michael, MN and sister,
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Ruth Athmann
Informaticn Coordinator
Soint John's University
320-363-2598
1-800-635-7303

rathmann@esbsju.edu

OSB KELLY, JOHN_00186



In the following are statements overlapping in context and
meaning. We felt to edit and to make concise all these statements

would take away from the content of our personal expregsion.

Fr, Abbot.

In view of the Chapter's unfavorable acceptance aof John, we
the Novice class, feel we could have created an impression of John
that could have been detrimental téé}ortrayal of his character. In
jest we would oftan speak of John going into town, having apartments
and rooms on and off campus, doing nothing with his time but partying
and visiting , smoking pot, drinking, and assocliating with the students,
we have taken the understanding and acceptance of his good deeds and
qualities so for granted that we thought these gualities readily
known and appresiated by everyone in the community and never even
dreamed of the outcome of this last Chapter's vote. Hoping for a
reconsideration of his acceptance we try now to undo- perhaps tgo
late - the impressions to the community we feel responsible for and
could have influenced the ‘nc” vote. We feel this could have been a
factor and assume such - if these have indeed not been brought up
&8s issues then we ask only that this letter serve to be, in no
uncertain terms, a statement of our standing behind John and of
our unanimous appeal to have John continue in our class.

Above, we stated issues of jest, In no way did we intend or
anticipate these impressions to be taken seriously by anyone,

again, as above - believing his good qualities and deeds to be so

active Iin and obvious to the community as to cause any detrimental

statements and jest to be taken 1ightlg,as we meant them to be -
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perhaps they were,but in view of the vote's outcome we must assume
they were not.

John's activity in the Prep Scheol and in the community we
feel to be a unique Christian expression - of which most of us in
the novitiate have neither the gift nor courage to equally expres%
and supported John with great admitristion-and/pride - feeling that when
a compliment was directed to our class - to indeed be directed to

even more so than ourselves. We felt justified and rewarded

John -~
in our observance of lectio and bprayer - but viewed Johkn's activity
in counseling the Preps highly committal and sincere - and an active

expression of Christian charity that we only vicariously shared in
our reading. Too, however, many of us did not and do not read and
pray as the novitiate schedule provides and as the community may
expect of us - but do not give such impression to the community due
to thg?géndidness and “sneakiness" of actions outside the schedule.
We've never felt It necessary to "fraternally correct” John in his
obvervance of lectio simply bhecause of our own laxity In this regard

and due to the service he committed himself to in the Prep School

with the favor and encouragement of both ourselves and the novice

master.

His humor and warmth has been vital aspects and contributions to
our Novitiate class as well as to members of the monastery. His in-
terest in people 1ls evident and his overall concern for the walfare
of others is manifested 1ln his out-going personality,

The reasons that the community voted him down are not known to

us. Nonetheless we feel it our responsibillity to say that we as a
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clasajin humor had a tendency to perhaps portray an image of John

not truely real - have exaggerated certain aspects of hig life style.
For example, his "trips to town for plzza” - "his private home in
St. Cloud”. To the best of our knowledge none of these are true

but it was our way of relating to John in a joking and kidding manner.

We hope this portrayal did not implant itself as real in the eyes

of the community,

We support John wholeheartedly in hig request to be recongidered.

We ask as a clasg that this be carefully thought out.

In our disappointment over the chapter decision on our fellow

novice John Kelly, we would like to point out how we regard John as

a very vital member of our novitiate group. John has contributed in
many essential ways to maintainingy good spirit In the novitiate the

entire year. Nis lively sense of humor, his responsible consideration

of ocur persons and rights, his compassionate ald in helping u§ to come

to terms with various tense igsues have been invaluable to our
spiritual growth within this community. He is an Iintegral part of

our novitiate group. We have shared many experiences this year inu%hk

he has been a vital member. It is this strong feeling that "he

belongs" which makes us disappointed in tha present gilituation. Wwe

wonder if perhaps our llght-hearted Jjoking with him, in the presence

of other community members, on actions which would be censidered

disobedient, were not taken serjously by those membsrs. If such is

the case, we feel cbligated to say that such joking was simply

joking without any substance. To be more concrete, we often kiddea

John that he was always in the dormitories, that he was sneaking

OSB KELLY, JOHN_00189



into town, or eveh that he had some apartment rented in St. Cloud
where he had “wild parties". John always responded by laughing

along with us. Did those community members who overheard this

"Jjoking” interpret it as a "rather light regard for obedience"? We

don't know, but, fearing that such a case is possible, we feel we

must act to make this point clear: that such Joking was without

substance. John contributes much to the life of us novices here at

S§t. John's. His departure would leave a major gap in our community
life, We wish to express our strong backing of John and hope that

we have not blindly contributed a wrong Impression of hisg ability

and effort at becoming a monk of St. John's.

To us John is a dedicated, selfless person. His is a hard

worker who enjoys being of service to others. John loves people
and in his work at the Prep School spends long hours listening to

others and gharing his experiences, as he has continually done

with us.

John brings with him a sense of humor which is an asset in
coping with life¥seemingly seriousness}especially for a novice.
In sharing this sense of humor and friendship we hope we have
not creatad & false impressiem for the community. Many times we
have chlded John for his possession of apartments in St. Clougd
or St. Joe)or going to town every night, having wild parties,
being in the dorms or just a product of a wealthy family. Such
humor was one way we related to John whose qualities we have always

taken for granted as being positive and respongibls,

John loves walking. It is then that he can reflect and also

t the
theq;he can think and react to himself, an@/problems of others.
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John has always proved himself ready to listen, help, support any

one of us. In such we feel John is an integral part of our novitiate

and has numerous gualities which are desirable to a Christian
individual. This has been a source of strength and support for the
In this sense we hope, Father Abbot, that the

novice class.

community might be given a chance to reconsider John's application

for vows.

Although we are uvnaware of what went on in the Chapter meeting
of April 22nd, many of us have expressed to each other doubts,
concerns, and guilt feelings that perhaps the negative vote toward
John was influenced by an attitude created by us in the novitiate

through unwarranted ill-humor. We assure you that we consider John

2 necessary and inteqral member of our novitiate class and unanimously
support him in his attempts to live a "monastic life"”. Therefore,

we would like to discredit both ourselves and any untrue impressions

we have created about John.
In a spirit of ligh humor we jested publicly with JoAn about

his living a very "unmonastic” 1ife, We picked-up on his affluent

background and used that as a catalyst for many ill-founded rumors.

We believe these rumors are detrimental towards John's real character.

Among these were such negative rumors as:

. His need for material possessions.

His running around too much

His partying till all hours of the night

Bis lack of Interest in lectio and spiritual readings
+ His lack of stability and conversion,

[SLIE N VU R Y
a

The John that we have grown tc know and love as our brother

for the past 10 months does not exemplify the ahkove characteristics.
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Quite the cpposite, we find John to be:

1. A man attempting to live the spirit of the Holy Rule in that he
is detached from those possessions he does have and willing

shares with all,
2. A man who views his ministry as active rather than passive.

Therefore, in a spirit of charity and with permission, John
has become heavily inveolved in counselling of Prep students.
This has necessitated more contact outside the novitiate than

most of the rest of us have.
3. A man who gives his time unselfishly in his work to this community,
4. A man who is very spiritual znd is attempting to find how that
spirituality can be improved through the mopastic community,
5. A man who lvoes St, John's and is dedicated to this monastic
community. As for conversion of life, we believe that John
is following the advice give all of us - that igs, he is "trying".

This collage of statements has been given to you, Abbot John,
by the entire novitiate class - and the statements as given meet with
our affirmation and approval. We submit these statements in hopes of
a reconsideration of John's application in a second vote, and rather
than turn to attempts bordering on irrationality - we hope to reach
you only through concerned, well-thought out, deliberate, and
respeonsible means - putting faith in your handling of John's case -

feeling ourselves helpless but, at least supportive. We stand

unanimous i{n feeling John is an intregal part of our group.
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ORDER OF ST. BENEDICT, INC.
Conducting St. John's Abbey, University, Preparatory School, Liturgical Press
COLLEGEVILLE, MINNESOTA 56321

Personnel Office (612) 363-2508

POSITION DESCRIPTION

JOB TITLE: Executive Director of Saint John's University
Sporte Camps

DEPARTMENY: Business Office

FUNCTION OF THE JOB:

The position of the Executive Director of Saint John's
University Summer Sports Camps reports directly to the Vice
President of Administrative Services. This pusilion is
responsible for all sports Camps that are managed through
the University. It is the responsibility of the Executive
Director to see that these camps provide service to pre-
college age students and to introduce these Young people to
the tradition and values of the Benedictine community.

Within the limits of authorized University policies and
procedures, this position is responsible for and has
commensurate authority te accomplish the following duties:

1. Adhere to the financial policies and objectives for
the summer sports camps. These are periodically
updated by the Vice President of Administrative
Services and then reviewed and signed off by the
Executive Director and the Vice Pregident of

Administrative Services.

2. Responsible for the total public relations and
advertising required for the camps.

3. Responsible for hiring competent coaches, support
staff, and student employees; for recommending
appropriate compensation; and for bringing in
sufficient numbers of new staff on a regular basis.
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.

Position Description
Executive Director of Saint John's University Sports Camps

Page 3

MINIMUM DESIRABLE QUALIFICATIONS:

1. A college degree with experience in management and
interpersonal relations desirable.

2. Sufficient number of years of experience in either
directing or coordinating sports canmps,

3. A philosophy to increase sports. skills in all
participants,

4, A willingness to live on campus during the entire
sports season.

5. Flexible hours during the time when camps are
scheduled.

6. Ability to seek out and meet the varying needs of the
participants.

1. Team worker with program coordinator skills.

2. Project a positive image of service which is
representative of the Executive Director, Summer

Sports Camps.

3. Understands the character and mission of St. John’s
and the Benedictine community.

4, Competence and confidentiality usually expected at
this level of responsibility.

COMPENSATION: To be determined by the Vice President of
Administrative Services in consulation
with the Executive Director

EXECDIR.SUM-2

Reviewed and accepted
by Personnel Services.
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Rev. Baldwin Dwerschak
St. John's Awbey-
Cellegeville, Minn, 56321

Dear Frx. Baidwin,

I wish te recemmend fer admissien te yeur cemmunity
John Kelly, Fert Dedge, lewa.

I have knewn Jehn fer the past five vears., I feel that
during that time I have beceme well eneugh acquainted with him
te speak in faver of his membership in the Abbey cemmunity.,
John has been very helpful in his heme parish and in sur scheel
durine these past five years, He is presently helpine in eur
high scheel at this time.

John dees have a sincere desire te hely ethers. He is
somewhat intelerant at times with the situatiens that make it
difficult te selve all of the mreblems of theose with whem he
is werkine but that is the rieht of the yeung.

I feel that his cheice to jein yeur order,rather than
stay in the diecese, is based on his wish te be part of a
more visible community eof faith and bretherhced. I do not
feel that it is just an escape from eur way of life but rather
a real decisien te fellew yours.

There are areas in his present approach to some points
of Theoleosgy that I weuld questien but these can easity ke
cared for in the years before him.

I wish te thank you for e@iving censideration to this
young man and hoepe that he will be given a chance to follew
your proeram of acceptance.

I wish him well and God's blessines upen him and vour

community. It will be nice to have somecne else to call
a friend on my visits to St. John's.

Res ully youxs in Christ,

&
exome e ?ML

0SB KELLY, JOHN_00197



ra
&
+

s
P ]

[
e

|
SAINT JOHN’S ABBEY
COLLEGEVILLE, MINNESOTA 6321

JOHN DENNIS KELLY

was born at Jefferson, Iowa, October 28, 1950, of Catholic parents.
He has one younger brother, 18 years old. When he came to St.
John's four years ago he was a candidate for the priesthood for the
Diocese of Sioux Ciky, Iowa.

John completed his earlier education at St. Edmond High School at
Fort Dédge, Iowa. His major here in college has been Sociology.
He graduated in May, 1973, with a 3.00 average.

Professor Blaske of the Sociology Department in his letter of recom-
mendation writes: "John displays very wholesome character traits.

He is very trustworthy and relisble and I am certain that he possesses
the necessary traits for study and training in our Order.” '"In this
day of confusion it is indeed very refreshing to see a young man of
John's quality come along and show strong and healthy interest in

the religious life. I recommend him highly."”

Since he was graduated last spring he has been employed by the
public high school in Fort Dodge, Iowa, doing office work and
counselling. His health is good. N
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SAINT JOHN'S ABBEY

8 March 1993

Jeffrey R. Anderson

E-1400 First National Bank Building
332 Minnesota Street

Saint Paul, MN 55101

Re: Brother John Kelly

*

Dear Mr. Anderson:

With this letter I wish to acknowledge receipt of your letter
dated February 12, 1993 in which you requested payment of $294 to
Irving R. Bencist, Ph.D., for counseling.

As you may know, the policy of the Order of St. Benedict is to
offer assitance to victims of sexual abuse. The policy does
require an interview with the alleged victim. This has not been
done in this instance. However, I have forwarded your request to
Robert Stich, the attorney representing Brother John Kelly, for
his adv1ce\and if appropriate, his consent.

ely,
/k’i& cl.. (01
the Corporatlon

¢+ Robert Stich

COLLEGEVILLE, MINNESOTA 56321
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